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COMPARATIVE  SALARY  DATA 


INTRODUCTION 

The  New  Emphasis  on  the  Human  Factor  in  Achievement 

There  is  a  growing  realization  in  private  industry  as  well  as  in  public  service 
that  the  maximum  of  efficiency  cannot  be  obtained  unless  greater  attention  is 
given  to  the  human  factor  in  achievement.  During  the  past  century,  ma- 
chinery and  large  scale  production  have  accomplished  a  great  deal,  and  their 
possibilities  are  still  enormous;  but  we  are  learning  from  experience  that  even 
modern  machinery  and  a  huge  organization  can  be  made  more  effective  by  the 
effort  of  individuals.  In  public  affairs,  until  recently,  we  have  relied  very 
largely  on  changes  in  party  control  and  alterations  in  form  of  government  to 
correct  the  conditions  that  made  for  waste  and  inefficiency,  but  here  as  in  pri- 
vate business  the  importance  of  the  worker  himself  is  becoming  more  generally 
recognized. 

Civil  Service  Reform  a  Promising  Manifestation  of  this  New  Emphasis 

The  movement  toward  civil  service  reform  is  one  of  the  most  promising  mani- 
festations of  this  new  emphasis  on  individual  worth  in  the  conduct  of  govern- 
ment. It  began  with  the  primary  idea  of  placing  the  selection,  promotion  and 
removal  of  public  servants  on  a  merit  basis,  and  has  made  considerable  progress 
in  accomplishing  its  purpose.  In  the  matter  of  selecting  employes,  particularly, 
the  success  of  this  movement  has  been  most  gratifying,  for  in  all  places  where 
the  merit  system  has  been  conscientiously  applied  it  has  brought  into  the 
service  a  much  higher  type  of  workers  than  could  be  obtained  imder  the  spoils 
system  of  employment. 

The  Importance  of  an  Equitable  System  of  Promotion 

It  is  not  enough,  however,  to  recruit  the  service  with  capable  and  industrious 
men  and  women;  it  is  equally  important  to  see  that  these  recruits  maintain 
their  initial  enthusiasm  and  develop  in  usefulness.  The  latter  task  cannot  be 
carried  out  satisfactorily  unless  provision  is  made  for  an  equitable  system  of 
promotion.  Toward  this  end,  a  great  deal  has  been  achieved  by  civil  service 
reform,  but  progress  has  been  made  difficult  by  certain  obstacles  in  the  way. 
One  of  these  obstacles  is  the  chaotic  condition  of  compensation  that  obtains  in 
nearly  all  branches  of  our  public  service. 

Lack  of  Co-ordination  Between  Salaries  and  Duties  an  Obstacle  to  Equi- 
table Promotion 

In  most  American  cities  there  is  an  amazing  lack  of  co-ordination  between 
salaries  and  duties.  Some  positions  are  paid  much  too  high  for  the  grade  of 
work  involved,  and  others  are  paid  too  low.  Employes  who  perform  exactly 
the  same  duties  in  different  offices,  or  even  in  the  same  office,  frequently  receive 
widely  varying  remuneration.    A  multiplicity  of  meaningless  titles  usually 
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adds  to-'fch^  coiifiisloji.  -  In  an  eastern  city,  it  was  found  that  persons  doing 
work  as  clerks  were  employed  under  as  many  as  seventy-five  different  titles, 
a  large  portion  of  which  were  clearly  deceptive  in  their  implications.  All  of 
these  conditions  hinder  the  fair  operation  of  any  scheme  of  promotion;  in  fact 
they  make  it  impossible  to  work  out  a  system  of  advancement  that  can  be  ad- 
ministered with  fairness  and  satisfaction  to  employes.  As  long  as  promotion 
in  salary  may  mean  actual  demotion  in  character  of  work,  as  it  may  wherever 
compensation  and  duties  are  not  commensurate,  there  is  bound  to  be  injustice, 
and  the  resulting  evils  of  discontent  and  demoralization  are  sure  to  follow. 

Standardization  of  Salaries  an  Effort  to  Remove  this  Obstacle 

In  order  to  correct  these  conditions  a  movement  has  been  inaugurated  to 
standardize  salaries.  Chicago,  the  pioneer  in  this  movement,  revised  and 
standardized  its  entire  city  payroll  about  six  years  ago.  Other  cities,  among 
them  Pittsburgh,  St.  Paul,  Portland,  Ore.,  Oakland,  Cal.,  and  Houston,  Texas, 
have  since  followed  Chicago's  example.  Los  Angeles  County,  Cal.,  just  re- 
cently took  a  similar  step.  New  York  City  has  well  under  way  the  most  monu- 
mental task  of  standardization  yet  attempted  in  this  country.  Milwaukee 
and  Philadelphia  have  begun  a  study  of  the  salary  problem  and  four  different 
states,  Massachusetts,  New  York,  Ohio  and  Wisconsin,  also  have  undertaken 
standardization  programs.  It  is  only  a  matter  of  time  until  all  our  larger 
cities  as  well  as  our  states  and  the  federal  government  will  go  into  the  salary 
problem  in  the  same  manner. 

Importance  of  Data  as  to  Market  Value  of  Services  in  a  Standardization 
Program  and  the  Pm^se  of  this  Pamphlet 

In  working  out  a  standardization  program  a  great  mass  of  information  must 
be  gathered.  Among  other  things,  reliable  data  as  to  the  market  value  of 
different  services  commonly  rendered  by  public  employes  are  almost  indispen- 
sable. It  is  with  the  idea  of  making  available  for  more  general  use  data  that 
were  collected  in  connection  with  a  local  study  of  this  problem  that  the  following 
tables  are  published  in  this  form.  Our  hope  is  that  they  will  prove  valuable 
in  furnishing  a  comparative  basis  for  fiLxing  salaries  for  a  considerable  variety 
of  employments,  particularly  in  municipal  service. 

Som-ces  of  Information  as  to  Market  Values 

To  arrive  at  the  market  value  of  these  employments  three  distinct  sources 
of  information  have  been  consulted:  (i)  municipal  payrolls,  (2)  salaries  and 
wages  paid  in  private  establishments  in  Philadelphia,  and  (3)  standardiza- 
tions of  salaries  in  various  cities. 

DATA  FROM  MUNICIPAL  PAYROLLS 

The  municipal  payrolls  from  which  data  have  been  gathered  are  those  of  New 
York,  Philadelphia,  Boston,  Cleveland,  Baltimore,  Pittsburgh,  Detroit,  Buf- 
falo, San  Francisco,  Milwaukee,  Cincinnati,  Los  Angeles,  Minneapolis  and 
Birmingham. 

Positions  Included 

In  general  only  positions  that  are  sufficiently  standard  to  admit  of  compari- 
son have  been  included  in  this  investigation.  Since  offices  of  a  purely  super- 
visory or  administrative  character  seldom  involve  the  same  degree  of  re- 
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sponsibility  in  any  two  cities,  they  have  been  omitted  entirely.  A  few  positions 
such  as  "stenographer"  and  ** draftsman"  which  really  are  not  standard  have 
been  included  nevertheless  on  account  of  the  limited  range  within  which  these 
employments  vary. 

Method  of  Presenting  Data 

In  presenting  the  data  gathered  from  municipal  payrolls,  it  was  necessary 
to  take  cognizance  of  the  lack  of  uniformity  in  the  rates  of  pay  for  similar 
positions  in  the  same  city.  For  instance,  in  Baltimore  messengers  are  paid 
variously  $260,  $312,  $480,  $720,  and  $780  a  year.  It  would  be  obviously  mis- 
leading to  select  any  one  of  these  rates  as  representing  the  standard  of  compen- 
sation for  messenger  service  in  Baltimore.  Neither  would  it  be  sufficient  to 
give  only  the  minimum  of  $260  and  the  maximum  of  $780,  for  each  of  these 
rates  may  apply  to  only  a  few  isolated  and  unusual  positions.  As  a  matter  of 
fact,  there  is  only  one  messenger  on  the  Baltimore  payroll  who  receives  a  salary 
as  low  as  $260  a  year  and  only  one  who  is  paid  as  high  as  $780.  A  mathe- 
matical mean  between  these  two  extremes  would  be  equally  unsafe.  The 
great  majority  of  messengers  may  be  employed  at  salaries  that  are  much  lower 
or  considerably  higher  than  the  average  rate.  Turning  again  to  the  payroll 
of  Baltimore,  we  find  that  while  $520  is  the  happy  medium  between  $260  and 
$780,  five  of  the  ten  messengers  are  receiving  $720  per  annum,  which  is  much 
closer  to  the  maximum  than  to  the  mathematical  average  rate.  At  first 
thought  it  would  seem  that  if  along  with  the  minimmn  and  maximum  the  pre- 
vailing rate,  that  is,  the  rate  most  often  paid,  were  given,  our  purpose  would  be 
accomplished.  It  often  happens,  however,  that  a  nimiber  of  intermediate 
rates  appear  with  almost  equal  frequency  and  that  the  rate  most  often  paid 
represents  only  a  small  percentage  of  the  positions  under  consideration.  In 
not  a  few  cases  it  will  be  found  that  several  different  rates  are  tied  for  first 
place,  there  being  no  one  rate  that  is  paid  more  often  than  every  other  rate. 
Hence  a  prevailing  rate  is  not  always  ascertainable,  and  would  hardly  give  us 
a  correct  idea  of  market  values  in  cases  where  it  can  be  ascertained. 

In  view  of  the  foregoing  difficulties,  a  more  detailed  method  of  presentation 
was  adopted.  Whenever  it  is  necessary,  as  many  as  five  different  rates  are 
shown — a  minimum,  a  maximum  and  the  three  most  frequently  paid  inter- 
mediate rates.  In  order  to  convey  some  idea  as  to  the  relative  frequency 
of  these  rates,  the  number  of  persons  employed  at  each  is  given  in  all  cases 
where  it  was  possible  to  do  so.  Since  it  happens  occasionally  that  more  than 
five  rates  are  paid  for  a  single  position,  the  inclusiveness  of  the  rates  appearing 
in  the  table  is  indicated  by  the  two  colimins  to  the  right  showing  the  total  num- 
ber of  persons  serving  at  the  rates  given  and  also  the  total  number 
employed  at  other  rates.  This  method,  while  not  perfect,  is  much  more 
likely  to  reveal  actual  conditions  than  any  of  the  short  cuts  mentioned  above. 

Limitations  of  these  Data 

Aside  from  the  difficulty  of  presenting  the  salary  data  obtained  from  mu- 
nicipal payrolls,  there  are  certain  limitations  upon  the  data  themselves. 

One  of  these  limitations  arises  from  the  lack  of  correlation  of  titles  and  duties, 
which  is  one  of  the  shortcomings  in  all  cities  where  the  service  has  not  been 
standardized.  It  naturally  was  impossible  to  tell  from  the  payroll  whether  a 
position  bearing  the  title  "inspector"  involved  real  inspectional  duties  or 
whether  the  incumbent  performed  mere  clerical  work,  as  is  often  the  case. 
For  the  purpose  of  this  investigation,  however,  it  is  sufficient  to  know  that  the 
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appropriating  body  has  fixed  a  certain  rate  of  compensation  for  inspectors,  no 
matter  what  may  be  the  actual  work  of  the  individuals  drawing  salaries  as  such. 

Another  limitation  is  due  to  the  incompleteness  of  our  sources  of  information. 
In  most  cases  the  annual  budgets  were  used  to  obtain  the  necessary  figures. 
These  budget  statements,  however,  do  not  always  go  into  as  much  detail  with 
regard  to  all  classes  of  personal  service  as  could  be  desired.  Lump  sum  ap- 
propriations and  provisos  that  wages  shall  not  exceed  *'the  prevailing  rate," 
or  that  the  number  of  employes  in  certain  positions  shall  be  "as  required," 
may  make  for  administrative  flexibility,  but  do  not  disclose  all  the  information 
that  is  essential  for  our  purpose.  It  is  necessary,  therefore,  to  regard  the  data 
in  the  following  tables  as  representing  employment  conditions  only  in  so  far  as 
the  details  of  the  same  were  made  available  in  the  documents  consulted. 

The  third  limitation  is  that  the  figures  presented  tell  us  nothing  about  the 
cost  of  living  in  the  various  cities.  It  would  seem  at  first  that  this  one  objection 
alone  invalidates  all  the  comparisons  set  forth  in  our  laboriously  worked  out 
tables.  We  desire  to  urge,  however,  that  notwithstanding  this  objection  an 
appropriating  body  is  infinitely  better  prepared  to  pass  upon  the  reasonable- 
ness of  existing  or  proposed  salary  rates  with  these  tables  at  hand  for  con- 
sultation than  without  comparative  data  of  any  kind. 

Lastly,  mention  should  be  made  of  the  possibility  of  minor  inaccuracies 
which  are  almost  unavoidable  in  gathering  and  tabulating  figures  of  this  char- 
acter. Enough  precaution  has  been  taken,  however,  to  render  the  data  suffi- 
ciently reliable  for  all  practical  purposes. 

DATA  FROM  PRIVATE  ESTABLISHMENTS  IN  PHILADELPHIA 

The  tables  appearing  under  this  heading  represent  the  results  of  an  inquiry 
conducted  during  the  summer  of  191 5  into  salaries  paid  in  forty-eight  private 
establishments  in  Philadelphia  for  various  employments  analogous  to  those 
in  municipal  service.  Among  these  establishments  are  included  banks,  hos- 
pitals, architects,  engineering  firms,  manufacturing  establishments,  ship  build- 
ing companies,  bakeries,  insurance  companies,  railroads,  publishing  houses, 
telephone  companies,  department  stores  and  other  mercantile  concerns.  Since 
most  of  this  information  was  obtained  confidentially  the  firm  names  are  not 
shown  in  any  of  the  tables,  but  code  numbers  are  used  instead. 

Positions  Included 

In  this  as  in  the  investigation  of  municipal  payrolls,  we  have  confined  our- 
selves mainly  to  standard  positions.  Exceptions  to  this  rule  have  been  made 
in  a  few  cases  in  order  to  show  the  general  range  of  compensation  for  certain 
employments,  such  as  clerical  and  engineering  work.  Purely  supervisory 
positions,  however,  have  been  excluded  altogether. 

Method  of  Investigation 

In  practically  all  cases  our  information  was  obtained  by  personal  inquiry. 
Usually  a  representative  of  this  Bureau  called  upon  the  general  manager  or 
one  of  his  immediate  subordinates  and  was  given  verbally  such  information 
concerning  salaries  as  he  desired.  In  a  few  cases  data  were  secured  by  cor- 
respondence only. 

COMPARISON  OF  STANDARDIZATION  MEASURES 

Under  this  heading  is  shown  a  comparison  of  the  standardization  measures 
of  seven  different  cities  throughout  the  United  States.    Two  of  these  stand- 
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ardizations,  those  of  New  York  and  Pittsburgh,  were  still  in  tentative  form  at 
the  time  the  comparison  was  made,  but  the  standardizations  of  Chicago,  St. 
Paul,  Portland,  Oakland  and  Houston  had  already  been  officially  adopted. 

Employments  Included 

This  comparison  includes  as  many  of  the  employments  represented  in  the 
city  service  of  Philadelphia  as  are  also  represented  in  one  or  more  of  the  stand- 
ardizations that  were  consulted.  Strictly  executive  and  supervisory  positions, 
however,  were  not  included.  Since  most  of  the  standardization  measures  do 
not  provide  definite  salary  schedules  for  skilled  and  unskilled  labor  positions, 
only  a  limited  number  of  these  positions  could  be  shown  in  the  comparison. 

Method  of  Presenting  Data 

Our  endeavor  has  been  to  show  in  parallel  columns  the  salary  schedules,  rates 
of  advancement,  titles  and  grading  of  similar  employments  as  provided  in  the 
various  standardization  schemes.  It  will  be  noted  that  in  every  grade  are  shown 
the  title  of  the  position,  the  salary  rates  appl)dng  thereto  and  the  length  of 
time  an  employe  must  serve  at  the  previous  rate  in  order  to  become  eligible 
to  any  given  rate.  For  example:  In  the  table  devoted  to  clerks,  we  find  that 
the  lowest  grade  position  in  Chicago  is  known  as  "office  attendant,'*  that  the 
salary  rates  are  $300,  $360,  $420  and  $480  per  annum  and  that  an  employe  is 
required  to  serve  at  $300  for  at  least  three  months  before  he  can  receive  $360, 
at  $360  for  at  least  six  months  before  he  can  receive  $420,  and  at  $420  for  at 
least  one  year  before  he  can  receive  the  maximimi  of  $480.  Wherever  there 
are  exceptional  conditions  affecting  any  position,  as  is  often  the  case  in  New 
York,  a  foot  note  is  used  to  make  the  necessary  explanation.  It  should  be 
mentioned  also  that  no  effort  has  been  made  to  include  all  the  titles  that  appear 
in  certam  grades  of  several  of  the  standardizations,  but  the  least  specialized 
titles  only  have  been  selected. 

CONCLUSION 

No  pretense  is  made  that  the  data  in  this  pamphlet  are  sufficiently  compre- 
hensive for  all  purposes.  They  are  submitted  merely  as  a  modest  contribution 
to  that  vast  fund  of  information  regarding  the  market  value  of  various  employ- 
ments which  will  be  needed  in  the  very  near  future  to  secure  more  intelligent 
treatment  of  the  whole  problem  of  personal  compensation. 

Acknowledgment  should  be  made  of  the  valuable  co-operation  of  all  those 
organizations,  firms  and  individuals  who  have  assisted  this  Bureau  in  obtaining 
the  information  set  forth  in  this  pamphlet.  Miss  Katharine  W.  Field,  Librarian 
of  the  Municipal  Reference  Department  of  the  Philadelphia  Free  Library, 
deserves  special  mention  for  her  many  courtesies  and  helpful  co-operation 
throughout  this  study. 

DOCUMENTARY  SOURCES  OF  DATA  FROM 
MUNICIPAL  PAYROLLS 

New  York:  Budget  for  19 14. 

Philadelphia:  Ordinance  of  Councils  making  appropriations  for  the  year  191 5. 

Boston:  Officials  and  Employees  of  the  City  of  Boston  and  Coimty  of  Suffolk 
with  their  Residences,  Compensation,  etc.,  1914. 

Cleveland:  City  of  Cleveland  Appropriations  for  the  Fiscal  Year  Ending  De- 
cember 31, 1915,  Passed  January  11, 1915. 
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Baltimore:  Ordinance  of  Estimates  for  the  Year  191 5  with  Detailed  State- 
ments of  the  Appropriations  for  the  Maintenance  of  the  Government  of 
the  City  of  Baltimore  for  the  Fiscal  Year  Ending  December  31,  191 5. 

Pittsburgh:  File  of  Council,  City  of  Pittsburgh.  Series  1915.  File  No.  1201. 
Bill  No.  251 1.  An  Ordinance — Fixing  the  number  of  officers  and  em- 
ployees of  all  departments  of  the  City  of  Pittsburgh,  and  the  rate  of  com- 
pensation thereof. 

Detroit:  Municipal  Manual  City  of  Detroit,  1914-15. 

Buffalo:  Detailed  Statement  of  the  Annual  Appropriation  for  the  Maintenance 
of  the  Municipal  Government  of  the  City  of  Buffalo  for  the  Fiscal  Year 
Ending  June  30,  191 5. 

San  Francisco:  An  Ordinance  Fixing  and  Appropriating  the  Aggregate  Sum 
and  the  Items  Thereof  Allowed  to  each  Department,  Office,  Board,  and 
Commission  for  the  Fiscal  Year  Ending  June  30,  1916,  and  Making  a 
Budget  of  the  Same. 

Milwaukee:   Salary  Ordinances  of  the  City  of  Milwaukee  in  Effect  April  20, 

1915- 

Cincinnati:  Officers  and  Employees  of  the  City  of  Cincinnati  Printed  under 
the  Direction  of  the  Council,  April,  191 5. 

Los  Angeles:  Budget  Estimates  and  Allowances  City  of  Los  Angeles,  Cali- 
fornia, for  the  Fiscal  Year  19 14-15. 

Minneapolis:  Departmental  Salary  Lists  Existing  June  i,  1915.  Annual 
Employees  only.     City  of  Minneapolis,  Minnesota. 

Birmingham:  Report  of  the  Sub-committee  to  Investigate  Expenditures  of 
the  City  of  Birmingham. 

DOCUMENTARY  SOURCES  OF  DATA  CONCERNING  COM- 
PARISON OF  STANDARDIZATION  MEASURES 

New  York:  Tentative  Specifications  Submitted  by  the  Bureau  of  Standards 
to  the  Committee  on  Salaries  and  Grades  of  the  Board  of  Estimate  and 
Apportionment. 

Chicago:  Twentieth  Annual  Report,  Civil  Service  ConMnission,  City  of  Chi- 
cago, Year  1914. 

Pittsburgh:  Reconmaended  Code  of  Specifications  and  Definitions  to  be  Used 
in  the  Standardization  of  Salaries  and  the  Classification  of  Civil  Service 
Positions  for  the  City  of  Pittsburgh.     (Typewritten.) 

St.  Paul:  Ordinance  Approving  Rules  and  Regulations  of  the  Bureau  of  Civil 
Service  of  the  City  of  St.  Paul,  Minnesota.    Amended  September  30, 1915. 

Portland,  Oregon:  Charter  Provisions,  Rules  and  Regulations  of  Civil  Service 
of  the  City  of  Portland,  Oregon. 

Oakland:  A  Report  and  Review  of  Civil  Service  Operation  in  the  City  of  Oak- 
land, California,  from  Organization  of  the  Civil  Service  Board  on  Sep- 
tember 5,  191 1,  to  June  30,  1915.  Including  Rules  and  Regulations  and 
Sample  Examinations. 

Houston:  Charter,  Amendments,  Ordinances,  Rules  and  Regulations  of  the 
Civil  Service  Commission  of  Houston,  Texas,  19 13. 
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Clerical  Service 

Bookkeeper 

Clerk 

Messenger 

Ofl5ce  boy 

Stenographer 

Telephone  operator 

Typist 

Custodial  Service 

Caretaker 

Cleaner 

Housekeeper 

Janitor. . . , 

Janitress 

Storekeeper 

Watchman 

Fire  Service 

Chief  engineer 

Deputy  chief  engineer 

Battalion  chief 

Captain 

Lieutenant 

Steam  engineer 

Fireman  or  stoker 

Tillerman 

Driver 

Hoseman,  ladderman,  pipeman,  etc 

Inspectional  Service 

Boiler  inspector 

Building  inspector 

Electrical  inspector 

Elevator  inspector 

Fire  prevention  inspector 

Food  inspector 

Gas  meter  inspector 

Hydrant  inspector 

Inspector  of  sewer  and  drain  connections . . 

Inspector  of  street  construction  and  repairs 

Inspector  of  supplies 

Inspector  of  water  pipe  laying 

Lighting  inspector 

Meat  inspector 

Medical  inspector 

Milk  inspector 

Plumbing  inspector 

Sanitary  inspector 

Sewer  inspector 

Smoke  inspector 

Water  service  inspector 


12 
12 

12 

12 

13 
13 
13 
13 
14 
14 
14 
14 
14 

15 
IS 
15 
15 
15 
i6 
i6 
i6 
i6 
i6 
17 
17 
17 
17 
17 
i8 
i8 
i8 

19 


33 
33 
34 
34 
35 
36 
36 


37 
37 
37 
38 
38 
38 


39 


INDEX  TO   TABLES 


Pages 


Municipal 
Payrolls 

Private 
Establish- 
ments 

Standardiza- 
tion 
Measures 

19 

40 

19 

40 

19 

40 

19 

40 

20 

40 

20 

20 

40 

20 

40 

20 

41 

65 

21 

. . 

21 

41 

21 

41 

21 

41 

21 

42 

22 

22 

42 

22 

42 

22 

42 

22 

22 

42 

66 

23 

42 

23 

23 

23 

43 

23 

43 

23 

43 

23 

43 

24 

43 

24 

43 

24 

24 

24 

43 

24 

24 

43 

24 

44 

24 

44 

25 

44 

25 

44 

66 

25 

44 

67 

25 

25 

67 

25 

44 
44 

68 
69 

26 

44 

70 

26 

45 

70 

26 

26 

27 

71 

27 

45 

71 

Skilled  Labor  Service 

Baker 

Batter3anan 

Blacksmith 

Blueprinter 

Boilermaker 

Bricklayer 

Carpenter 

Chauffeur 

Cook 

Dairyman 

Driver 

Electrician 

Elevator  operator 

Farmer 

Filter  attendant 

Gardener 

Groundsman 

Hostler 

Laundress 

Laundryman 

Machinist 

Mason 

Mason  (stone) 

Painter 

Patternmaker 

Paver 

Photographer 

Pipefitter 

Plumber 

Raker 

Rammer 

Rigger 

Structural  iron  worker 

Tinsmith 

Weigher 

Wheelwright 

Wireman , 

Medical  Service 

Apothecary 

Dentist 

Dietitian 

Disinfector 

Field  nurse 

Hospital  nurse 

Ophthalmologist 

Roentgenologist 

Roentgen  ray  operator 

Scientific  and  Investigational  Service 

Bacteriologist 

Chemist 

Chief  civil  service  examiner 

Civil  service  examiner 

Entomologist 

Laboratory  assistant 


INDEX   TO   TABLES 


Pages 


Municipal 
PayroUs 


Private 
Establish- 
ments 


Standardiza- 
tion 
Measures 


Operating  Engineering  Service 

Coal  passer 

Fireman  or  stoker 

Oiler 

Operating  engineer  (pumping) 

Operating  engineer  (exclusive  of  pumping) 

Roller  engineer 

Police  Service 

Superintendent  of  police 

Captain 

Lieutenant 

Sergeant 

Patrolman 

Detective , 

Marine  Service 

Captain 

Pilot 

Chief  engineer 

Assistant  engineer 

Water  tender 

Fireman  or  stoker 

Coal  passer 

Social  and  Educational  Service 

Police  matron 

Recreation  instructor 

Social  investigator 

Technical  Engineering 

Chainman 

Checker 

Draftsman 

Draftsman — architectural 

Engineer 

Rodman 

Surveyor 

Tracer 

Transitman 

Unskilled  Labor  Service 

Laborer 


27 
27 
27 
28 
28 
28 

28 
29 
29 
29 
29 
30 

30 
30 
30 
30 
30 
30 


31 
31 


31 

31 
31 

32 
32 
32 
32 


45 
45 
46 

46 


46 
46 
46 


46 
46 


46 
46 
47 
47 
47 
47 
47 
47 
47 

47 


71 
72 

73 

74 
74 
75 
73 
73 
74 
73 


DATA  FROM  MUNICIPAL  PAYROLLS 

In  these  tables  h  =  hoiir,   d  =  day,   w  =  week,   m  =  month.    When  there  is  no  designation 

the  rate  is  annuaL 


Min 

Rates 

Most  Frequent  Intermediate  Rates         | 

Max 

.Rates 

Total 

No.  at 

Position  an<f  City 

_ 

No.  at 
Given 

Rates 

not 

No. 

Rate 

No. 

Rate 

No. 

Rate      N 

0. 

Rate 

No. 

Rate 

Rates 

Given 

CLERICAL 

SERVICE 

Messenger 

New  York    ... 

720 

18 

1050 

49 

1200        1 

I 

1500 

I 

1950 

80 

19 

Philadelphia  . . 

360 

6 

800 

4 

900 

6 

1000 

I 

1200 

19 

7 

Boston 

120 

2 

540 

3 

800 

2 

900 

I 

1300 

9 

19 

Cleveland 

480 

2 

540 

I 

720       . 

I 

1000 

7 

0 

Baltimore 

260 

I 

312 

2 

480 

5 

720 

I 

780 

10 

0 

Pittsburgh 

720 

5 

900 

I 

1020 

I 

1200 

9 

0 

Buffalo 

800 

. 

I 

1000 

2 

0 

San  Francisco  . 

900 

I 

1200 

. 

I 

1500 

3 

0 

Milwaukee  . . . 

480 

. 

2 

480 

2 

0 

Cincinnati    . . . 

192 

.  . 

, 

2 

480 

4 

0 

Los  Angeles    . . 

360 

I 

540 

2 

600       . 

I 

720 

S 

0 

Minneapolis  . . 

360 

I 

360 

I 

0 

Stenographer 

New  York.... 

300 

150 

900 

112 

1050      I] 

5 

1200 

I 

2750 

379 

118 

Philadelphia  . . 

480 

9 

720 

31 

900        ] 

7 

1000 

3 

1500 

61 

30 

Boston 

480 

5 

900 

5 

960 

5 

1500 

I 

1700 

17 

29 

Cleveland  .... 

480 

5 

720 

5 

840 

8 

900 

2 

1200 

21 

15 

Baltimore  .  ,  . . 

480 

7 

600 

6 

720 

8 

900 

I 

1000 

25 

8 

Pittsburgh 

25 

900 

3 

1000 

3 

1020        ] 

[I 

1200 

3 

1500 

45 

3 

Detroit 

900 

3 

1200 

I 

1300 

I 

1350 

I 

1800 

10 

0 

Buffalo 

800 

5 

1000 

6 

HOC 

s 

1200 

6 

1600 

23 

6 

San  Francisco  . 

780 

13 

1200 

2 

1320 

5 

1500 

I 

2100 

22 

8 

Milwaukee  . . . 

16 

720 

4 

780 

3 

840 

6 

900 

I 

1200 

30 

4 

Cincinnati .... 

2 

480 

4 

720 

S 

780       ] 

[I 

900 

I 

1200 

23 

5 

Los  Angeles .  . , 

3 

720 

8 

900 

4 

1020 

8 

1200 

I 

2400 

24 

6 

Minneapolis  .  . 

2 

600 

5 

780 

4 

900 

2 

1020 

3 

1200 

16 

7 

Birmingham  . . 

I 

600 

I 

840 

3 

900       . 

2 

1200 

7 

0 

Typist 

New  York.... 

44 

600 

58 

750 

48 

900       ] 

[I 

1050 

I 

1500 

162 

21 

Philadelphia  . . 

2 

600 

9 

720 

II 

0 

Boston 

I 

780 

I 

900 

2 

0 

Cleveland    ... 

I 

420 

3 

480 

s 

540       ] 

[O 

600 

3 

720 

22 

3 

Baltimore  .  .  . . 

I 

700 

I 

700 

I 

0 

San  Francisco  . 

31 

1200 

31 

1200 

31 

0 

Milwaukee  . . . 

I 

600 

. . 

I 

600 

I 

0 

CUSTODIAL 

SERVICE 

Cleaner 

New  York.... 

I 

240 

312 

360 

36 

425       ^ 

^8 

600 

109s 

398 

73 

Philadelphia  . . 

10 

360 

2 

480 

I 

540 

33 

2d 

600 

67 

6 

Boston 

I 

.iSh 

I 

/•sod 

28 

260 

9 

288 

364 

41 

S 

Cleveland  . . . . 

5 

300 

13 

360      . 

540 

19 

0 

Baltimore 

3 

I80- 

47 

360'' 

2 

520*'     . 

720<* 

S3 

0 

Pittsburgh 

I 

id 

4 

2d 

8 

2.25d 

4 

480 

720 

18 

I 

Buffalo 

22 

i-7Sd 

626 

23 

0 

Milwaukee  . . . 

18 

480 

840 

25 

0 

Cincinnati 

4 

480"' 

' 

480 

4 

0 

Minneapolis  . . 

I 

330 

I 

420 

2 

900 

4 

0 

<»  Scrubbers— Hospital. 

<*  Wood  and  furniture  cleaner. 


*  Charwomen. 


II 


♦^  Window  polisher. 
« Window  cleaner. 
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COMPARATIVE  SALARY  DATA 


Service, 
Position  and  City 


CUSTODIAL 
SERVICE 
(Continaed) 

Janitor 

New  York . . . 

Philadelphia  . 

Boston 

Cleveland  .  .  . 

Baltimore  . . . 

Pittsburgh . . . 

Detroit 

Buffalo 

San  Francisco 

Milwaukee  . . 

Cincinnati . .  . 

Los  Angeles . . 

Minneapolis  . 

Birmingham  . 
Janitress 

New  York .  ,  . 

Philadelphia'^ 

Boston 

Cleveland  .  . . 

Baltimore  .  . . 

Pittsburgh . . . 

Detroit 

Buffalo 

San  Francisco^ 

Cincinnati.  .  . 

Minneapolis  . 
Watchman 

New  York .  . . 

Philadelphia  . 

Boston 

Cleveland  .  . . 

Baltimore  .  .  . 

Pittsburgh . , . 

Buffalo 

San  Francisco 

Milwaukee  . . 

Cincinnati . . . 

Los  Angeles.  . 
Minneapolis  . 

FIRE  SERVICE 
Chief  Engineer 

New  York ... 
Philadelphia  . 

Boston 

Cleveland".... 
Baltimore  . .  . 
Pittsburgh . , . 

Detroit 

Buffalo 

San  Francisco 
Milwaukee  . . 
Cincinnati .  .  . 
Los  Angeles . . 
Minneapolis  . 
Birmingham  . 


Min.  Rates 


No.       Rate 


I 
I 
I 

0 

I 
I 

3 

I 

2 

I 
I 
I 
I 

I 

I 

I 

2 
17 

9 
12 

I 
36 

I 

I 

4 
3 

I 
2 

5 

I 
I 
3 
5 

1 

3 
I 
8 


600 
480 
144 
720 
660 
720 
720 
480 
1080 
600 
480 
300 
180 
600 

600 

120 

i.i5d 

140 

low 

480 

2d 

250 

1080 

360 

540 

600 
400 
300 

2d 
120 
480 
600 
780 
780 

i.5od 
480 
900 
660 


1 0000 
4500 
4000 
4000 
2750 
4000 
4000 
4500 
5000 
4000 
6000 
3000 
4104 
2760 


Most  Frequent  Intermediate  Rates 


No. 


Rate 


900 
600 
250 

2.25d 
720 

1000 
900 
746 

720 
600 
440 
450 


250 

2d 
360 


400 


821.25 
600 
800 

2. sod 
360 

2.25d 

900 


2d 

540 
960 
720 


No. 


Rate 


1200 

782 
780 
728 

749 
1380 
800 
720 
660 
780 


300 

IIW 

I. sod 


300 
450 


5w 


900 
720 
2.5od 
420 
600 
2.sod 

1080 


2.i4d 
600 

900 


No. 


Rate 


41 


ISOO 


2.2Sd 

1000 

879 


720 
900 


480 
600 


SCO 


912.S0 

2.75d 
480 

840 


Max.  Rates  1 

No. 

Rate 

2 

1800 

4 

720 

I 

1475 

I 

900 

I 

910 

15 

2.5od 

I 

1300 

I 

1179 

I 

1800 

I 

900 

I 

900"= 

3 

780 

I 

1020 

I 

600 

I 

750 

I 

600 

2 

700 

3 

480 

I 

546 

9 

480 

2 

550 

I 

2000 

36 

1080 

18 

420 

I 

S40 

3 

109s 

1 

740 

I 

3d 

I 

900 

15 

720 

I 

960 

I 

720 

I 

1440 

I 

840 

2 

2.sod 

I 

iSW 

I 

1200 

I 

1014 

lOOOO 

4500 

4000 

4000 

2750 

4000 

4000 

4500 

5000 

4000 

6000 

3000 

4104 

2760 

Total 
No.  at 
Given 
Rates 


33 
23 
26 

? 

19 
18 
10 

5 
38 
10 
22 

13 
10 

I 

2 
8 

13 
? 

18 
9 

IS 

16 

36 
20 

I 

115 

63 

85 

? 

23 
34 

2 

19 
6 

16 
7 
3 

13 


No.  at 
Rates 

not 
Given 


*  Number  as  required.  ^  Janitors  and  janitresses.  "  Foreman  janitor. 

''Ten  janitresses  employed  at  ^1.75  per  day.  •  Marshal. 


DATA   PROM  MUNICIPAL  PAYROLLS 
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Min.  Rates 

Most  Frequent  Intermediate  Rates 

Max.  Rates 

Total 

No.  at 

Service, 

No.  at 
Given 

Rates 

Position  and  City 

not 

No. 

Rate 

No. 

Rate 

No. 

Rate 

No. 

Rate 

No. 

Rate 

Rates 

Given 

FIRE  SERVICE 

(Continued) 

Deputy  Chief 

Engineer 

New  York.... 

15 

4200 

.  . 

. , 

7500 

16 

0 

Philadelphia  . . 

3000 

3000 

I 

0 

Boston 

3000" 

3000^ 

2 

0 

Cleveland<= 

2500 

2500 

I 

0 

Baltimore 

2000 

.  , 

. . 

2000 

I 

0 

Detroit 

3000 

3000 

I 

0 

Buffalo 

3000 

3000 

I 

0 

San  Francisco 

3ooo<* 

3600* 

2 

0 

Milwaukee/. . . 

2500 

2500 

I 

0 

Los  Angeles. .. 

2100 

. . 

2100 

1 

0 

Minneapolis  .  . 

2232 

.  . 

2496 

2 

0 

Birmingham  .  . 

1500 

1800 

2 

0 

Battalion  Chief" 

New  York.... 

47 

3300 

47 

3300 

47 

0 

Philadelphia  . . 

II 

2000 

II 

2000 

II 

0 

Boston 

13 

2300 

.  . 

. . 

13 

2300 

13 

0 

Cleveland*.... 

9 

2000 

2000 

9 

0 

Baltimore 

8 

1500 

.  . 

. . 

8 

1500 

8 

0 

Pittsburgh 

9 

2000 

.  . 

9 

2000 

9 

0 

Detroit 

5 

2000 

I 

2  IOC*' 

6 

0 

Buffalo 

8 

2200 

8 

2200 

8 

0 

San  Francisco 

II 

2700 

II 

2700 

II 

0 

Milwaukee  .  .  . 

5 

2000 

5 

2000 

5 

0 

Los  Angeles , . . 

3 

1466 

3 

1466 

3 

0 

Minneapolis  .  . 

2 

2040 

2 

2040 

2 

0 

Captain 

New  York.... 

299 

2500 

299 

2500 

299 

0 

Philadelphia  . . 

77 

1400 

77 

1400 

77 

0 

Boston 

? 

1800 

? 

1800 

? 

0 

Cleveland 

S6 

1455 

. . 

56 

1455 

56 

0 

Baltimore  .... 

48 

1200 

48 

1200 

48 

0 

Pittsburgh 

62 

1500 

62 

1500 

62 

0 

Detroit 

51 

1500 

51 

1500 

51 

0 

Buffalo 

55 

1800 

55 

1800 

55 

0 

San  Francisco 

i860 

? 

i860 

? 

0 

Milwaukee  .  .  . 

41 

1500 

41 

1500 

41 

0 

Cincinnati .... 

43 

1332 

. . 

43 

1332 

43 

0 

Los  Angeles . . . 

17 

1440^ 

.  . 

. . 

16 

1500* 

33 

0 

Minneapolis  .  . 

39 

1380 

.  . 

39 

1380 

39 

0 

Birmingham  . . 

23 

1200 

23 

1200 

23 

0 

Lieutenant 

New  York 

415 

2100 

. . 

415 

2100 

415 

0 

Philadelphia  . . 

79 

1250 

. , 

79 

1250 

79 

0 

Boston 

? 

1600 

? 

1600 

? 

0 

Cleveland  .... 

59 

1308 

]\ 

\[ 

59 

1308 

59 

0 

Baltimore 

63 

1075 

63 

1075 

63 

0 

Pittsburgh.... 

76 

1320 

.  . 

76 

1320 

76 

0 

Detroit 

55 

1300 

55 

1300 

55 

0 

Buffalo 

55 

1300 

. . 

55 

1300 

55 

0 

San  Francisco. 

? 

1710 

•• 

•• 

? 

I71O 

? 

0 

"  Junior.        ^  Senior.        "  Fire  Marshal.        <*  Second  Assistant  Deputy  Chief  Engineer. 

*  First  Assisi 

Lant  ] 

Deputy 

ChieJ 

Engim 

ier. 

/Firs 

t  Ass 

istant  ( 

:hief 

Enginee 

tr. 

"  Highest  officer  under  Chief  and  Deputy  Chief  Engineer.        *  Assistant  Marshal. 
*  Chief,  First  Battalion.        »  Second  class.        *  First  class. 
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COMPARA.TIVE  SALARY  DATA 


Min.  Rates 

Most  Frequent  Intermediate  Rates 

Maj 

:.  Rates 

Total 

No.  at 

Service, 

No.  at 
Given 

Rates 

Position  and  City 

not 

No. 

Rate 

No. 

Rate 

No. 

Rate 

No. 

Rate 

No. 

Rate 

Rates 

Given 

FIRE  SERVICE 

(Ck)ntinued) 

Lieutenant 

(Continued) 

Milwaukee  . .  . 

46 

1400 

•  • 

.  , 

46 

1400 

46 

0 

Cincinnati 

48 

I152 

38 

1 188 

86 

0 

Los  Angeles . . . 

44 

1260 

,  . 

44 

1260 

44 

0 

Minneapolis  .  . 

39 

1212 

39 

I2I2 

39 

0 

Steam  Engineer 

New  York .... 

496 

1600 

.  . 

.  , 

.  , 

496 

1600 

496 

0 

Philadelphia  . . 

59 

1200 

59 

1200 

59 

0 

Boston 

S 

1 100 

5 

1200 

10 

1300 

31 

1400 

42 

1500 

93 

I 

Baltimore  .... 

47 

1000 

•  • 

40 

I150 

87 

0 

Pittsburgh 

I 

1080 

46 

1300" 

,  . 

.  . 

46 

1350 

93 

0 

Detroit 

26 

I28o« 

.  . 

,  . 

.  . 

27 

1400 

53 

0 

Buffalo 

32 

1200* 

33 

1300 

65 

0 

San  Francisco 

? 

1680 

? 

1680 

p 

0 

Milwaukee  .  .  . 

36 

1380 

36 

1380 

36 

0 

Cincinnati .... 

29 

1272 

.  . 

29 

1272 

29 

0 

Los  Angeles .  . . 

19 

1380 

13 

1440 

32 

0 

Minneapolis  .  . 

23 

1 188 

22 

1296 

45 

0 

Birmingham  . . 

3 

1200 

.  . 

3 

1200 

3 

0 

Fireman  or 

Stoker 

Philadelphia  .  . 

61 

HOC 

61 

HOC 

61 

0 

Boston 

? 

3-5od 

? 

3-5od 

? 

0 

San  Francisco 

? 

1440 

? 

1440 

? 

0 

Milwaukee  .  .  . 

lood* 

IIOO^ 

1200'^ 

? 

0 

Cincinnati .... 

45 

1152 

45 

1152 

45 

0 

Birmingham  . . 

13 

840 

13 

840 

108 

960 

134 

0 

Tillerman 

Philadelphia  . . 

18 

1200 

18 

1200 

18 

0 

Baltimore  .... 

12 

950 

12 

950 

24 

0 

Driver 

Philadelphia  . . 

97 

HOC 

.. 

97 

HOC 

97 

0 

Cleveland 

2 

2d 

2 

2d 

2 

0 

Baltimore  .... 

49" 

950 

55 

950 

104 

0 

Pittsburgh 

128 

1260 

128 

1260 

128 

0 

Detroit 

21 

900^ 

57 

1000^ 

358 

1 20c/ 

436 

0 

San  Francisco . 

? 

1440 

? 

1440 

? 

0 

Milwaukee  . .  . 

339 

960" 

1080* 

1 140* 

339 

0 

Cincinnati .... 

66 

II52 

66 

1152 

66 

0 

Hoseman,     Lad- 

derman.  Pipe- 

man,  etc. 

Philadelphia  . . 

646 

900 

1000 

HOC 

646 

0 

Boston 

? 

1400' 

.  . 

.  . 

'? 

1400* 

? 

0 

Cleveland 

430 

840^ 

960* 

1218'' 

430 

0 

Baltimore  .... 

108' 

900 

276^ 

900 

384 

0 

Pittsburgh.... 

413 

gecfi 

1020* 

1080'* 

1 140'* 

1200" 

413 

0 

Detroit 

21 

god' 

57 

1000^ 

358 

1200^ 

436 

0 

Buffalo 

25 

864P 

16 

io8o« 

314 

I200'' 

355 

0 

San  Francisco* 

? 

1440 

.  . 

1440 

? 

0 

Milwaukee  .  .  . 

339 

960* 

1080' 

1140* 

339 

0 

Cincinnati .... 

iSS 

1152^ 

55' 

II52 

210 

0 

Los  Angeles . . . 

82 

960 

37 

1020 

65 

1080 

'6 

1200 

no 

1 140 

306 

0 

Birmingham  . . 

13 

840 

13 

900 

108 

960 

134 

0 

«  Assistant  Engineer.        ^  First  year.        "  Second  year.        ^  Third  year. 

*  Assistant  Driver.        ^  Full  pay.        "  First  and  second  years. 

*  Third,  fourth  and  fifth  years.        *  Sixth  year  and  on.        »  Ladderman. 

*  Hoseman.        '  Pipemen.        »» Fourth  year.        *  Fifth  year.        p  Third  grade. 
«  Second  grade.        •■  First  grade.        •  First  and  second  years. 

*  Third,  fourth  and  fifth  years. 
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Service, 
Position  and  City 


INSPECTIONAL 

SERVICE 
Boiler  Inspector 

Philadelphia  . . 

Pittsburgh 

Detroit 

Buffalo 

San  Francisco . 

Bailding  Inspec- 
tor 

New  York .  . . 
Philadelphia  . 

Boston 

Cleveland  . . . 
Baltimore  .  . , 
Pittsburgh. . . 

Detroit 

San  Francisco 
Milwaukee  . . 
Los  Angeles . . 

Electrical  In- 
spector 

New  York , . . 
Philadelphia  . 

Boston 

Cleveland  . . . 
Baltimore  . . . 
San  Francisco 
Milwaukee  , . 
Los  Angeles . . 
Minneapolis  . 
Birmingham  . 

Elevator  In- 
spector 

New  York. . . 
Philadelphia  . 

Boston 

Cleveland  . . . 
Baltimore  . . . 

Detroit 

Milwaukee  . . 
Cincinnati , . . 
Los  Angeles . . 
Minneapolis  . 

Fire  Prevention 
Inspector 

New  York 

Philadelphia  . . 

Boston*' 

Pittsburgh 

Milwaukee  . . . 


Min.  Rates 


No.      Rate 


1300 
1500 
1300 
1200 
1800 


1200 
2000 
i6oo 

HOC 

1200 
1500 
1200 
1800 
1200 
1320 


1800 
1300 
1800 
1500 
1000 
1500 
1080 
1320 

1350 
1020 


1200 
1000 
1600 
1200 
1200 
1200 
1200 
1400 
1680 
1800 


1 200 
1200 
1400 
1200 
1 140 


Most  Frequent  Intermediate  Rates 


No.   Rate   N9.   Rate   No.   Rate 


1350 


1200 


2100 
1500 


1300 


1400 


1380 

IIIO 


1500 
2000 


116 


1500 
1500 


1800 


1400 
1600 


1500 


1800 


1800 
2000 


1230 


Max.  Rates 


No.   Rate 


Total 

INo.at 

Given 

Rates 


1300 

2000" 

2500'* 

1650 

1800 


2400 
2500 
2500 
1650 
1500 
1800 
1200 
3600" 
3000 
3600P 


1800 

1500 

1800 

1500 

1680 

i8oo'» 

1080 

i8oo» 

1800 

1740 


1500 

1200 

1600 

1300" 

1200 

1200 

1200 

1400 

1800 

1800 


2500^ 
2500 
1400 
2100 
iSoo** 


30 

19 

13 

8 

8 

10 

7 

18 


96 

IS 

I 
2 
5 


Chief. 


Of  combustibles. 


Explosives. 


Captain. 
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COMPARATIVE  SALARY  DATA 


Min.  Rates 

Most  Frequent  Intermediate  Rates 

Max 

.  Rates 

Total 

No.  at 

Service, 

No.  at 
Given 

Rates 

Position  and  City 

not 

No. 

Rate 

No. 

Rate 

No. 

Rate 

No. 

Rate 

No. 

Rate 

Rates 

Given 

mSPECTIONAL 

SERVICE 

(Continued) 

Food  Inspector 

New  York.... 

105 

1200 

6 

1350 

4 

1500 

3 

1800 

118 

0 

Boston 

I 

I04S 

2 

1 145 

I 

1330 

2 

1520 

I 

2375^ 

7 

3 

Cleveland 

1° 

900 

15'^ 

1000 

15 

1200 

31 

0 

Baltimore  .... 

13 

900 

I 

1200^ 

.  . 

I 

200Cf 

15 

0 

Pittsburgh.... 

5 

1000 

6 

1080 

I 

1500 

I 

1620 

I 

1800 

14 

0 

Detroit 

I 

1500 

. . 

I 

1500 

I 

0 

Buffalo* 

2 

1000 

I 

1022 

I 

II76 

I 

1269 

I 

2300 

6 

0 

San  Francisco . 

2 

1500 

. . 

13 

1500/ 

15 

0 

Milwaukee  .  .  . 

8 

1200 

I 

1500 

I 

1800^ 

10 

0 

Cincinnati 

4 

860 

I 

900 

3 

1060 

8 

0 

Los  Angeles . . . 

I 

1200 

I 

1320 

2 

0 

Gas  Meter  In- 

spector 

New  York.... 

12 

1200 

.  . 

12 

1200 

12 

0 

Philadelphia  . . 

2 

750 

2 

900 

I 

1200 

2 

2500 

7 

0 

Detroit 

I 

1700 

.  . 

I 

1700 

I 

0 

Minneapolis  .  . 

I 

1600 

I 

1600 

I 

0 

Hydrant  Inspec- 

tor 

Philadelphia  . . 

10 

800 

10 

800 

10 

0 

Pittsburgh.... 

14 

2.75d 

I 

1500 

15 

0 

Milwaukee  .  .  . 

20 

780 

.  . 

20 

780 

20 

0 

Birmingham  . . 

I 

960 

. . 

I 

960 

I 

0 

Inspector  of  Sew- 

er and  Drain 

Connections 

New  York.... 

17 

1200 

.  . 

.  . 

7 

1500 

24 

0 

Philadelphia  . . 

3 

1200 

3 

1200 

3 

0 

Cincinnati .... 

I 

1400 

. . 

I 

1400 

I 

0 

Los  Angeles"  .. 

3 

1320 

.  . 

3 

1320 

3 

0 

Minneapolis  .  . 

9 

1380 

I 

1800 

10 

0 

Inspector  of 

Street    Con- 

struction and 

Repairs 

New  York.... 

70 

1200 

15 

1350 

13 

1500 

2 

1650 

28 

1800 

128 

0 

Philadelphia  . . 

? 

87.50m 

? 

1200 

56 

1300 

8 

1500 

? 

0 

Boston 

36 

3-5od 

3 

1 140 

.  . 

I 

1330^ 

40 

0 

Cleveland  .... 

3d* 

3.5od* 

3.75ci« 

4.25d' 

? 

0 

Baltimore  .... 

3 

900' 

4 

1080"' 

4 

1200" 

II 

0 

Pittsburgh.... 

32 

1200 

32 

1200 

Z^ 

0 

Buffalo 

12 

1000 

I 

1400 

I 

1500^ 

14 

0 

San  Francisco . 

i 

5d 

I 

1800* 

, . 

.  . 

Cincinnati*  .  . . 

55 

4d 

55 

4d 

55 

0 

Los  Angeles .  . . 

2 

1260 

8 

1320 

I 

1500 

II 

0 

Minneapolis*. . 

3 

1380 

3 

1380 

3 

0 

°  Inspector  under  Bureau  of  Markets.  ^  Chief. 

«=  Chief  of  Food  and  Dairy  Inspection.  ^  Food  and  Dairy  Inspector. 

«  Food  and  Drugs  Inspector.  f  Market  Inspector. 

0  Must  furnish  horse  and  buggy  at  own  expense.  *  Street  and  Sewer  Inspectors. 

*  Sidewalk  inspectors.  ^  Number  not  specified. 

*  Inspector  of  grading  and  draining,  as  required.  '  Class  C.  ^  Class  B. 
"  Inspector  of  paving,  as  required.            "  Class  A. 

p  Inspector  under  division  of  Engineering  and  Construction,  as  required. 
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Service, 
Position  and  City 


INSPECTIONALl 

SERVICE 

(Continued) 
Inspector  of 
Supplies 

New  York<»  .  . 

Philadelphia  . 

Boston 

Cincinnati .  . . 

Minneapolis  . 

Inspector  of 
Water  Pipe 
Laying 

New  York*'  . . 
Philadelphia  . 

Boston 

Baltimore''  . . 
Pittsburgh . . . 
Cincinnati . . . 
Minneapolis  . 

Lighting  Inspec- 
tor 

New  York. , 
Philadelphia 
Pittsburgh.  . 

Buffalo 

Cincinnati.  . 
Minneapolis 
Birmingham 

Meat  Inspector 

Philadelphia  . 
Pittsburgh . . . 

Detroit 

Buffalo 

San  Francisco* 
Cincinnati.  .  . 
Los  Angeles'*  . 
Minneapolis  . 
Birmingham-^ 

Medical  In- 
spector 

New  York .  . 
Philadelphia 

Boston 

Baltimore  .  . 
Pittsburgh. . 

Detroit 

Buffalo 

San  Francisco 
Minneapolis  . 


Min.  Rates 


No. 


i8i 

SI 

I 

2 

6 

35 

I 

S 
S 


Rate 


I200 
I200 

2500 

900 

1080 


1200 
1000 

3.5od 
820 

1200 

3d 

900 


1200 
1000 

3d 

900 

1200 

1320 

1200 


1000 
1500 
1000 
1000 
1620 
1200 
1680 
1200 
960 


1200 
1400 

800 

500" 
1200 

400* 
583.56 

900' 


Most  Frequent  Intermediate  Rates 


No.      Rate       No.      Rate       No.     Rate 


1500 


1350 


1252 


1 140 


1500 

2400 

1 140 

Soo'^ 


1000* 

691.51 
960' 


32 


1650 


1500 


1350 


xSoo 


1191.51 
1020' 


27 


Max.  Rates 


No.   Rate 


1800 


1800 


1500 


2250 

2375 

1800 

1280 
1200 


2550 
1200 
2500 
1200* 
1080 


2000 
1500 
3-5od 
1200 
1500 
3d 
9cx> 


2250 
1000 
3.25d 
1500 
1200 
1320 
1200 

1350^ 
1800^ 
1000 
1000 
1620 
1260 
1680 
1800^ 
2000 


3000 
4000* 
2850& 

1500^ 

2400^ 

HOC 

1300 

1800 


Total 
No.  at 
Given 
Rates 


127 
4 
4 

2 

I 
I 

I 

8 
8 

3 

I 
4 
6 

I 
2 
6 


258 

S3 

4 

4 

8 

41 

18 

17 

5 


"  Inspector  of  repairs  and  supplies.  *  Chief. 

*  All  given  as  Inspectors  under  "Water  Supply,  Construction." 

«*  Engineer  Inspectors  under  Water  Department.  •  Veterinary. 

[  Meat  and  Milk  Inspector.  "  Throat  inspection.  *  Medical  Examiner. 

*  In  schools — 10  months.  »  Health  Inspector  of  Schools. 
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COMPARATIVE  SALARY  DATA 


Service, 
Position  and  City 


INSPECTIONALl 
SERVICE 

(Continued) 
Milk  Inspector 

Philadelphia 

Boston" 

Baltimore  .  . 
Pittsburgh** . 

Detroit 

Buffalo 

San  Francisco 
Milwaukee  . 
Cincinnati . . 
Los  Angeles . 
Minneapolis 
Birmingham" 


Plnmbing  In- 
spector 

New  York .  . 
Philadelphia 

Boston 

Cleveland  . . 
Baltimore  . . 
Pittsburgh.. 

Detroit 

Buffalo 

San  Francisco 
Milwaukee  . 
Cincinnati . . 
Minneapolis 
Birmingham 


Sanitary  In- 
spector 

New  York*  . . 
Philadelphia  . 

Boston 

Cleveland*  . . 
Baltimore  .  . . 
Pittsburgh... 

Buffalo 

San  Francisco 
Milwaukee  . . 
Cincinnati .  . . 
Los  Angeles . . 
Minneapolis  . 
Birmingham  . 


Min.  Rates 


No. 


Rate 


I020 
3.Sod 

gocP 

1500 

1200 

1080.33 

iSoo** 

960 
1260 
1320 
1200 

960 


1200 
1300 
1600 
300 
900 
1500 
1200 
1200 
1800 

1380 
1400 

1350 
1320 


7SO 

IOOO» 

94S 
900' 
600* 

1020 
1287.40 

1800 
960 

IOOO« 

960 

1200 

960 


Most  Frequent  Intermediate  Rates 


No.      Rate       No.      Rate       No.     Rate 


III3 


42 


1 140 


1350 
1800 


1289.59 


900 
IIOO^' 

104s 

1000" 
720 

1080 
1300 

1200 
1200 


21 


1177.40 


1500 


I34I.IO 


1200 


123s 
1 100* 


1 140 


1 190 


1800 


1000* 
1800^ 


1500 


1500 
1330 


Max.  Rates 


No.   Rate 


1900" 

3-5od 

1080'' 

1500 

i8oo« 

1300 

1800/ 

1200 

1260 

1320 

1410 

2000 


2400 
2400' 
2000 
1500 
1600* 
2200* 
1500 
1700" 
2100* 

1380 
1400 
1400* 
2000* 


2550 
3000* 
2850* 
1200P 
900 
1200 
2300* 
1800 

2000* 
2250* 
1200 
1200 

i8oo« 


Total 
No.  at 
Given 
Rates 


•  Collector  of  samples.  *  Inspector  of  cow  stables,  «  Dairy  Farm  Inspectors. 
**  Dairy  Inspector.            •  Chief.           ^  Dairy  Veterinarians. 

•  Meat  and  Milk  Inspector.  *  Assistant  to  Chief. 

•  Including  "Dump"  Inspectors.       »  Nuisance.       *  Number  as  required.      *  First  year. 
»  Second  year.  •  Third  year.  »  Fourth  year.  «  Sanitary  police. 
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Service, 
Position  and  City 


inspectionaU 

SERVICE 

(Continued) 

Smoke  Inspector 

Philadelphia 
Cleveland  .  . 
Baltimore  .  . 
Pittsburgh. . 

Detroit 

Buffalo 

Milwaukee  . 
Cincinnati .  . 
Birmingham 

SKILLED  LA- 
BOR SER- 
VICE 

Baker 

New  York .  .  . 

Philadelphia  . 

Boston 

Cleveland  . . . 

Baltimore  . .  . 

Pittsburgh . . . 

Buffalo..  .... 

Cincinnati .  . . 
Battery  man 

New  York.  .  . 

Philadelphia  . 

Baltimore  .  . . 

Pittsburgh . . . 

Buffalo^ 

San  Francisco 

Los  Angeles . . 
Blacksmith 

New  York .  .  . 

Philadelphia  . 

Boston 

Cleveland  .  . . 

Baltimore  . . . 

Pittsburgh. .. 

Detroit 

Buffalo 

San  Francisco 

Milwaukee  .  . 

Cincinnati .  .  . 

Los  Angeles . . 

Minneapolis  . 

Birmingham  . 
Blueprinter 

New  York .  .  . 

Philadelphia  . 

Boston 

Baltimore  .  .  . 

Buffalo 


Min.  Rates 


No.      Rate 


1200 
900« 
1500 
1500 
1000 
1000 
1200 
1400 
2000 


600 
624 
204 
450 
900 
600 
720 
480 

912.50 
1000 
1000 
1200 
1300 
1500 
1200 

4.5od 

3.2od 

2.75d 

840 

936 

1 100 
858 

4.Sod 
840 

3-25d 

3-Sod 
900 

3.ood 

S.ocd 
600 
900 
600 

1000 


Most  Frequent  Intermediate  Rates 


No.      Rate      No.      Rate      No.      Rate 


1200^ 


3.00d 

660 
720 


660 


1000 


3.7Sd 
2.95d 

3-25d 


1020 
3.5od 

1020 
3-5od 


Cur 


720 


1000 
3.7Sd 


rent  U 


960 
3.75d 


840 
900« 


HOC 
4.ood 


Wages 


1080 


Max.  Rates 


No.   Rate 


53 


Total 
No.  at 
Given 
Rates 


I21I 

2000* 

1500 

1500 

1200 

1000 

1200 

2500** 

2000 


1040 
800 
960 
960 
900 
720 
720 
780 

4.Sod 
1000 
1000 
1200 
1300 
1500 
1200 

4.5od 
1200 
1300 

.4Sh 
1150 

1 150 
1170 
5.ood 
1 140 
4.ood 

1095 
1152 
1080 

S.ood 
600 
900 
600 


10 

7 
5 
4 

I 
2 
I 
3 

17 
I 
I 

I 
I 
I 
I 

53 

32 
5 
3 

2 

2 

7 
6 

9 
2 
6 

5 

I 
I 
2 

I 
I 


Second  grade.  *•  First  grade.  «=  Chief  Assistant.  •*  Chief. 

From  900  to  960.  ^  Lineman  and  Batteryman.  •  On  sliding  scale. 
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COMPARATIVE  SALARY  DATA 


Service, 
Position  and  City 


SKILLED 
LABOR  SER- 
VICE 

(Continued) 
Boilermaker 

New  York .  . . 

Philadelphia  . 

Boston 

San  Francisco 
Bricklayer 

New  York.  .  . 

Philadelphia  . 

Pittsburgh. .. 

Cincinnati .  . . 

Los  Angeles . . 
Carpenter 

New  York.  .  .  , 

Philadelphia  , 

Boston 

Cleveland  ... 

Baltimore  ... 

Pittsburgh. .. 

Detroit 

Milwaukee  .  . 

Cincinnati .  . . 

Los  Angeles .  . 

Minneapohs  . 
Chauffenr 

New  York"  .  . 

Philadelphia  . 

Boston 

Cleveland  .  . . 

Baltimore  .  .  . 

Pittsburgh . . . 

Detroit 

Buffalo 

San  Francisco 

Milwaukee  .  . 

Cincinnati .  .  . 

Los  Angeles .  . 

Minneapolis  . 

Birmingham  . 
Cook 

New  York .  . . 

Philadelphia  . 

Boston 

Cleveland  .  . . 

Baltimore  .  . . 

Pittsburgh.  . . 

Buffalo 

San  Francisco 

Milwaukee  ,  , 

Cincinnati .  .  . 

Minneapolis  . 

Birmingham  . 


Min.  Rates 


No. 


Rate 


3.5od 
3.ood 
3-5od 
4.Sod 

5.6od 
3.8od 

.7oh 
6.ood 

S.ood 

3. cod 

2.7sd 

900 

720 

1000 
1020 

936 
870 

720 
900 
900 
600 
600 
900 

1092 
720 

1500 
900 
720 
960 
S40 
720 

420 
420 
204 
360 
144 
360 
495.18 
420 
480 
240 
360 
270 


Most  Frequent  Intermediate  Rates 


No.      Rate       No.      Rate       No.      Rate 


4.ood 


3.5od 
3.ood 


840 

1200 

1000 

3.ood 

720 

624 


Cur 


Cur 


900 

780 


480 
500 
300 
420 
300 
420 
600 
600 

300 
420 


rent  U 


4.ood 
3-Sod 


rent  U 


Wages 


900 


1040 

1000 
840 
720 


600 
600 
360 

450 
360 
480 

634.50 
900 

480 
600 


1200 
3-7Sd 


Wages 


Max.  Rates 


No.   Rate 


1050 

900 

780 


720 
720 
420 
480 
480 
S40 

1080 

660 
720 


Total 
No.  at 
Given 
Rates 


4.25d 
1000 
3-Sod 
4-Sod 

5.6od 
S.ood 

S.6od 
6.ood 

S.ood 
S.ood 
4.ood 
900 
1092 

1000 
1020 
.S5h 
936 
1212 


1500 
1200 
21.00W 
1020 

900 

900 
1200 

900 
iSoo 

900 

IIS2 

1080 
960 
720 

900 
900 

768 

600 
900 

660 

910.20 

1200 

600 

780 
840 

270 


10 

24 

I 

2 


52 


I 

I 

10 

2 

8 

68 

24 

48 

II 

15 

3 

2 

2 

3 

5 

5 

13 
4 
4 

24 
10 

IS 

21 
8 
7 
4 

13 
3 

II 

7 

I 


«  All  but  5  of  these  called  "auto  enginemen." 
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] 

Vlin.  Rates 

Most  Frequent  Intermediate  Rates 

Max.  Rates 

Total 

No.  at 

Service,             _ 

No.  at 
Given 

Rates 

Position  and  City 

not 

0. 

Rate 

No. 

Rate 

I 

^0.      Rate 

No. 

Rate 

No. 

Rate 

Rates 

Given 

SKILLED 

LABOR  SER- 

VICE 

(Continued) 

Dairyman 

New  York 

I 

600 

.  . 

I 

600 

I 

0 

Philadelphia. .. 

I 

600 

I 

600 

I 

0 

Cleveland 

I 

540 

I 

1000 

2 

0 

Cincinnati 

I 

480 

I 

480 

I 

0 

Driver 

New  York 

2.scxi 
480 

2.75d 
600 

3.ood 
720 

3-2Scl 
800 

3-Sod 
1050 

•• 

Philadelphia  . .    3 

2 

2.2Sd 

7 

2.sod 

4        720 

6 

900 

1000 

Boston 30 

5 

2.sod 

9 

2.7sd 

2     3.ood 

3 

17.SOW 

1200 

320 

2 

Cleveland 

2.ood 

. 

720 

.  . 

0 

Baltimore 19 

5 

I2.00W 

33 

624 

4        720 

3 

16.00W 

16 

17.00W 

251 

0 

Pittsburgh.... 

7 

420 

2.25d 

2.5od 

San  Francisco . 

2 

900 

3 

960 

. , 

12 

1200 

17 

0 

Cincinnati .... 

I 

i.97d 

2 

2.i4d 

I 

28     2.sod 

16 

2.75d 

27 

1020 

174 

0 

Los  Angeles . . . 

4 

2.sod 

4 

782.50 

I      1020 

15 

4.501 

24 

0 

Minneapolis  .  . 

3 

780 

z 

840 

I      1116 

•• 

1152 

6 

0 

Ciiecirician 

New  York i 

8 

4.Sod 

18 

4.5od 

18 

0 

Philadelphia  . .     . 

3.2od 

, . 

. . 

1400 

Boston . . . 

I 

939 

I 

1040 

I     3.6od 

I 

22.50W 

4.ood 

10 

I 

Cleveland 

I 

1000 

1200 

2 

0 

Baltimore  .... 

2 

780 

2 

900 

I      1080 

1200 

6 

0 

Pittsburgh.... 

( 

:ur  rent  U 

nion 

Wages 

San  Francisco . 

I 

1500 

1500 

I 

0 

Milwaukee  .  . . 

3 

1 140 

1320 

4 

0 

Cincinnati 

I 

•sob 

. . 

1400 

2 

0 

Minneapolis  .  . 

I 

900 

. , 

. . 

. . 

1200 

2 

0 

Elevator  Opera- 

tor 

New  York.... 

6 

600 

3 

720 

4     2.7sd 

5 

900 

912.50 

23 

0 

Philadelphia  . . 

2 

2.5od 

42 

2.7sd 

3.ood 

49 

0 

Boston 

2.ood 

2.ood 

7 

0 

Cleveland  .... 

480 

2 

540 

. 

720 

6 

0 

Baltimore 

720 

^ 

720 

7 

0 

Pittsburgh 

720 

. . 

. 

720 

4 

0 

Detroit 

900 

. . 

. . 

. 

950 

4 

0 

Buffalo 

600 

. 

600 

I 

0 

San  Francisco . 

720 

]* 

]] 

]        [ 

13 

1080 

19 

0 

Milwaukee  .  .  . 

840 

960 

S 

0 

Cincinnati 

720 

720 

4 

0 

Los  Angeles . . . 

650 

. 

780 

2 

0 

Minneapolis  .  . 

S40 

3 

900 

. 

960 

7 

0 

Birmingham  . . 

i-7Sd 

. 

. 

i-7Sd 

I 

0 

Farmer 

New  York.... 

600 

720 

2 

0 

Philadelphia  . . 

600 

2 

720 

I       800 

1200 

5 

0 

Boston 

300 

12 

S40 

I       660 

I 

840 

1000 

19 

3 

Cleveland  .... 

360 

6 

420 

4       480 

I 

600 

840 

13 

0 

Baltimore 

720 

720 

I 

0 

Pittsburgh 

540 

I 

800 

. 

. , 

1000 

3 

0 

San  Francisco . 

960 

. . 

960 

2 

0 

Cincinnati 

300 

I 

480 

I       600 

1200 

4 

0 

Minneapolis  .  . 

780 

780 

I 

0 

as 


COMPARATIVE  SALARY  DATA 


Min.  Rates 

Most  Frequent  Intermediate  Rates 

Max.  Rates 

Total 

No.  at 

Service, 

No.  at 
Given 

Rates 

Position  and  City 

not 

No. 

Rate 

No. 

Rate 

No. 

Rate 

No. 

Rate 

No. 

Rate 

Rates 

Given 

SKILLED 

LABOR  SER- 

VICE 

(Continned) 

Filter  Attendant 

Philadelphia  . . 

36 

800 

36 

800 

36 

0 

Baltimore 

960 

I 

1080 

3 

0 

Pittsburgh 

900 

I 

1020 

10 

0 

Minneapolis  .  . 

840 

3 

840 

3 

0 

Gardener 

New  York.... 

2.sod 

3.ood 

3-5od 

4.00d 

4.5od 

720 

3 

900 

I 

1050 

5 

0 

Philadelphia  . . 

500 

I 

500 

I 

0 

Boston 

2.5od 

2,75d 

3 

3.ood 

9 

0 

Cleveland 

2.5od 

2 

480 

0 

Baltimore 

660 

10 

728 

2 

936 

I 

1040 

14 

0 

Pittsburgh.... 

720 

I 

720 

I 

0 

Buffalo 

833.36 

833.36 

I 

0 

San  Francisco. 

900 

960 

1080 

3 

0 

Cincinnati .... 

480 

900 

2 

0 

Los  Angeles . . . 

1080 

1080 

I 

0 

Minneapolis  .  . 

1600 

1600 

I 

0 

Groundsman 

New  York.... 

730 

2 

730 

2 

0 

Philadelphia  . . 

2.5od 

7 

2.sod 

7 

0 

Cleveland 

2.ood 

•  • 

, 

2.ood 

0 

Hostler 

New  York.... 

2.ood 

82 

a.sod 

184 

800 

I 

900 

13 

912 

Philadelphia  . . 

38 

720 

900 

39 

0 

Boston 

i.25d 

9 

2.5od 

2.85d 

II 

0 

Cleveland 

780 

. . 

780 

4 

0 

Baltimore 

720 

780 

6 

14 

cow 

16.00W 

II 

0 

San  Francisco . 

1 140 

1200 

18 

0 

Los  Angeles . . . 

480 

I 

600 

2 

0 

Minneapolis  .  . 

780 

. . 

780 

I 

0 

Birmingham  . . 

600 

. . 

600 

I 

0 

Laundress 

New  York.... 

240 

300 

420 

450 

.  . 

600 

Boston 

192 

10 

216 

7 

240 

29 

264 

420 

49 

14 

Cleveland 

300 

I 

330 

18 

i.5od 

420 

23 

0 

Baltimore 

240 

I 

300 

360 

3 

0 

Pittsburgh.... 

360 

I 

420 

i.5od 

6 

0 

Buffalo 

427.18 

I 

443.28 

I 

507.79 

516.25 

562.80 

5 

2 

San  Francisco . 

420 

420 

2 

0 

Milwaukee  .  .  . 

384 

I 

420 

480 

5 

0 

Cincinnati 

216 

17 

300 

360 

19 

0 

Minneapolis  .  . 

16 

240 

I 

480 

'" 

600 

18 

0 

Laundry  man 

New  York.... 

480 

6 

600 

720 

8 

0 

Philadelphia  . . 

600" 

I 

800 

.  . 

1200 

3 

0 

Boston 

300 

2 

360 

2 

598 

650 

754 

7 

0 

Cleveland 

480 

1 

840^ 

9 

0 

Baltimore 

120 

I 

480 

2 

0 

Pittsburgh 

2.25d 

2.25d 

I 

0 

Buffalo 

720 

749.10 

2 

0 

San  Francisco . 

2 

480 

. . 

.  . 

1200 

3 

0 

Cincinnati 

3oo<= 

480 

1 

* 

I 

900'' 

•• 

Machine  Laundr3mian. 


*La\mdry  Manager. 


Assistants. 


Head. 
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Service, 
Position  and  City 


SKILLED 

LABOR  SER- 
VICE 

(Continued) 
Machinist 

New  York .  .  . 

Philadelphia  . 

Boston 

Baltimore  . . . 

Pittsburgh . . . 

Detroit 

Buffalo 

San  Francisco 

Milwaukee  .  . 

Cincinnati .  . . 

Los  Angeles . . 

Minneapolis  . 
Mason 

New  York . . . 

Boston 

Mason  (stone) 

New  York"  . . 

Philadelphia  . 

Boston 

Cincinnati .  . , 
Painter 

New  York.  .  . 

Philadelphia  . 

Boston 

Cleveland  .  . . 

Baltimore  .  . . 

Pittsburgh... 

Detroit 

Buffalo 

San  Francisco 

Milwaukee  .  . , 

Cincinnati .  . . 

Los  Angeles . . 

Minneapolis  . 
Patternmaker 

New  York . .  . 

Philadelphia  . 

Boston 

San  Francisco 
Paver 

New  York .  .  . 

Philadelphia  . 

Boston 

Pittsburgh. . . 

Cincinnati .  . . 
Photographer 

New  York.  .  . 

Philadelphia  . 

Pittsburgh . . . 

Buffalo 

San  Francisco 


Min.  Rates 


No.      Rate 


I 
I 

171 

I 
I 
7 

2 

I 
I 

3 
8 

I 
I 

I 

4 

I 
I 


4.5od 
2.5od 
2.75d 
1000 

IIOO 

3.5od 

1350 
900 
•Soh 
1248 
1 188 

4.ood 
.7oh 

A'Sod 

4.ood 

2.75d 

.6oh 

4,ood 
3.ood 
2.5od 
1 104 
780 

900 
3-2Sd 
1350 
960* 
•Soh 
900 
630 

4.ood 
4.ood 
2.5od 
S.25d 

S.ood 
3.75d 
2.5od 

4.ood 

1200 

950 
1200 
1800 
1500 


Most  Frequent  Intermediate  Rates 


No.      Rate      No.      Rate       No.      Rate 


3-5od 
3.ood 
20.00W 


4.5od 
960 


4.8od 
3.ood 


3.6od 
2.75d 

936 

1000 
3-5od 
4.Sod 
1080^ 


690 


2.75d 


Cur 


rent  U 


8 
Cur 


SI 
Cur 


3-75d 
3-2Sd 


1 140 


4.Sod 


3.82d 
3.ood 


rent  U 


900 


3.ood 
rent  U 


1400 


Wages 


mon 


4.25d 
3-75d 


S.ood 


3.Sod 
Wages 


1152 


Wages 


1600 


Max.  Rates 


No.      Rate 


Total 
No.  at 
Given 
Rates 


4.Sod 
1000 
1500 
1150 

IIOO 

3-5od 
1500 
1380 
4.ood 
1440 
1250 

5.6od 
.7oh 

5.ood 

4.ood 

3.25d 

.6oh 

4.5od 
1000 
4.ood 
1 104 
1000 

1200 

1185.49 
1500 
1 140'' 
•soh 
900 
1212 

S.ood 
1000 
1330 
5.2Sd 

S.ood 
4.2Sd 
3-Sod 

S.6od 

iSoo 
1800 
1200 
1800 
1800 


33 
6 

5 

2 

10 

10 

13 
2 

5 


17 

17 

I 

182 

27 

I 

10 

4 
3 

5 
3 
8 

I 
7 

3 
5 
2 

I 


66 
21 


•»  All  of  these  are  "stone  cutters." 

^  First  and  second  year.  « Third,  fourth  and  fifth  year. 


•*  Sixth  year  and  after. 


24 


COMPARATIVE  SALARY  DATA 


Service, 
Position  and  City 


SKILLED 
LABOR  SER- 
VICE 

(Continued) 
Pipefitter 

New  York .  .  . 

Philadelphia  . 

Boston 

Cleveland  .  . . 

Pittsburgh. .. 

San  Francisco 
Plumber 

New  York .  . . 

Philadelphia  . 

Boston 

Baltimore  . . . 

Pittsburgh... 

San  Francisco 

Cincinnati .  . . 

Minneapolis  . 
Raker 

Philadelphia  . 

Cleveland  .  . . 

Pittsburgh... 

Cincinnati .  . . 
Rammer 

New  York .  .  , 

Philadelphia  . 

Boston 

Cleveland  .  . . 

Pittsburgh... 

Cincinnati .  . . 
Rigger 

New  York .  .  .  , 

Philadelphia  . 

Boston 


Min.  Rates 


No.      Rate 


Structural  Iron 
Worker 

Philadelphia 
Boston 


Tinsmith 

New  York .  . 

Philadelphia 
Weigher 

Philadelphia 

Boston 

Cleveland  .  . 

Milwaukee  . 

Minneapolis 
Wheelwright 

New  York ,  . 

Philadelphia 

Boston 

Buffalo 

Minneapolis  , 


35 


5.5od 

3.ood 

i8o 

900 

6.ood 

5-Sod 

3.ood 

3.ood 

900 

1800 

.65h 

780 

2.5od 
2.sod 

2.2Sd 

4.ood 
3-25d 
2.Sod 

2.25d 

2.ood 


3-7Sd 

900 

2.sod 


4.Sod 
3-5od 

4.Sod 
2.8od 

800 
3.ood 

2.2Sd 

900 
780 

4.ood 
lood 
3.ood 
3.25d 
1152 


Most  Frequent  Intermediate  Rates 


No.      Rate       No.      Rate       No.      Rate 


2.5od 


IS 


3.6od 
3-5od 


Cur 


1000 
2.7sd 


4.7Sd 
3.ood 


240 


3-25d 


3 

I 

Ciir 


Cur 


3.Sod 
rent  U 


IIOO 

3-7Sd 
rent  U 


rent  U 


Cur 


I 
nion 


4.ood 
Wages 


rent  U 


3.6od 


3.ood 


3.Sod 


Wages 


Max.  Rates 


No.      Rate 


Wages 


Wages 


35 


5.50! 

3-5od 

1092 

900 

6.ood 

S-5od 
1400 
4.4od 
1400 

1800 
.65h 
1500 

2.Sod 
2.5od 

2.5od 

4.ood 

3-25d 
2.sod 
2.2sd 

3.6od 

4.ood 
S.ood 
1400 


4.Sod 
4-4od 

S.ood 
1000 

800 

1200 

900 

900 

1800 

4.ood 
1000 
3-75d 
3-2Sd 
1152 


Total 
No.  at 
Given 
Rates 
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Service, 
PositioD  and  City 


SKILLED 

LABOR  SER- 
VICE 

(Continued) 
Wireman 

New  York . .  . . 

Philadelphia*  , 

Boston 

Cleveland* 

Baltimore*  . . . 

Detroit* 

San  Francisco* 

Los  Angeles*    . 
MEDICAL  SER- 
VICE 
Apothecary 

New  York .  . . 

Philadelphia  . 

Boston 

Cleveland  .  . . 

Baltimore  . . . 

San  Francisco 

Cincinnati .  . . 

Minneapolis  , 
Dentist 

New  York ,  .  . 

Philadelphia  . 

Cleveland  . . . 

Pittsburgh... 

Buffalo 

Disinfector 

New  York .  .  . 

Philadelphia  . 

Boston 

Baltimore  .  . . 

Pittsburgh. . . 

Buffalo 

San  Francisco 

Cincinnati .  . . 
Field  Nurse 

New  York .  .  . 

Philadelphia  . 

Boston 

Baltimore  .  . . 

Pittsburgh... 

Detroit 

Buffalo 

Milwaukee  .  . 

Cincinnati .  , . 

Los  Angeles . . 

MinneapoUs  . 
Hospital  Nurse 

New  York .  .  . 

Philadelphia  . 

Boston 

Cleveland  .  . . 

Baltimore  .  . . 

Pittsburgh . . . 

Detroit 


Min.  Rates 


No. 


I381 
I 

62 
I 

II 
2 

18 


Rate 


3.ood 
1000 

1218 
1000 
1 100 
1350 
1020 


720 
600 
240 
900 
720 
1200 
600 
300 

1200 

700 

600 
1200 

720 

750 
1000 
2.5od 

800 

1080 

1038.49 

1500 

900 

600 

900 

600 

900 
8.00W 
1000 

720 

780 

720 

900 

780 

600 
360 
100 
360 
300 
360 
1000  I 


Most  Frequent  Intermediate  Rates 


No.      Rate       No.      Rate       No.     Rate 


3.Sod 

HOC 


900 
700 

300 


360 


28 


900 


I8.00W 


1122.74 


750 
756 


780 


825.75 

900 


960 


720 
400 
120 
640 

480 

420 


4.ood 


3  1050 
I  720 
I   720 


19.95W 


1233-15 


900 

708 


851.51 


800 
780 
150 
840 
600 
780 


1200 
800 
750 


47 


900 


911.51 


900 
900 
480 

ICXX5 
900 


Max.  Rates 


No.   Rate 


4.5od 
1200 
4.ood 
1308 
20.00W 
1200 
1350 
1080 


1500 
1200 
1200 
900 
720 
1500 
1080 
1200 

1500 

2500 

600 

1200 

1012.06 

1050 
1400 
1710 

800 
1200 
1300 
1500 

900 

1200 
1200 
1284 
1200 

900 

1000 

1373.70 

1080 

840 
1200 

960 

1200 
1400 
780 
1020 
1000 
1200 
1000 


Total 
No.  at 
Given 
Rates 


■ 


19 

6 
6 

I 
I 
2 
3 
3 

II 

13 

I 
I 
4 

43 
II 

4 
10 

4 
4 
2 

I 


450 
10 

152 
20 

24 

20 

8 


*  Includes  lineman. 
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COMPARATIVE  SALARY  DATA 


Min.  Rates 

Most  Frequent  Intermediate  Rates 

Max 

.  Rates 

Total 

No.  at 

Service, 

1 

No.  at 
Given 

Rates 

Position  and  City 

not 

No. 

Rate 

No. 

Rate      > 

Jo. 

Rate 

No. 

Rate 

No. 

Rate 

Rates 

Given 

MEDICAL 

SERVICE 

(Continued) 

Hospital  Nurse 

(Continued) 

Buffalo 

7 

720 

2 

770 

I 

828.33 

I 

913.72 

I 

967.35 

12 

13 

San  Francisco . 

8 

480 

9 

720 

8 

900 

9 

1080 

I 

1200 

35 

6 

Milwaukee  .  .  . 

I 

660 

2 

720 

5 

780 

I 

900 

I 

1000 

10 

I 

Cincinnati .... 

7 

300 

23 

480 

5 

660 

5 

720 

I 

1200 

41 

8 

Los  Angeles . . . 

28 

900 

28 

900 

28 

0 

Minneapolis  .  . 

9 

S40 

10 

600 

3 

660 

3 

900 

I 

1500 

26 

2 

SCIENTIFIC 

AND  INVESTI- 

GATIONAL 

SERVICE 

Bacteriologist 

New  York.... 

2 

1020 

14 

1200 

9 

1500 

6 

1800 

I 

2100 

42 

0 

Philadelphia  . . 

3 

1000 

2 

1200 

2 

1400 

3 

1500 

2 

2000 

12 

0 

Boston 

1 140 

. 

3 

1425 

4 

0 

Cleveland  .... 

1200 

, 

2000 

2 

0 

Baltimore 

1000 

2 

1200 

I 

1500 

. 

1800 

6 

0 

Pittsburgh 

1500 

I 

1800 

I 

2400 

2800 

4 

0 

Detroit 

1200 

1800 

2 

0 

Buffalo 

2000 

, 

2300 

2 

0 

San  Francisco . 

900 

. 

900 

4 

0 

Milwaukee  .  .  . 

960 

. 

2400 

2 

0 

Cincinnati .... 

720 

1500 

3 

0 

Los  Angeles . . . 

1800 

. 

1800 

I 

0 

Minneapolis  .  . 

1200 

. 

1800 

2 

0 

Chemist 

New  York.... 

1000 

16 

1200 

9 

1500 

10 

1800 

3500 

37 

II 

Philadelphia  . . 

960 

I 

1300 

I 

1500 

2000 

7 

0 

Boston 

1900 

.  . 

1900 

I 

0 

Cleveland  .... 

1200 

I 

1500 

. 

.  . 

2000 

3 

0 

Baltimore 

720 

I 

800 

I 

960 

I 

1200 

1500 

6 

0 

Pittsburgh 

1200 

2 

1500 

I 

1800 

2400 

6 

0 

Buffalo....... 

1800 

1800 

I 

0 

San  Francisco . 

1500 

1800 

3 

0 

Milwaukee  .  .  . 

1000 

1 

1500 

1800 

4 

0 

Cincinnati .... 

900 

1800 

2 

0 

Los  Angeles . . . 

1500 

1800 

2 

0 

Minneapolis  .  . 

2 

1500 

1800 

3 

0 

Chief  CivU  Ser- 

vice Examiner 

New  York.... 

3000" 

I 

35oo« 

I 

4000^ 

4200^ 

4 

0 

Philadelphia  .  . 

2400 

2400 

I 

0 

Cleveland  .  .  . . 

2500 

2500 

I 

0 

Pittsburgh 

2400 

2400 

I 

0 

Detroit 

2500 

2500 

I 

0 

Buffalo 

1500 

1500 

I 

0 

Milwaukee  .  .  . 

1500 

1500 

I 

0 

Cincinnati .  . .  . 

3000 

3000 

I 

0 

Los  Angeles . . . 

3000 

3000 

I 

0 

Minneapolis  .  . 

2700 

2700 

I 

0 

Civil  Service  Ex- 

aminer 

New  York  .  . .  . 

3 

1800 

I 

2100 

7 

2400 

. , 

2700 

15 

0 

Philadelphia  . . 

3 

1800 

1800 

3 

0 

Cincinnati .  .  . 

I 

1800 

.  . 

.  . 

1800 

I 

0 

Minneapolis  .  . 

I 

1800 

1 

. 

. 

1800 

I 

0 

"  Assistant  C 

:hief  I 

Examine 

r. 

'F 

irst  A 

ssis 

tant  Chi< 

;fE. 

sam 

iner 

^  Chief 

Exami 

ner. 
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Service, 
Position  and  City 


SCIENTIFIC 
AND  INVESTI- 
GATIONAL 
SERVICE 
(Continued) 
Entomologist 
Philadelphia  . . 
Cleveland  .... 
Laboratory  As- 
sistant 
New  York .... 
Philadelphia  . . 

Boston 

Cleveland  .... 
Baltimore  .... 

Pittsburgh 

Bujffalo 

San  Francisco . 
Milwaukee  .  .  . 
Cincinnati .... 
Minneapolis  . . 

OPERATING 
ENGINEERING 

SERVICE 
Coal  Passer 

New  York .... 

Philadelphia  . . 

Boston 

Cleveland 

Pittsburgh 

Milwaukee  . . . 

Cincinnati .... 

Minneapolis  . . 
Fireman  or 
Stoker 

New  York 

Philadelphia  . . 

Boston , 

Cleveland  ... 

Baltimore  ... 

Pittsburgh** . . 

Buffalo...... 

San  Francisco 

Milwaukee  . . 

Cincinnati . . . 

Minneapolis  . 
Oiler 

New  York .  . . 

Philadelphia  . 

Boston 

Baltimore  . . . 

Pittsburgh . . . 

Buffalo 

Milwaukee  . . 

Cincinnati .  . . 

Minneapolis  . 


Min.  Rates 


No.      Rate 


439 

I 

9 

I 

4 

2 

22 

10 

5 

I 

4 

98 
124 

17 
12 

21 

12 

29 

5 


1500 
1400 


600 
600 
600 
360 
240 
720 
720 
720 
720 
600 
300 


2.5od 
720 
728 

2.7sd 

2.2Sd 

720 

2.ood 

720 


3,ood 

720 

2.84d 

300 

600 

2.5od 

2.5od 

1200 

840 

2.2Sd 

480 

3.ood 
800 

3.2Sd 
720 

2.5od 
840 

•32Sh 
900 


Most  Frequent  Intermediate  Rates 


No.      Rate       No.      Rate      No.      Rate 


750 
660 

600 
400 
780 
1087.40 
900 


720 


2.7sd 
720 
420 
720 

3.ood 


900 

720 
S70 


900 


no 
8 

I 
I 


900 

720 


720 

900 

1200 


800 

728 

540 

14.00W 


Cur 


780 
840 


800 


780 


Max.  Rates 


rent  U 


3-2Sd 
600 
780 


-sob. 


Wages 


No.   Rate 


439 

9 

I 

10 

3 

3 

2 

10 

II 

17 

8 

98 

124 

17 

4 

21 

12 

29 

5 


1500 
1400 


1050 

900 

600 

720 

900 

1080 

1300 

1500 

750 
600 
780 


2.sod 
2.sod 

2.7Sd 
2.75d 
3.ood 

840 
2.ood 

720 


3.ood 
840 

1066 
840 
900 

2.7Scl 
912.50 

1200 
960 

.32Sh 
900 

3.ood 
800 

3-2Sd 
876 


Total 
No.  at 
Given 
Rates 


8S 

II 

I 

4 

10 

9 
4 
3 
2 

I 
4 


439 

141 

40 

20 

21 

5 

27 
10 

19 
22 
21 

98 

124 

17 
16 


No.  at 

Rates 

not 

Given 


2.Sod  21 

960  I  26 

.325h|  29 

900  I  5 


"  Current  Union  Wages  for  most  positions. 
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COMPARATIVE  SALARY  DATA 


Min.  Rates 

Most  Frequent  Intermediate  Rates 

Max.  Rates 

Total 

No.  at 

Service, 

No.  at 
Given 

Rates 

Position  and  City 

not 

No. 

Rate 

No. 

Rate 

No. 

Rate 

No. 

Rate 

No. 

Rate 

Rates 

Given 

OPERATING 

ENGINEERING 

SERVICE 

(Continued) 

Operating  Engi- 

neer" 

New  York.  .  .  . 

135 

4.5od 

13s 

4-5od 

13s 

0 

Philadelphia  . . 

I 

900 

41 

1000 

7 

1080 

4 

1500 

2400 

54 

9 

Boston 

I 

1330 

4.66d 

5 

0 

Baltimore 

II 

1020 

2 

1080 

7 

1 140 

6 

1200 

1500 

27 

2 

Pittsburgh.... 

9 

3.ood 

IS 

3-75d 

4 

1260 

9 

4.5od 

2400 

40 

II 

Detroit 

2 

720 

900 

3 

0 

Buffalo 

10 

4.ood 

I 

1800 

2800 

12 

0 

Milwaukee  . . . 

I 

1080 

5 

1320 

I 

1560 

I 

1620 

1920 

9 

0 

Cincinnati 

5 

1320 

5 

1440 

1500 

II 

0 

Minneapolis  .  . 

I 

1000 

I 

2100 

2 

0 

Birmingham  . . 

I 

960 

I 

1020 

2 

0 

Operating  Engi- 

neer^ 

New  York.... 

263 

4.5od 

263 

4-5od 

263 

0 

Philadelphia  . . 

I 

600 

5 

900 

II 

1000 

3 

1460 

2 

1800 

22 

0 

Boston 

2 

2.84d 

4 

25.00W 

6 

1092 

3 

4.ood 

I 

2100 

16 

23 

Cleveland  .  . . . 

I 

570 

5 

900 

2 

960 

I 

1080 

2 

1200 

II 

2 

Baltimore 

I 

754 

2 

780 

3 

936 

5 

1000 

2 

1200 

13 

4 

Pittsburgh 

2 

2.5od 

2 

800 

3 

3.Sod 

2 

1080 

1500 

10 

3 

Detroit 

I 

1200 

.  . 

. . 

1500 

2 

0 

Buffalo 

I 

3.ood 

5 

3-Sod 

'i 

1347 

. . 

1500 

8 

0 

San  Francisco . 

3 

1500 

2100 

4 

0 

Milwaukee  .  .  . 

3 

1000 

3 

1080 

3 

1200 

6 

1260 

1500 

19 

3 

Cincinnati .... 

I 

.25h 

3 

.35h 

3 

.42h 

I 

.52h 

2000 

9 

I 

Los  Angeles . . . 

I 

1080 

1080 

I 

0 

Minneapolis  .  . 

3 

600 

I 

840 

5 

960 

2 

1080 

1200 

12 

I 

RoUer  Engineer 

New  York.... 

4.75d 

.  , 

4.75d 

Philadelphia  . . 

I 

1200 

,  , 

1200 

0 

Boston 

I 

3.ood 

5 

3-25d 

6 

3-Sod 

12 

0 

Cleveland  .... 

I 

3.ood 

I 

3.ood 

I 

0 

Pittsburgh 

Cur 

rent  U 

uion 

Wages 

Cincinnati .... 

I 

3.75d 

•• 

12 

4.i6d 

13 

0 

POUCE  SER- 

VICE 

Superintendent 

ofPoUce 

Philadelphia  . . 

4500 

. 

4500 

0 

Boston 

S025 

S025 

0 

Cleveland  .... 

4000 

4000 

0 

Baltimore 

3400 

3400 

0 

Pittsburgh.... 

4000 

4000 

0 

Detroit 

4000 

4000 

0 

Buffalo 

4500 

4500 

0 

San  Francisco . 

4000 

4000 

0 

Milwaukee  .  .  . 

4000 

4000 

0 

Cincinnati .... 

6000 

6000 

0 

Los  Angeles . . . 

3000 

3000 

0 

Minneapolis  .  . 

3600 

3600 

0 

Birmingham  . . 

2760 

2760 

0 

In  pumping  stations 
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Mir 

.  Rates 

Most  Frequent  Intermediate  Rates 

Max.  Rates 

Total 

No.  at 

Service, 

No.  at 
Given 

Rates 

Position  and  City 

not 

No. 

Rate 

No. 

Rate 

No. 

Rate 

No. 

Rate 

No. 

Rate 

Rates 

Given 

POLICE  SER- 

VICE 

(Continued) 

Captain 

, 

New  York.... 

Ill 

2750 

Ill 

2750 

III 

0 

Philadelphia  . . 

6 

2100 

6 

2100 

6 

0 

Boston 

3000 

3000 

0 

Cleveland  .... 

10 

1980 

10 

1980 

10 

0 

Baltimore  .... 

9 

40.00W 

9 

40.00W 

9 

0 

Pittsburgh 

6 

2000 

6 

2000 

6 

0 

Detroit 

9 

1700 

I 

2200 

10 

0 

Buffalo 

14 

2000 

14 

2000 

14 

0 

San  Francisco . 

9 

2400 

9 

2400 

9 

0 

Los  Angeles .  . . 

4 

2400 

4 

2400 

4 

0 

Minneapolis  .  . 

I 

1800 

I 

2100 

2 

0 

Birmingham  . . 

5 

1200 

5 

1200 

5 

0 

Lieutenant 

New  York.... 

579 

2250 

.  . 

579 

2250 

579 

0 

Philadelphia  .  . 

43 

1800 

43 

1800 

45 

0 

Boston 

2000 

2000 

0 

Cleveland  .... 

17 

1455 

17 

1455 

17 

0 

Baltimore  .... 

20 

30.OOW 

20 

30.00W 

20 

0 

Pittsburgh 

35 

1405.25 

35 

1405.25 

35 

0 

Detroit 

30 

1300 

30 

1300 

30 

0 

Buffalo 

44 

1320 

44 

1320 

44 

0 

San  Francisco . 

18 

1920 

.  . 

18 

1920 

18 

0 

Milwaukee  .  .  . 

6 

1800 

6 

1800 

6 

0 

Cincinnati .... 

31 

1440 

,  . 

.  . 

31 

1440 

31 

0 

Los  Angeles . . . 

6 

1800 

6 

1800 

6 

0 

Minneapolis  .  . 

I 

1320 

6 

1380 

7 

0 

Sergeant 

New  York.... 

635 

1750 

.  . 

635 

1750 

635 

0 

Philadelphia  . . 

201 

1200 

116 

1400 

317 

0 

Boston 

1750 

1750 

0 

Cleveland  .... 

59 

1320 

59 

1320 

59 

0 

Baltimore  .... 

132 

22.00W 

18 

25.00W 

7 

30.OOW 

157 

0 

Pittsburgh 

49 

I314 

49 

13 14 

49 

0 

Detroit 

48 

1250 

,  . 

48 

1250 

48 

0 

Buffalo 

46 

1200 

46 

1200 

46 

0 

San  Francisco . 

37 

1560 

73 

1680 

no 

0 

Milwaukee  .  .  . 

29 

1400 

29 

1400 

29 

0 

Cincinnati .... 

32 

1300 

32 

1300 

32 

0 

Los  Angeles . . . 

41 

1620 

41 

1620 

41 

0 

Minneapolis  .  . 

36 

1200 

5 

1260 

41 

0 

Birmingham  .  . 

4 

900 

.  . 

10 

1080 

14 

0 

Patrolman 

Philadelphia  . . 

2.25d 

2.5od 

2.65d 

2.75d 
2.85d 

3.00 

0 

Boston 

1000 

HOC 

1 200 

1300 

1400 

0 

Cleveland  .... 

85 

1000 

80 

1 104 

498 

1218 

663 

0 

Baltimore  .... 

30 

iS.oow 

59 

17.50W 

.  . 

701 

20.OOW 

790 

0 

Pittsburgh.... 

960 

1020 

1080 

.  . 

1 140 

1200 

0 

Detroit 

57 

1000 

75 

IIOO 

,  . 

745 

1200 

877 

0 

Buffalo 

10 

1000 

15 

HOC 

585 

1200 

I 

1320 

611 

0 

San  Francisco . 

762 

1464 

762 

1464 

762 

0 

Milwaukee  .  .  . 

500 

960 

1080 

90 

1080 

II40 

500 

0 

Cincinnati 

43 

900 

40 

960 

37 

1020 

281 

HOC 

45 

1 160 

536 

0 

Los  Angeles. . . 

6 

1200 

54 

1260 

28 

1320 

86 

1380 

241 

1440 

415 

0 

Minneapolis  .  . 

10 

900 

10 

960 

155 

1080 

17 

1380 

20 

1 140 

212 

IS 

Birmingham  .  . 

120 

960 

..    "120 

960 

120 

0 

30 


COMPARATIVE  SALARY  DATA 


Service, 
Position  and  City 


POLICE  SER- 
VICE 
(Continued) 

Detective 

New  York .  . . 
Philadelphia  . 

Boston 

Baltimore  .  . . 
Pittsburgh... 

Detroit 

Buffalo 

San  Francisco 
Milwaukee  . . 
Cincinnati .  . . 
Los  Angeles . . 
Minneapolis  . 
Birmingham  . 


MARINE  SER- 
VICE 
Captain 

New  York . .  . 

Boston 

Baltimore  . . . 


Pilot 

New  York . . 
Philadelphia 
Cleveland  .  . 
Baltimore  .  . 
Detroit  .... 
Buffalo 

Chief  Engineer 

New  York .  . 

Boston 

Baltimore  . . 

Assistant  Engi- 
neer 

New  York.  .  , 
Philadelphia 

Boston 

Baltimore  .  . 

Water  Tender 

New  York. . 
Boston 


Fireman  or 
Stolcer 

New  York . . , 
Philadelphia 

Boston 

Baltimore  . . 
Detroit 


Min.  Rates 


No. 


ISO 
29 
30 
25 
25 
30 
20 

28 
25 

I 

17 

12 


120 
10 

37 
2 

4 


Rate 


2250 
1700 
2000 
30.OOW 
1500 
1300 
1520 
1800 
1600 
1500 
1200 
1500 
1080 


1300 
600 


1400 
1250 
1308 
1000 
1400 
1200 


4.Sod 

1300 

780 


1350 

1200 

1000 

750 


1 140 
3.ood 


1080 
1000 

3-25d 

660 

1280 


Most  Frequent  Intermediate  Rates 


No.     Rate       No.      Rate      No.      Rate 


25 


1400 


1600 
1500 


1620 

1400 

780 


1500 


1500 
840 


I7.CX5W 


3.ood 
600 


25 


1600 


1700" 
1800 


840 


1620 


1600 
900 


3000* 


1650 


1080 


Max.  Rates 


No. 


150 

I 

I 
I 

25 

I 
20 

I 
28 

I 
I 

17 

I 


Rate 


2250 
2500" 

3300^ 
So.oow<* 
1500 
2500* 
1520 
3000" 
1600 

2000<* 
2700* 
1500 
1200 


1920 
1600 
1500 


1920 
1250 
1308 
1000 
1400 
1400 


1800 
1400 
1200 


1650 

1200 

1000 

20.00W 


1 140 

3.ood 


3-5od 
1000 
780 
1260 
1280 


»  Captain. 


^  Chief. 


"  Sergeant. 


**  Lieutenant. 
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Service, 
Position  and  City 


SOCIAL  AND 
EDUCATIONAL 

SERVICE 
Police  Matron 

New  York .  . 
Philadelphia 

Boston 

Cleveland  . 
Baltimore  . 
Pittsburgh. 
Detroit  . . . 

Buffalo 

San  Francisco 
Cincinnati.  . 
Minneapolis 

Recreation  In- 
structor 

New  York .  . 
Philadelphia 
Pittsburgh. . 
Buffalo 


TECHNICAL 
ENGINEERING 

SERVICE 
Chainman 

New  York . .  . 
Philadelphia  . 
Cleveland  .  . . 
Pittsburgh  .  . 
Los  Angeles . . 

Draftsman 

New  York .  . . 
Philadelphia  . 

Boston 

Cleveland  .  . . 
Baltimore  .  . . 
Pittsburgh... 

Detroit 

Buffalo 

San  Francisco 
Milwaukee  .  . 
Cincinnati .  . . 
Los  Angeles . . 
Minneapolis  . 

Draftsman, 

Architectural 

New  York.  . 
Philadelphia 

Boston 

Cleveland  .  . 
Pittsburgh.. 
Buffalo 


Min 

.  Rates 

Most  Frequent  Intermediate  Rates 

Max.  Rates 

Total 

No.  at 
Given 

No. 

Rate 

No. 

Rate   N 

0. 

Rate 

No. 

Rate 

No. 

Rate 

Rates 

70 

1000 

70 

1000 

70 

23 

650 

. 

I 

720 

24 

I 

800 

I 

1000 

. 

I 

1200 

3 

3 

780 

. 

3 

780 

3 

16 

20.00W 

. 

lb 

20.00W 

16 

16 

780 

.  . 

. 

16 

780 

16 

8 

900 

. 

8 

900 

8 

4 

720 

. 

4 

720 

4 

4 

1080 

. 

4 

1080 

4 

4 

720 

.  . 

.  . 

. 

4 

720 

4 

I 

660 

.. 

• 

I 

1060 

2 

8 

3.ood 

I 

1200 

9 

31 

780 

19 

960 

6 

1000 

6 

1200 

I 

1400 

63 

28 

600 

24 

60.00m 

I 

7SO 

I 

800 

I 

1200 

55 

13 

390« 

13 

1020 

26 

I 

900 

16 

1080   I 

9 

1350 

3 

1200 

I 

1500 

40 

16 

500 
S40 

600 

660 

10 

720 
720 

26 

43 

720 

43 

720 

43 

6 

780 

30 

840 

36 

20 

900 

78 

1500   6 

0 

1650 

53 

1800 

II 

2100 

222 

5 

800 

25 

1000   4 

7 

1200 

16 

1800 

I 

2700 

94 

I 

2.5od 

I 

1 140 

3 

1300 

I 

1425 

2 

1500 

8 

840 

960 

3 

1200 

I 

1500 

I 

800 

13 

900   I 

0 

1000 

12 

1200 

I 

1500 

37 

I 

1000 

S 

1200   I 

7 

1380 

13 

1500 

I 

2000 

37 

I 

1 100 

3 

1200 

I 

1300 

2 

1500 

7 

2 

1400 

. 

2 

1400 

2 

4 

1500 

3 

1620 

3 

1800 

I 

2100 

I 

3000 

12 

2 

780 

840 

900 

1000 

I 

2400 

4 

900 

4 

1080 

2 

1 140 

10 

1200 

2 

1440 

22 

.•) 

936 

28 

1248   2 

0 

1404 

13 

1560 

I 

2340 

67 

I 

1020 

I 

1080 

2 

I 

1200 

6 

1500   4 

6 

1831 

7 

23SS 

I 

3000 

61 

I 

1200 

I 

1500 

I 

2100 

3 

I 

1710 

. 

I 

I7IO 

I 

2 

1200 

. 

2 

1200 

2 

I 

1080 

. . 

. 

I 

1080 

I 

3 

1200 

• 

• 

• 

1 

3 

1200 

3 

No.  at 
Rates 

not 
Given 


"  For  six  months. 
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COMPARATIVE  SALARY  DATA 


Min 

.  Rates 

Most  Frequent  Intermediate  Rates 

Max.  Rates 

Total 

No.  at 

Service, 

No.  at 
Given 

Rates 

Position  and  City 

not 

No. 

Rate 

No. 

Rate 

No. 

Rate 

No. 

Rate 

No. 

Rate 

Rates 

Given 

TECHNICAL 

ENGINEERING 

SERVICE 

(Continued) 

Rodman 

New  York.... 

6 

900 

16 

1080 

7 

1200 

5 

1350 

34 

0 

Philadelphia  . . 

34 

800 

10 

960 

44 

0 

Boston 

2 

l.Sod 

2 

2.ood 

2 

2.Sod 

21 

900 

27 

0 

Cleveland 

720 

5 

780 

900 

0 

Baltimore  .  . . . 

2 

600 

10 

720 

8 

780 

21 

900 

41 

0 

Pittsburgh.... 

27 

840 

900 

28 

0 

Detroit 

I 

1000 

HOC 

5 

0 

Buffalo 

12 

1000 

12 

1000 

12 

0 

Milwaukee  .  .  . 

4 

660 

660 

4 

0 

Cincinnati .... 

17 

600 

I 

660 

10 

720 

840 

33 

0 

Birmingham  .  . 

lO 

480 

540 

12 

0 

Surveyor 

Philadelphia  . . 

19 

1000 

12 

1200 

21 

1400 

10 

2000 

13 

4000 

75 

7 

Baltimore"  .  .  . 

I 

3000 

I 

3000 

I 

0 

San  Francisco . 

17 

1200 

5 

1320 

6 

1500 

7 

1800 

2 

2100 

37 

0 

Los  Angeles. . . 

I 

1248 

6 

1404 

S 

1560 

6 

1716 

18 

0 

Tracer 

Philadelphia  .  . 

4 

600 

4 

600 

4 

0 

Cleveland  .  .  .  . 

I 

480 

•• 

I 

480 

I 

0 

Transitman 

New  York.... 

4 

1200 

3 

1350 

27 

1500 

20 

1650 

34 

1800 

88 

0 

Philadelphia  . . 

33 

900 

5 

1500 

38 

0 

Boston 

I 

900 

5 

HOC 

5 

1 140 

12 

1300 

I 

1330 

24 

9 

Cleveland  .... 

900 

996 

2 

HOC 

3 

1200 

1380 

I 

Baltimore  .  . . . 

780 

900 

0 

Pittsburgh.... 

I 

1080 

, . 

23 

1200 

24 

0 

Detroit 

4 

1200 

2 

1400 

6 

0 

Buffalo 

I 

1200 

2 

1254.17 

I 

1308.33 

1400 

9 

0 

Milwaukee^ .  . . 

I 

900 

900 

I 

0 

Cincinnati''  .  . . 

I 

900 

8 

960 

4 

1080 

I 

1 199 

1320 

15 

0 

Los  Angeles^. . 

5 

1092 

IS 

1176 

' 

1200 

21 

0 

Minneapolis  .  . 

I 

1170 

1170 

I 

0 

«  City  Surve} 

^or. 

^Ins 

tn 

im 

ent  Ma 

n. 

DATA  FROM  PRIVATE  ESTABLISHMENTS 
IN  PHILADELPHIA 

In  these  tables  h  »  hour,  d  =  day,  w  =  week,  m  =  month.    Where  there  is  no  designation 

the  rate  is  annual. 


Firm 

Code 

Minimum 

Intermediate 

Maximum 

Remarks 

No. 

Rate 

Rates 

Rate 

CLERICAL 

SERVICE 

Bookkeeper 

12 

1 5. COW 

2S.OOW 

Excluding  head  bookkeeper. 

14 

1150 

1350" 

. . 

1550 

«  Average. 

17 

S5-oom 

7S.oom 

Salaries  vary  with  individuals 
rather  than  with  positions. 

27 

200m 

200m 

Corresponds  to  chief  clerk. 

31 

14.00W 

18.00W 

Assistant  bookkeeper  and  chief 
bookkeeper  respectively. 

43 

13.00W 

18.OOW 

I9.00W 

28.00W 

Others  at  rates  between  these. 

47 

1000 

1200 

Lunch  free  to  all  employees. 

52 

29.00W 

•• 

29.00W 

Incumbent  extra  good — usually 
pays  less. 

56 

2000 

•  • 

•  • 

2000 

If  position  called  for  executive 
duties,  pay  would  be  $2500. 
Lunch  provided  by  company. 

61 

1000 

1200* 

i8oo^ 

2500^ 

«  Assistant.  *  Corresponds  to 
chief  clerk  in  a  city  depart- 
ment. 

62 

28.00W 

28.00W 

Also  acts  as  cashier. 

71 

20.00W 

. . 

20.00W 

74 

12.00W 

. . 

25.00W 

76 

90.00m 

•• 

•• 

loo.oom" 

8  hrs,  "May  have  charge  of 
several  ordinary  bookkeepers. 

80 

1000 

I20O« 

1680" 

iSoc^ 

«  Assistant  bookkeeper. 
"Chief  bookkeeper. 

81 

iS.oow 

18.OOW 

20.00W 

8  and  9  hrs.  (Employment 
agency). 

82 

20.00W 

23.OOW 

32.00W 

34.00W 

3300" 

<*  Would  correspond  to  chief 
clerk  in  city  department. 

83 

1200 

1500 

2000 

35oo« 

«  Corresponds  to  chief  clerk  in 
city  department. 

93 

17.00W 

20.00W 

8  hrs. 

102 

44.00m 

65.00m 

77.00m 

iiS.oom 

i6o.oom 

Also  do  clerical  work,  s  to  8  hrs. 
«  Chief  clerk. 

107 

1560 

•• 

•• 

1700 

Depends  largely  on  length  of 
service. 

114 

8.00W 

lO.OOW 

18.00W 

20.00W 

2S.OOW** 

8  hrs.  "Does  clerical  work 
also. 

X16 

8.00W 

15.00W 

Do  clerical  work  also. 

119 

14.00W 

20.00W 

Male.     8  hrs. 

I2Z 

1200* 

2500^ 

«  Keep  individual  ledgers. 
"  Keeps  general  ledger  and  does 
auditing. 

137 

60.00m 

60.00m 

Female.     8  hrs. 

138 
Clerk 

40.00m 

•• 

•• 

40.00m 

Living  included. 

7 

lO.OOW 

2S.OOW 

12 

6.00W 

IS.oow 

14 

630 

88o<» 

■" 

990 

"  Average. 

33 


34 


COMPARATIVE   SALARY  DATA 


Firm 

Code 

Miaimum 

Intermediate 

Maximum 

Remarks 

No. 

Rate 

Rates 

Rate 

CLERICAL 

SERVICE 

(Continued) 

(Continued) 

17 

40.ooin 

60.00m'* 

7S.oom 

Includes  time,  cost  and  stock  led- 
ger clerks,not  heads.  •» Average. 

37 

40.001x1 

loo.oom 

200.00m 

31 

8.00W 

.  . 

20.00W 

43 

I4.00W 

23.OOW 

Excluding  boys. 

47 

60.00m 

70,00m 

S6 

900 

1500 

Pay  depending  upon  length  of 
service. 

61 

S.oovf 

I5.OOW 

62 

45.00m 

6o.oom 

115.00m 

64 

8.00W 

16.OOW 

Depending  upon  ability. 

71 

7.00W 

I2.00W 

74 

lO.OOW 

lO.OOW 

76 

45.00m 

60.00m 

80 

400 

1000 

81 

lO.OOW 

I2.00W 

(Employment  agency.) 

83 

lO.OOW 

20.00W 

83 

6.00W 

. . 

I5.OOW 

93 

lO.OOW 

lO.OOW 

8hrs. 

97 

27.50m'* 

i25.oom<» 

' 

205.20m* 

^y2  hrs.    <*  Rank  and  file. 
*  Chief  clerk. 

102 

44.00m 

65.00m 

77.00m 

115.00m 

160.00m 

5  to  8  hrs.   Also  do  bookkeeping. 

114 

8.00W 

lO.OOW 

i8.oow« 

20.00W'' 

8  hrs.    <*  Cost  clerk. 

116 

8.00W 

I5.OOW 

Also  do  bookkeeping. 

119 

lO.OOW 

I5.OOW 

8  hrs. 

121 

300 

a 

'»  Get  50  a  year  increase  and  are 
eligible  for  any  of  the  other 
positions. 

130 

70.00m 

75.00m* 

85.00m 

"  Average. 

137 

50.00m 

80.00m 

8  hrs. 

138 

30.00m 

30.00m 

Receives  living.       Does  type- 
writing also. 

Messenger 

7 

9.00W 

9.OOW 

14 

I5.00W 

15.OOW 

17 

3.00W 

5.OOW 

Boys. 

31 

3-50W 

7.OOW 

Boys.     Prevailing  rate — ^$5. 

47 

7o;oom 

70.00m 

Lunch  included. 

S6 

65.00m 

70.00m 

Known  as  runners.     Lunch  in- 
cluded. 

60 

15. 00m 

15.00m 

Receives  board  and  room. 

72 

1 2.00m 

1 2.00m 

Receives  meals. 

76 

25.00m 

25.00m 

8  hrs. 

80 

3.00W 

5.OOW 

Same  as  office  boys. 

81 

S.oow 

6.00W 

8  hrs.  (Employment  agency). 

82 

5.00W 

7.00W 

97 

S3-oom 

64.15m 

102 

2 1. 00m 

40.00m 

90.00m 

Depends  on  length  of  service. 
Also  perform  janitorial  service. 

107 

676.00 

. . 

850.00 

Depends  on  length  of  service. 

121 

3oo.oo« 

800.00 

1000.00 

<»  Boys. 

Office  B07 

8 

6.00W 

7.00W 

27 

20.00m 

25.00m 

No  line  of  demarcation  between 

the  highest  paid  office  boy  and 

1 

lowest  paid  clerks. 
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\ 


Firm 

Code 

Minimum 

Intermediate 

Maximum 

Remarks 

No. 

Rate 

Rates 

Rate 

CLERICAL 

SERVICE 

(Continued) 

Office  Boy 

(Continued) 

47 

25.00m 

33-Oom 

Above  this  they  become  clerks. 

6i 

S.oow 

6.00W 

62 

5.OOW 

5.00W 

64 

5.OOW 

7.00W 

76 

2i.oom 

2 1. 00m 

8  hrs.  May  advance  to  30m. 
Above  that  he  enters  rank  of 
clerks  at  45m. 

81 

4.00W 

5.00W 

(Employment  agency.) 

82 

4.50W 

7.00W 

83 

S.oow 

8.00W 

Above  this  they  become  clerks. 

107 

6.00W 

8.00W 

Take  only  boys  with  high  school 
education.  Advance  rapidly 
to  900. 

114 

3.S0W 

3-50W 

8  hrs. 

116 

4.00W 

.  . 

7.00W 

119 

4.00W 

6.00W 

8  hrs. 

137 

20.00m 

2S.oom 

Stenographer 

6 

6.00W* 

I2.00W 

18.OOW 

30.00W 

"  Girls  of  17  and  18  years,  just 
beginning. 

7 

8.00W 

25.00W 

8 

12.00W 

14.OOW 

15.OOW 

I  S.oow 

12 

8.00W 

21.00W 

17 

40.00m 

60.00m'' 

70,00m 

Special  and  private  stenograph- 
ers not  included. 
«  Average  rate. 

27 

40.00m 

80.00m 

More  emphasis  on  efficiency 
than  on  length  of  service. 

31 

lO.OOW 

15.OOW 

20.00W 

30.00W 

Prevailing  rate  between  15W 
and  20W. 

43 

16.OOW 

Average  rate. 

47 

70.00m 

90.00m 

Well  trained  and  efficient  in  be- 
ginning. 

52 

I2.00W 

12.00W 

56 

So.oom 

60.00m 

1500 

Lunch  provided  by  company. 
Pay  depends  on  length  of  ser- 
vice and  efficiency. 

61 

12.00W 

18.00W 

62 

60.00m 

]. 

75. 00m 

64 

14.00W 

18.OOW 

.  . 

20.00W'* 

*  Superintendent. 

71 

lO.OOW 

lO.OOW 

76 

4S.oom 

90.00m 

8  hrs. 

80 

8.00W 

18.00W 

20.00W 

85.oom« 

1800" 

Start  new  stenographers  at  $8w. 
«  Man.    *  Chief. 

81 

8.00W 

I2.00W 

I5.00W" 

(Employment  agency.) 
«  Extra  good. 

82 

16.00W 

22.00W 

•  • 

30.oo« 

Stenographers  and  dictograph 
operators.  "  Superintendent 
and  confidential  stenographer. 

83 

14.00W 

14.00W 

93 

lO.OOW 

.  . 

. . 

lO.OOW 

Position  not  very  exacting.  8  hrs. 

97 

27.00m 

125.00m 

8  hrs. 

102 

75.00  n 

.  . 

80.00m 

Hours  8  to  5. 

107 

12.00W 

I5.OOW 

2I.I5W 

Depends  upon  length  of  service. 
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COMPARATIVE  SALARY  DATA 


Finn 

Code 

Mininmm 

Intermediate 

Maximum 

Remarks 

No. 

Rate 

Rate 

Rate 

CLERICAL 

' 

SERVICE 

(Continued) 

Stenographer 

(Continued) 

114 

3S-oom 

60.00m 

8hrs. 

116 

lO.OOW 

.  . 

IS.OOW 

119 

9.00W 

,  . 

. . 

I2.00W 

8hrs. 

121 

20.00W 

20.00W 

Only  employ  those  of  proved 
eflSciency. 

130 

So.oom" 

70.00m 

<»  Average. 

137 

40.00m 

. . 

60.00m 

Girls. 

Telep 
Op 

hone 
erator 

6 

9W 

I2W 

7 

IIW 

IIW 

8 

low 

lOW 

12 

lOW 

lOW 

13 

9W 

9W 

17 

50m 

SSm 

27 

40m 

50m 

31 

8w 

iSw 

43 

14W 

14W 

47 

70m 

90m 

Must  be  thoroughly  efficient. 

S6 

50m 

. . 

50m 

Lunch  provided  by  company. 

60 

3Sni 

•• 

45m 

8  hour  shifts.  Receive  meals 
when  on  duty  at  meal  time. 

61 

8w 

lOW 

64 

9W 

ISW 

Do  typist  work  also. 

71 

8w 

8w 

72 

30m 

30m 

Receives  meals. 

73 

25m 

25m 

Receives  meals. 

76 

3501'* 

50m* 

SSm* 

8  hrs.     "  Average  for  rank  and 

file.     *  Supervisory  operator. 

80 

9W 

•  • 

13W 

These  girls  shift  every  hour. 
Girl  off  duty  fills  in  with 
clerical  work. 

81 

lOW 

;  . 

. .  ■ 

14W 

(Employment  agency.) 

82 

I4W 

. 

i6w 

83 

9W 

.  . 

. 

9W 

97 

3om<' 

87.4Sni» 

9Sm* 

«  Office  hours.      *  Chief. 

107 

700 

700 

114 

8w 

. . 

. 

. . 

I2W 

8  hrs. 

116 

7W 

. 

8w 

119 

8w« 

lO.OOW* 

12.00W* 

I5W* 

"Women,  8  hrs.  *  Superintend- 
ent.   Women  8  hrs. 

121 

low 

low 

136 

40m 

40m 

Receives  2  meals  daily.  Also 
does  clerical  work. 

137 

3Sni 

40m 

Girls. 

138 
Typis 

14 

4W 

.. 

4w 

Receives  living. 

570 

Average. 

31 

8w 

■ 

■ 

a 

"Paid  according  to  amount  done. 

A  bonus  is  given  above  mini- 
mum, amounting  sometimes  to 
100  per  cent  of  minimum. 

62 

low 

6sm 

82 

IIW 

I4W 

i6w 

83 

I2W 

I2W 

119 

7w 

low      1 

8  hrs. 
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Firm 

Code 

Minimum 

Intermediate 

Maximum 

Remarks 

No. 

Rate 

Rates 

Rate 

CUSTODIAL 

SERVICE 

Cle 

aner 

7 

II.OOW 

II.OOW 

, 

13 

II.OOW 

II.OOW 

17 

55.00m 

SS-oom 

27 

8.00W 

8.00W 

Women.    9  hrs. 

31 

o.oow 

.  . 

12.00W 

43 

20h 

.2oh 

Women, 

47 

i.ood 

I.ood 

8  hrs. 

S6 

I.OO 

I.OO 

Per  night. 

60 

20.oom 

20.00m 

Receive  board  and  room. 

72 

4.00W* 

4.S0W* 

"  Rank  and  file.     8  hrs. 
*Head.    8  hrs. 

73 

i6.oom 

18.00m 

Receive  board  and  room. 

76 

35-oom 

35.00m 

10  hrs. 

83 

7.50W 

II.OOW 

i4.oow« 

"Head.     Includes  janitor  and 
janitresses.     10  hrs. 

97 

38.50111 

57.70m 

68.90m'' 

"  Foreman. 

102 

28.00m 

28.00m 

Women.    5  to  10  p.  m. 

106 

20.00m 

•• 

•• 

20.00m 

7    to    8    hrs.       (Employment 
agency.) 

107 

6.00W 

6.00W 

116 

8.00W 

.  . 

9.00W 

119 

7.00W 

lO.OOW 

9  to  10  hrs. 

121 

300.00 

300.00 

Women.     ($  25.00m.) 

124 

22.00m'* 

30.oom^ 

"  Women.    «•  Men. 

Receive  board  and  room.  8  hrs. 

136 

18.00m 

•• 

•• 

i8.oom 

Receive  board  and  room.  8  hrs. 
Also  called  ward  maid. 

137 

27.00m 

•• 

•• 

30.00m 

Janitress  included.    8  hrs. 
Receive  noon  lunch.   Women. 

138 

6.00W 

7.00W 

Receive  meals. 

Housekeeper 

60 

60.00m 

60.00m 

Receives  board  and  room. 

72 

65.00m 

•• 

•• 

65.00m 

Receives   board   and   suite   of 
rooms. 

73 

40.00m 

65.00m 

Receives  board  and  room. 

106 

3S-ooni 

40.00m 

Receives  board  and  room. 

136 
Janito 

3S-oom 

35.00m 

Receives  board  and  room. 

14 

14.00W 

.. 

.. 

14.00W 

17 

45.00m 

.  . 

55.00m 

27 

lO.OOW 

15.OOW 

i6.oow<» 

"  Day  man,  also  acts  in  a  way 
as  detective  and  as  watchman. 

31 

lO.OOW 

14.00W 

43 

I3.00W* 

.  . 

2.4od* 

"Office.   *  Average.     Factory. 

47 

60.00m 

70.00m 

Day. 

60 

8.oow« 

9.OOW* 

i-Sod 

50.00m'' 

8  hrs.      "Receive   board   and 
room. 

61 

12.00W 

•• 

12.00W 

Has  suite  of  3  or  4  rooms  and 
his  coal  free. 

64 

I4.00W* 

22.00W* 

16.00W' 

"  Day  man,  12  hrs.    ^  Man  and 
wife,  Syi  hrs.  each.  « Day  man , 
55  hrs.  week. 

72 

20.00m 

20.00m 

Receives  board  and  room. 

73 

20.00m 

20.00m 

Receives  board  and  room. 

76 

45.00m 

50.00m 

10  hrs. 

80 

lO.OOW 

12.00W 

Depending  upon  length  of  ser- 
vice. 

38 


COMPARATIVE  SALARY  DATA 


Firm 

Code 

Minimum 

Intermediate 

Maximum 

Remarks 

No. 

Rate 

Rates 

Rate 

CUSTODIAL 

SERVICE 

(Continued) 

Janitor 

(Continued) 

8i 

9.OOW" 

•• 

I2.00W* 

"Rank  and  file.  *  Foreman 
9  hrs. 

82 

I2,OOW 

.  . 

I2.00W 

10  hrs. 

83 

7 -SOW 

II.OOW 

i4.oow« 

10  hrs.  *»  Includes  janitresses 
and  cleaners. 

102 

134.90m 

134.90m 

Has  under  him  50  women  clean- 
ers and  20  men  messengers. 

106 

9.OOW 

.  . 

12.00W 

10  hrs.    (Employment  agency.) 

107 

i8oo.cx3 

1800.00 

Chief.  Is  responsible  for  con- 
dition of  entire  building. 

114 

lO.OOW 

lO.OOW 

10  hrs. 

119 

lO.OOW 

I2.00W 

9  to  10  hrs. 

130 

.i7h 

I7.h 

137 

40.ooin 

.  , 

40.00m 

8  hrs. 

138 

7.00W 

7.00W 

Receives  meals. 

Janitress              | 

76 

35-oom 

35.00m 

10  hrs. 

81 

8.00W 

8.00W 

9  hrs.     (Employment  agency.) 

83 

7.50W 

ii.oovr 

14.00W 

10  hrs. 

106 

30.cx)m 

35.00m 

10  hrs.    (Employment  agency.) 

107 

8.00W 

8.00W 

Chief. 

137 

27.00m 

30.00m 

Cleaners  included.  8  hrs.  Re- 
ceive noon  lunch. 

Storekeeper 

12 

lO.OOW 

lO.OOW 

13 

.276h 

Average.  Two  general  store- 
keepers and  assistants  who  are 
boys. 

17 

5S-oom« 

90.00m" 

175.00m* 

°  Assistants.  *  General  store- 
keeper. 

31 

12.00W 

20.00W 

43 

3.ood 

3.ood 

61 

12.00W 

iS.oow 

64 

18.00W 

2S.OOW" 

»  Head. 

76 

60.00m 

•• 

•• 

60.00m 

10  hrs.  No  chance  of  advance- 
ment. 

80 

I2.00W*' 

i3.oow« 

i4.oow« 

I8.00W* 

«  Merely  storekeepers.  *  Cares 
for  tools— must  keep  them 
sharp. 

81 

I2.0OW 

12.00W 

10  hrs.    (Employment  agency.) 

82 

lO.OOW* 

18.00W" 

. . 

20.00W* 

"  Assistants.       *  Foreman. 

97 

74.00m 

. . 

. . 

. . 

74.00m 

102 

65. 00m 

120.00m 

Pay  depends  on  responsibility. 
Promotion  only  as  openings 
occur. 

106 

3S.oom 

35-oom 

Receive  board  and  room. 

114 

i.6od 

. . 

i.6od 

10  hrs. 

119 

lO.OOW 

15.00W 

8  hrs. 

130 

.i8h 

, . 

.i8h 

Watchman 

7 

13.00W 

13.00W 

12 

12.00W 

12.00W 

13 

.i6h 

.i6h 

14 

14.00W 

14.00W 

DATA  FROM  PRIVATE  ESTABLISHMENTS  IN  PHILADELPHIA 


39 


Firm 

Code 

Minimum 

Intcnnediate 

Maximum 

Remarks 

No. 

Rate 

Rate 

CUSTODIAL 

SERVICE 

(Continued) 

Watchman 

(Continued) 

17 

45.00m 

45.00m 

31 

lO.OOW 

15.00W 

43 

I5.00W 

16.00W 

47 

70.00m 

70.00m 

Night  watchman,  performs  jani- 
torial duties.    10  to  12  hrs. 

52 

8.00W 

.  . 

8.00W 

56 

6o.oom<» 

65.00m* 

«Day.  *  Night.  Receive  lunch. 
Depends  on  length  of  service. 
Also  janitorial  duties. 

60 

25.00m 

25.00m 

Receive  board. and  room. 

61 

12.00W 

14.00W 

12  hrs.     7  shifts  a  week. 

64 

14.00W 

15.00W 

12  hrs. 

72 

2S.oom 

•• 

25.00m 

Receives  board  and  room.     12 
hrs. 

73 

30.00m 

.. 

.. 

30.00m 

Receives  board  and  room. 

74 

12.00W 

12.00W 

76 

60.00m 

•• 

60.00m 

10  hrs.   No  chance  of  advance- 
ment. 

80 

.i5h« 

.i98h^ 

.2lh« 

*  Ordinary  watchmen. 

*  Practically  a  pensioner. 

*  Keeps  up  fires  also. 

81 

12.00W 

12.00W 

10  hrs.    (Employment  agency.) 

82 

18.00W 

18.00W 

12  hrs. 

83 

14.00W 

14.00W 

1 2  hrs. 

93 

lO.OOW 

II.OOW 

6  nights.     12  hrs. 

97 

57.7501 

83-3501 

go.oom" 

«  Foreman.    Salary  depends  on 
length  of  service. 

106 

lO.OOW 

14.00W 

12  hrs.    (Employment  agency.) 

107 

600.00 

850.00 

10  hrs. 

114 

I6.00W 

16.00W 

12  hrs. 

116 

lO.OOW 

12.00W 

119 

I2.00W 

.  . 

15.00W 

12  hrs. 

121 

600.00 

•  • 

900.00 

Do  janitor*s  work  too.     Day 
watchmen  receive  more  than 
night  watchmen. 

137 

50.00m 

50.00m 

8  hrs. 

INSPEC- 

TION AL  SER- 

VICE 

Inspector  of 

SuppUes 

61 

.25h 

. . 

.3oh 

10  hours. 

80 

45.00W 

•  • 

45.00W 

Requires    thorough    mechanic 
with  technical  knowledge. 
Not  ordinary  inspector. 

97 

5o.oom« 

79.5om« 

76.95* 

100.00^ 

"Tie  counter.      •'Limiber    in- 
spector. 

102 

87.00m 

87.00m 

Insf)ect    metal    and    concrete. 

8  hrs. 

114 

15.00W 

15.00W 

Receiver  of  supplies.     10  hrs. 
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COMPARATIVE  SALARY  DATA 


Firm 

Code 

Minimum 

latermediate 

Maximum 

Remiarks 

No. 

Rate 

Rates 

Rate 

SKILLED  LA- 

BOR SER- 

VICE 

Baker 

71 

I2.00W*» 

i8.oow« 

iS.oow* 

20.00W* 

«  Rank  and  file.  *  In  charge  of 
an  oven.    *  Chief. 

93 

IO.CX>W« 

IS.OOW 

18.00W* 

30.00W* 

3S-OOW* 

*  Helpers.  10  hrs.  *  First 
hands  on  oven.  'Has  all 
responsibility. 

106 

IS.OOW 

IS.OOW 

8  hrs. 

Battery  man 

97  1       .i92h 
102  ■  67.50111 

.  . 

.29Sh 

10  hrs. 

67.50m 

Blackt 

imith 

7 

25.00W 

.  . 

. . 

35.00W 

la 

4.ood 

4.ood 

13 

.3iSh 

•3iSh 

17 

loo.oom 

. . 

loo.oom 

61 

.2sh 

.3oh 

97 

.244h 

.334h 

These  journeymen  make  as 
high  as  180  hrs.  in  a  2  week 
period. 

«  Helper. 

102 

.igh" 

.23h 

.33h 

.3619^ 

106 

IS.OOW 

18.00W 

8  hrs. 

Blneprinter         | 

7 

16.00W 

. . 

, . 

16.00W 

12 

12.00W 

12.00W 

13 

.262h 

.262h 

This  employe  is  highly  skilled 
and  has  been  with  company 
for  years. 

17 

15.00m" 

5  5.00m* 

•• 

60.00m* 

«  Boys.  *  Man  in  charge  of 
blueprint  room. 

82 

6.00W 

8.00W 

97 

40.00m 

. , 

7S.8om 

102 

67.00m 

67.00m 

Office  hours. 

Boilermaker 

7       17.00W 

. , 

. . 

, . 

30.00W 

97          -24411 

. . 

. . 

, . 

.36h 

10  hrs. 

102          .32h 

•3St 

10  hrs. 

Carpenter 

4 

.3oh 

3^5^' 

.3Sli 

. . 

.37Sh 

7 

i6.5ow 

24.75W 

17 

60.00m 

60.00m 

52 

•SSh 

. . 

•SSh 

8  hrs. 

97 

.307h 

87.4Sm 

10  hrs. 

102 

92.50m 

. . 

io2.som 

Boss.     10  hrs. 

106 

.3oh 

•ssh 

ChaafTenr            | 

31 

12.00W 

.. 

i6.oow« 

"  Prevailing  rate. 

43 

I7.OOW 

21.00W 

60 

iS.oom" 

60.00m* 

«  Student— one  day  a  week. 
*  Receives   board   and   room. 
On  duty  all  day. 

64 

14.00W 

16.00W 

10  hrs. 

72 

22.00m 

30.00m 

Receives  board  and  room. 

73 

30.00m 

30.00m 

Receives  board  and  room. 
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Firm 

Code 

Minimum 

Intermediate 

Maximum 

Remarks 

No. 

Rate 

Rates 

Rate 

SKELLEDLA- 

BOR  SER- 

VICE 

(Continued) 

Chauffeur 

(Continued) 

76 

So.oom 

•• 

•• 

so.oom 

9  hrs.  Not  in  line  of  advance- 
ment. 

83 

14.00W 

14.00W 

9  hrs. 

106 

15.00W 

. . 

iS.oow 

10  hrs. 

114 

20.00W 

. . 

, . 

20.00W 

10  hrs. 

116 

15.00W 

, . 

IS.oow 

8  hrs. 

119 

16.00W 

20.00W 

10  hrs.  or  more. 

122 

S3.oom 

•• 

•• 

S3-oom 

Includes  drivers.  Drivers  of 
trucks  sometimes  get  $$$. 

Cook 

31 

II.OOW 

. . 

2S.OOW 

60 

so.oom" 

•• 

7S.oom^ 

«  Board  and  room.  *  Chief . 
Receives  board  and  room. 

72 

3S.ooni'» 

65.oom^ 

«  Assistant  chef.     *  Chef. 

73 

30.00m 

. . 

. . 

30.00m 

106 

40.00m 

. . 

, . 

loo.oom 

(Employment  agency.) 

116 

9.00W 

9.00W 

Women. 

119 

16.00W 

20.00W* 

30.00W 

10  hrs.    <*  Average. 

124 

i.ood« 

3S.oom* 

4S.oom'' 

so.oom* 

60.00m'' 

<•  Cares  for  diets.  (Not  regular 
dietitian.)  *  Assistant  man. 
Receives  board  and  room. 
"Assistant  woman.  Receives 
board  and  room.  <*Man. 
Receives  board  and  room. 

136 

25.00m 

25 .00m 

^37 

60.00m 

, . 

, . 

90.00m 

138 

S.5ow« 

•• 

•■ 

9.00W* 

"  Assistant  cook.    *  Head  cook. 

i»nvei 

73 

r 
2S.oom 

25 .00m 

Receives  board  and  room. 

106 

lO.OOW 

14.00W 

10  hrs.    (Employment  agency.) 

116 

lO.OOW 

. . 

12.00W 

8  to  10  hrs. 

119 

lO.OOW 

14.00W 

10  hrs.  or  more. 

122 

S3.oom 

•• 

•• 

S3-oom 

Includes  chauffeurs.  Some 
truck  drivers  get  $S5. 

124 

40.00m 

•• 

40.00m 

8  hrs.  Receives  board  and 
room. 

Electrician 

5 

.4Sh 

.4Sh 

13 

.473h 

.473^ 

One  is  a  chief. 

17 

7S.oom 

7S.oom 

76 

60.00m 

60.00m 

97 

.295h 

.347h 

10  hrs. 

Elevator  Oper- 

ator 

31 

lO.OOW 

16.00W 

60 

20.00m 

•• 

•• 

20.00m 

8  hrs.  Receives  board  and 
room. 

73 

iS.oom 

. . 

IS.oom 

Room  and  board  on  premises. 

76 

4S.oom 

, . 

4S.oom 

9  hrs. 

80 

i.Sod 

i.Sod 

9  hrs. 

97 

34.60m 

5 1.30m 

Salary  depends  upon  length  of 
service. 
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COMPARATIVE   SALARY  DATA 


Firm 

Code 

Minimum 

Intermediate 

Maximum 

Remarks 

No. 

Rate 

Rates 

Rate 

SKHJ.ED  LA- 

BOR SER- 

VICE 

(Continued) 

Elevator  Oper- 

ator 

(Continued) 

102 

55-oom 

.  , 

55.00m 

10  hrs. 

106 

3S-oom 

35.00m 

Receives  meals. 

116 

8.oow« 

lO.OOW* 

•• 

II.OOW* 

» Passenger  elevator.    *  Freight 
elevator. 

119 

9.00W 

•• 

I2.00W 

Those  handling  heavy  freight 
get  higher  pay. 

137      40.00m 

50.00m 

Fanner 

106  1   25.00m 

•  • 

•• 

25.00m 

Receives  board  and  room. 
(Emplojmient  agency.) 

Gardener 

97 

.i66h« 

.I7911'' 

.i98h* 

89.80m* 

10  hrs.     «  Gardeners'  laborers. 

*  Assistants  to  foreman. 

*  Foreman. 

106 

3Soom 

35.00m 

Receives  board  and  room.  (Em- 

ployment agency.) 

Groundsman 

76  1       .3oh 

.3oh 

8  to  10  hrs. 

Hostler 

106        lO.OOW 

. , 

. . 

lO.OOW 

10  hrs.    (Employment  agency.) 

116        9.00W 

. . 

lO.OOW 

119        lO.OOW 

. . 

I2.00W 

10  hrs. 

122      4S.oom 

45.00m 

Laundry  man 

(Including 

women  work- 

ers) 

60 

iS.oom 

•• 

•• 

•  • 

60.00m 

8  hrs.  Receive  board  and  room. 

72 

iS.oom* 

18.00m* 

i8.oom* 

30.00m 

70.00m'' 
35.00m 

«  Hand  ironing.  *  Woman— runs 
ironing  machine.  *  Wash- 
room. Receives  board  and 
room.  ''Chief.  (Man.)  Re- 
ceives meals. 

Receives  board  and  room. 

73 

35.00m 

106 

40.00m 

•• 

50.00m 

Receives  board  and  room. 
Must  be  able  to  take  charge. 

124 

25.00m" 

•  • 

'  * 

28.oom^ 

8  hrs.  « Assistants.  Receive 
board  and  room.  ''Chief. 
(Woman.)  Receives  board 
and  room. 

136 

"Mnfh 

4S-oom 

nifif 

•• 

45.00m 

Man.     Receives  dinner. 

luBcn 

7 

nisi 

16.50W 

37. sow 

12 

3.ood 

3.Sod 

17 

80.00m 

80.00m 

61 

.3oh 

.35h 

80 

9.00W 

•• 

50.00W 

54  hrs.  per  week.  Rate  of  pay 
depends  upon  skill. 
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Firm 

Cn<\e 

Minimum 

latermediate 

Maximum 

Remarks 

No. 

Rate 

Rates 

Rate 

SKILLED  LA- 

BOR SER- 

VICE 

(Continued) 

Machinist 

(Continued) 

82 

.2oh<» 

.32h 

.3Sh^ 

«  Actually  make  $24  to  $5ow  on 
piece  work.  *  For  good  all 
round  man. 

97 

.24h 

.. 

.307I1 

102 

.2oh« 

.*2lh<» 

.3oh* 

.34h* 

«  Helpers.  10  hrs.  *  Journeymen 

114 

2.sod 

4.ood 

10  hrs. 

130 

.3oh 

.32h« 

.34h 

«  Average. 

Painter                | 

4 

.6sh 

.65h 

Paid  by  subletting  contractors. 

7 

16.00W 

23.00W 

17 

6s.oom 

65.00m 

64 

16.00W 

16.00W 

50  hrs.  per  week. 

97 

.282h 

.307h 

Patternmaker     | 

7 

14.00W 

22.00W 

12 

4.ood 

"  ] 

]  [ 

4.ood 

Template  makers. 

13 

.ii6h 

.  . 

.  . 

.356h 

17 

85.00m 

85. 00m 

61 

.3oh 

.3Sh 

Wood  and  metal. 

80 

9.00W 

]  * 

. . 

50.00W 

54  hrs.  per  week. 

82 

.32h 

.35h 

102  ■       .28h* 

.29h« 

.32h« 

.33h 

"  Journeyman.     10  hrs. 

Paver 

102  1       .3sh 

.3Sh 

10  hrs.    Merely  temporary  em- 

ployes. 

Photographer 

7 

I5.00W 

17.00W 

22 

23.00W 

25.00W 

33 

I2.00W 
18.OOW 

15.00W 

•• 

18.00W 
45.00W* 

Printers.     8  to  9  hrs. 

«  Paid  partly  for  technical  abil- 
ity and  partly  for  ability  to 
get  business. 

Pipefitter 

7 

I5.OOW 

18.00W 

13 

.32h 

.32h 

61 

.25h 

. . 

.3oh 

97 

.24h 

. . 

. , 

.307h 

10  hrs. 

106  ■       .3oh 

.3oh 

Plumber 

97          .269h 

.29sh 

87.4501 

10  hrs. 

102          .33h« 

•• 

loo.oom* 

10  hrs.  "  Journeyman.  '  Boss 
plumber. 

Rigger 

97  1       -2311 

.23h 

10  hrs. 

Tinsmith 

13          .269h 

,. 

.269h 

17      70.00m 

97          .2S7h 
102          .27h'* 

.. 

•• 

70.00m 

.307h 
85.00m* 

All  sheet  metal  workers. 

.3oh- 

:: 

•  • 

«  Journeymen.      *  Boss. 
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COMPARATIVE  SALARY  DATA 


Firm 

Code 

Minimum 

Intermediate 

Maximum 

Remarks 

No. 

Rate 

Rates 

Rate 

SKILLED  LA- 

BOR SER- 

VICE 

(Continued) 

Weigher 

64   1    I2,OOW 

I2.00W 

Wheelwright 

106  1    18.00W 

18.OOW 

Shrs. 

Wireman 

5 

.2Sh 

.4oh 

Called  helpers  until  reach  .4oh. 

76 

.35I1 

.35h 

8  to  10  hrs. 

97 

.23ih 

•• 

•• 

.32h 

10  hrs.  Otherwise  called  line- 
man. 

102 

6s.cx>m« 

75.00m 

Ss.oom^ 

•• 

90.oom'= 

«  Helper.      ^  Journeyman. 
"  Foreman. 

130 

.3oh 

.32h'' 

.34h 

«  Average. 

MEDICAL 

SERVICE 

Apothecary 

60 

75ni 

75na 

8  hrs.  Receives  board  and  room. 

72 

7Sm 

.  , 

7Sm 

9  hrs.  Receives  meals. 

73 

loom 

loom 

136 

42m 

Som 

Receives  meals  and  laundry. 
One-half  day  off  each  week. 
No  Sunday  work. 

Dietitian 

60 

60m 

60m 

6  hrs. 

72 

7Sni 

•• 

•• 

7Sm 

Receives  board  and  suite  of 
rooms. 

73 

60m 

60m 

136 

50m 

•• 

•• 

50m 

Receives  board,  room  and  laun- 
dry. 

Hospital  Nurse 

60 

5m« 

iSm" 

Sowf' 

Includes  nurse,  conmiunicable 
disease.  « Apprentices:  Re- 
ceive board  and  room.  13  hrs. 
^  Supervising  nurses:  Receive 
board  and  room.    13  hrs. 

72 

4Sm 

75°! 

loom 

Receive  board  and  room. 

73 

40m 

loom 

Receive  board  and  room. 

136 

5m 

8m 

lom 

•• 

40m 

Receive  board,  room  and  laun- 
dry work.   8  A.  M.  to  9  p.  M. 

Roentgen  Ray 

Operator 

72         1200 

•• 

" 

1500 

Estimated  value.  Work  is  done 
free  by  teaching  staff  of  hos- 
pital. 

SCIENTIFIC 

AND  INVES- 

TIGATIONAL 

SERVICE 

Bacteriologist 

73  1       60m 

•• 

•• 

60m 
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Firm 

Code 

Minimum 

Intermediate 

Maximum 

Remarks 

No. 

Rate 

Rates 

Rate 

SCIENTIFIC 

AND  INVES- 

TIGATIONAL 

SERVICE 

(Continued) 

Chemist 

7 

16.50W 

.  . 

16.50W 

43 

I2.00W 

.  . 

20.00W 

Excluding  chief  chemist. 

6i 

75.00m 

150.00m 

College  graduates  in  chemistry 
start  at  75. 

64 

1500 

, . 

1500 

Competent  man. 

71 

60.00m 

75.00m 

Limited  technical  knowledge. 

72 

1200 

*  ■ 

1500 

Expressed  opinion  that  these 
rates  would  be  minimum  for 
competent  man. 

Laboratory 

Assistant 

7 

II.OOW 

. . 

I4.00W 

43 

2.4od 

2.4od 

61 

I2.00W 

15.00W 

64 

I5.00W 

15.00W 

and  up. 

71 

lO.OOW 

lO.OOW 

Requires  no  technical  knowl- 
edge. 

72 

800 

•• 

1000 

Fair  knowledge  of  chemistry 
required. 

73 

20.00m 

20.00m 

OPERATING 

ENGINEER- 

ING SERVICE 

Coal  Passer 

7 

II.OOW 

II.OOW 

13 

.20lh 

.20lh 

82 

II.50W 

II.50W 

10  hrs. 

83 

I2.00W 

I2.00W 

6  days  of  10  hrs. 

102 

.i8h 

60.00m 

10  hrs. 

106 

40.00m 

65.00m 

(Employment  agency.)    10  hrs. 

Includes  work  of  fireman. 

Fireman  or 

Stoker 

7 

I2.00W 

I2.00W 

12 

I2.00W 

I2.00W 

13 

.i6h 

.2oh 

17 

S5-oom 

•• 

65.00m 

12  hrs.  Includes  work  of  coal 
passers. 

43 

2.7sd 

8  hrs.     Average. 

61 

.20h 

I2.00W 

10  hrs. 

76 

50.00m 

•• 

50.00m 

9  to  10  hrs.  Includes  work  of 
oiler. 

82 

I8.00W 

22.0OW 

10  hrs. 

83 

I5.00W 

I5.OOW 

7  days  of  12  hrs. 

97 

.i72h 

. , 

.i92h 

12  hrs. 

102 

.21 

78.00m 

10  hrs. 

106 

40.00m 

65.00m 

(Employment  agency.)  In- 
cludes work  of  coal  passer. 

114 

2.iod 

2.iod 

10  hrs. 

116 

2.5od 

2.75d 

8  hrs. 

119 

I6.50W 

I6.50W 

9  to  10  hrs. 
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COMPARATIVE  SALARY  DATA 


Firm 

Code 

Minimum 

Intermediate 

Maximum 

Remarks 

No. 

Rate 

Rates 

Rate 

OPERATING 

ENGINEER- 

ING SERVICE 

(Continued) 

OUer 

7 

lO.OOW 

.  . 

lO.OOW 

13 

.23ih 

.23lh 

17 

So.oom 

50.00m 

io>^  hrs. 

76 

50.00m 

so.oom 

9  to  10  hrs.   Also  is  fireman. 

82 

18.00W 

22.00W 

10  hrs. 

83 

15.00W 

iS.oow 

7  days  of  12  hrs. 

97 

.i8h 

.igh 

.i92h 

.205h 

12  hrs. 

106 

2.ood 

2.ood 

10  hrs.    (Employment  agency.) 

'  116 

2.25d 

2.25d 

8  hrs. 

Operating  Engi- 

neer 

7 

i5,oow 

IS.oow 

12 

i8.oow 

20.00W 

13 

.276h 

■3oh 

17 

So.oom 

90.00m 

12  hrs. 

43 

3-25<l 

8  hrs.     Average. 

61 

18.00W 

20.00W 

loo.oom" 

«  Chief. 

76 

6o.oom 

65.00m 

9  to  10  hrs. 

82 

22.50W 

22.50W 

10  hrs. 

83 

25.00W 

25.00W 

48  hrs.  a  week.  Has  charge  of 
steam,  light  and  water. 

93 

24.00W 

24.00W 

12  hrs. 

97 

.2o6h 

.244h 

12  hrs. 

102 

69.00m 

95.00m 

108.00m 

10  to  12  hrs. 

106 

15.00W 

20.00W 

10  hrs.    (Employment  agency.) 

114 

3.ood 

3.ood 

10  hrs. 

116 

3-25d'^ 

3.Sod« 

28.00W* 

8  hrs.    »  Assistant.    ^  Chief. 

119  ■   18.00W 

22.00W 

MARINE 

SERVICE 

Captain 

102  1     ii6m 

ii6m 

10  hrs. 

Pilot 

97  1  69.9Sm« 

•• 

125.00m 

3  shifts,  8  hrs.  •  Really  pilot»s 
apprentice. 

ChiefEngineer 

102  1     losm 
97  ■     i2sm 

105m 

10  hrs. 

125m 

8  hrs. 

Fireman  or 

stoker 

102  1  64.00m 
97  ■  7S.i5m 

64.00m 

10  hrs. 

75-iSm 

10  hrs. 

Coal  Passer 

97  ■  58.30m 

•• 

•• 

S8.3om 

10  hrs. 

TECHNICAL 

ENGINEER- 

ING SERVICE 

Chainman 

97  1       40m 

62m 

8  hrs. 

Checlcer 

17  1       90m 

113  ■       30W 

i2sm 

30W 
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Firm 

Code 

Minimum 

[ntermediate 

Maximum 

Remarks 

No. 

Rate 

Rates 

Rate 

TECHNICAL 

ENGINEER- 

ING SERVICE 

(Continued) 

Draftsman 

7 

II.OOW 

. . 

.  . 

40.00W 

8 

8.00W 

15.00W 

20.00W 

25.00W 

30.00W 

Mechanical. 

12 

25.00W 

40.00W 

13 

.45  ih 

.45  ih 

17 

60.00m 

90.00m 

6i 

15.00W 

30.00W 

Shrs. 

76 

50.00m 

loo.oom 

Includes  tracers  8  hrs. 

82 

22.00W 

•• 

•• 

•• 

25.00W 

A  man  whose  work  need  not  be 
looked  after. 

97 

40.00m" 

6o.5om^ 

7o.5om^ 

240.00m'' 

«  Miscellaneous.  ^  Signal  drafts- 
men. 

102 

50.00m 

125.00m 

Hrs.  8  to  5. 

113 

20.00W 

30.00W 

Draftsman — 

Architectural 

8   1     II.CX3W 

97  1  60.00m 

28.00W 

3S.OOW 

42.00W 

4S.OOW 

128.25m 

Engineer 

8 

iSW 

25W« 

30W* 

44W* 

45W* 

«  Ass'ts,  mechanical  and  electri- 
cal. ^  Architectural.  "  Mechan- 
ical and  electrical  engineer. 

97 

200m 

250m 

8  hrs.   Assistant  enginneer. 

102 

125m* 

225m'' 

°  Assistant. 

6om^ 

114m* 

2i9m^ 

30om^ 

^In  charge  of  a  division.     Do 

drafting. 

Rodman 

97          60m 

7Sm 

8  hrs. 

102          40m 

58m 

Ofl5ce  hours. 

113        loom 

. . 

loom 

Surveyor 

113  1     isom 

175m 

Tracer 

7 

7w 

I2W 

12 

15W 

20W 

17 

25m 

50m 

61 

low 

I2W 

8  hrs. 

76 

50m 

. . 

. . 

loom 

Known  as  draftsman.    8  hrs. 

82 

9W 

9W 

Transitman 

97      loo.oom 

120.00m 

132.00m 

i4S.75m 

8  hrs. 

102       75.00m 

. . 

125.00m 

Office  hours. 

113      125.00m 

125.00m 

UNSKILLED 

LABOR  SER- 

VICE 

Laborer 

4 

.175I1 

.i8sh 

.20h 

52 

.20h 

.20h 

76 

i.9od 

i.9od 

10  hrs.  19cts.hr.  Includes  sew- 
er constructor  and  water  pipe 
layer. 

97 

.i8h 

.i8h 

10  to  12  hrs. 

102 

.i8h 

.i8h 

10  to  12  hrs. 

106 

i.6sd 

i.85d 

10  hrs.    (Employment  agency.) 

COMPARISON  OF  STANDARDIZATION 
MEASURES 

In  the  tables  under  this  heading  the  following  general  designations  and  reference  notes 
are  used:  h  =  hour;  d=day;  m  =  month;  s'n  =  season;  the  absence  of  designation  where  a 
figure  denotes  time  means  year. 

"  In  cases  of  conspicuous  service  or  achievement  recognized  by  the  Board  of  Estimate  and 
Apportionment,  advancement  may  be  made  after  the  prescribed  interval  to  a  rate  higher  than 
the  one  immediately  above. 

''  Beginning  with  the  lowest  rate  advancement  within  this  grade  is  conditional  upon 
appraisal  under  the  rules  of  the  Board  of  Estimate  and  Apportionment  indicating  that  the 
rate  requested  does  not  exceed  the  value  of  the  work  to  be  performed. 

*  Persons  entering  this  grade  need  not  necessarily  begin  at  the  lowest  rate.  Fixation  of 
the  initial  salary  rate  and  advancement  within  this  grade  are  conditional  upon  appraisal 
under  the  rules  of  the  Board  of  Estimate  and  Apportionment  indicating  that  the  rate  requested 
does  not  exceed  the  value  of  the  work  to  be  performed. 


New  York 

Chicago 

PrrrsBuacH 

St.  Patjl 

Portland 

Oakland 

Houston 

Time 

Time 

Time 

Time 

Time 

Time 

Time 

Req. 

Req. 

Req. 

Req. 

Req. 

Req. 

Req. 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

CLERICAL 

SERVICE 

BOOK- 

KEEPER 

Junior 

Junior 

First  grade 

Junior 

Junior 

Junior 

bookkeeper" 

bookkeeper 

bookkeeper 

bookkeeper 

accountant 

bookkeeper 

Bookkeeper 

840 

840 

720 

540 

1260 

780 

1020 

I 

960 

I 

960 

6m 

780 

6m 

600 

6m 

1320 

I 

900 

6m 

1080 

I 

1080 

I 

1080 

6m 

840 

6m 

660 

6m 

1380 

2 

1080 

6m 

1 140 

I 

1200 

2 

1200 

6m 

900 

6m 

720 

6m 

I 
I 
I 
2 

1440 
1500 
1560 
1680 
1800 

. . 

6m 

1200 

Senior 

Sec.  grade 

Senior 

Senior 

Chief 

Bookkeeper^ 

bookkeeper 

bookkeeper 

bookkeeper 

Accountant 

bookkeeper 

bookkeeper 

1320 

1320 

960 

780 

1740 

1200 

1080 

1440 

I 

1440 

I 

1080 

6m 

840 

I 

i860 

I 

1320 

I 

1200 

1560 

I 

1560 

I 

1200 

6m 

900 

I 

1980 

2 

1500 

6m 

1320 

.  , 

1680 

2 

1680 

I 

1320 

6m 
6m 

960 
1020 

2 

2100 

Senior 

Third  grade 

General 

Senior 

Cashier  and 

bookkeeper^ 

bookkeeper 

boolckeeper 

accountant 

Accountant 

headbkkpr. 

1800 

.  . 

1500 

1080 

2040 

1680 

1500 

1980 

I 

1650 

6m 

1 140 

I 

2280 

I 

1800 

I 

1620 

2160 

I 

1800 

6m 

1200 

I 

2520 

2 

1980 

6m 

1800 

2340 

I 

2760 

. . 

2580 

2 

3000 

2820 

•• 

•• 

•• 

General 

bookkeeper 

1800 

I 

2100 

•• 

•• 

6m 

2400 

«  See  above. 


*  See  above. 
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New  York 

Chicago 

Pittsburgh 

St.  Tavl 

PORTLAM) 

Oakland 

Houston 

Time 

Time 

Time 

Time 

Time 

Time 

Time 

Req. 

Req. 

Req. 

Req. 

Req. 

Req. 

Req. 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

CLERICAL 

SERVICE 

(Continued) 

CLERK 

Office 

First  grade 

Clerical 

Assistant 

Office  boy« 

atte 

ndant 

clerk 

assistant 

Office  boy 

file  clerk 

Clerk 

300 

.  . 

300 

540 

360 

300 

480 

720 

I 

360 

3m 

360 

6m 

600 

6m 

420 

6m 

360 

I 

540 

6m 

840 

I 

420 

6m 

420 

6m 

660 

6m 

480 

6m 

420 

I 

600 

6m 

900 

1 

480 

I 

480 

6m 
6m 

720 
780 

6m 
6m 

480 
540 

6m 

960 

1 

Sec.  grade 

Junior 

Addresso- 

Junior 

Junior  clerk^ 

Mes8 

senger 

clerk 

clerk 

graph  oprtr. 

clerk 

Bill  clerk 

540 

S40 

900 

540 

600 

780 

900 

600 

600 

960 

6m 

600 

6m 

660 

I 

900 

6m 

960 

660 

660 

1080 

6m 

660 

6m 

720 

2 

1080 

6m 

1020 

720 

720 

1200 
1320 

6m 

720 

6m 

780 

6m 

1080 

Assistant 

Junior 

Third  grade 

Senior 

Senior 

Various 

clerk'' 

clerk 

clerk 

clerk 

Clerk 

clerk 

titles 

840 

840 

1500 

780 

840 

. . 

1200 

1020 

960 

I 

960 

1650 

6m 

840 

6m 

900 

I 

1320 

6m 

1080 

1080 

I 

1080 

1800 

6m 

900 

6m 

960 

2 

1500 

6m 

1140 

1200 

2 

1200 

6m 
6m 

960 
1020 

6m 
6m 

I 
I 

1020 
1080 
1 140 
1200 

•• 

6m 

1200 

Senior 

Fourth 

Principal 

Clerk  in  chg. 

Various 

Qerk^ 

clerk 

grad 

e  clerk 

clerk 

of  bureau 

Head  clerk 

titles 

1320 

1320 

2100 

1080 

1260 

.  . 

1680 

1080 

1440 

I 

1440 

I 

2400 

6m 

1 140 

6m 

1320 

I 

1800 

I 

1200 

1560 

I 

1560 

1 

2700 

6m 

1200 

6m 

1380 

2 

1980 

6m 

1320 

1680 

2 

1680 

3000 

•• 

6m 

I 

I 

I 
2 

1440 
1500 
1560 
1680 
1800 

•• 

•• 

•• 

Principal 

Chief  clerk 

Various 

Senior  clerk^ 

clerk 

Head  clerk 

ofdept. 

Chief  clerk 

tiUes 

1980 

1800 

1260 

1740 

2160 

1200 

2160 

1920 

6m 

1320 

i860 

2 

2400 

I 

1320 

2340 

2040 

.  , 

6m 

1380 

1980 

6m 

1500 

2580 

•  • 

2160 

6m 
6m 

1440 
1560 

2100 

Chief  bur. 

Chief  clerk^ 

Head  clerk 

clerk 

2820 

2340 

. . 

1600 

.. 

.. 

.. 

3060 

2 

2520 

6m 

1700 

.  . 

3300 

3 

2700 

6m 

1800 

.  . 

3540 

•• 

•• 

•• 

**  See  page  48. 


''  See  page  48. 
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COMPARATIVE  SALARY  DATA 


New  York 

Chicago 

Pittsburgh 

St.  Paul 

Portland 

Oakland 

Houston 

Time 

Time 

Time 

Time 

Time 

Time 

1 

Time 

Req. 

Req. 

Req. 

Req. 

Req. 

Req. 

Req. 

lat 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Kate 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

CLERICAL 

SERVICE 

(Continued) 

CLERK 

(Continued) 

Chief  clerk 

3000 

•• 

and 

•• 

•• 

•• 

above 

•• 

•• 

•• 

.. 

.. 

•. 

MESSEN- 

GER 

Junior 

messenger^ 

Messenger 

Messenger 

Messenger 

Messenger 

Messenger 

Messenger^ 

S40 

540 

S40 

360 

300 

. . 

480 

780 

I 

600 

I 

600 

I 

600 

6m 

420 

6m 

360 

I 

540 

6m 

840 

I 

660 

I 

660 

I 

660 

6m 

480 

6m 

420 

I 

600 

6m 

900 

I 

720 

I 

720 

I 

720 

. . 

6m 

480 

. . 

6m 

960 

I 

780 

•• 

•• 

6m 

S40 

•• 

Messenger 

dept.  of 

Messenger 

Messenger^ 

mayor 

to  mayor 

840 

1080 

780 

900 

I 

1200 

6m 

840 

960 

6m 

900 

1020 

6m 

960 

1080 

6m 

1020 

1 140 

1200 

•• 

■•• 

•• 

STENOG- 

RAPHER 

Steno- 

Junior ste- 

graphic 

Junior  ste- 

Junior ste- 

Stenogra- 

Junior ste- 

Stenogra- 

nographer^ 

assistant 

nographer 

nographer 

pher 

nographer 

pher 

. . 

720 

. . 

600 

600 

S40 

. . 

840 

780 

720 

I 

780^ 

660 

6m 

660 

6m 

600 

6m 

900 

I 

900 

6m 

840 

I 

840 

720 

6m 

720 

6m 

660 

6m 

960 

2 

1080 

6m 

900 

I 

900 

6m 

780 

6m 

720 

6m 
6m 

I 
I 

1020 
1080 
1 140 

I2CX3 

•• 

•• 

6m 

960 

Sen.  clerk- 

Senior  law 

Senior 

Stenogra- 

Junior  ste- 

Stenogra- 

stenogra- 

stenogra- 

stenogra- 

Stenogra- 

pher« 

nographer 

pher 

pher 

pher 

pher 

pher 

-clerk 

960 

840 

900 

780 

1260 

1200 

1080 

1020 

I 

q6o/ 

I 

960 

6m 

840 

6m 

1320 

I 

1320 

I 

1200 

1080 

I 

1080 

I 

1080 

6m 

900 

6m 

1380 

2 

1500 

6m 

1320 

1 140 

2 

1200 

I 

1200 

6m 

960 

6m 

1440 

1200      . .    1 

•• 

6m 

1020 

I 

1500 

See  page  48. 

Men  begin  at  this  rate. 


*  See  page  48.  *  Department  of  Police. 

f  Minimum  rate  for  male  stenographer. 


COMPARISON  OF  STANDARDIZATION  MEASURES 


SI 


New  York 

Chicago 

Pittsburgh 

St.  Paot, 

Portland 

Oakland 

Houston 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

Time 
Req. 
at 
Prev. 
Rate 

Rates 

CI 
SI 

(C 

Sc 
no 

Ci 
no 

T< 
OF 

LER 

:rv 

;ont 

STE 
GRA 
(Con 

nioi 
gra] 

»urt 
gra] 

TEL 
PHC 
OPE 
TOB 

slep 
erat 

ICAL 
ICE 

Inued) 

NO- 

PHER 

tinued) 

•ste- 
jher* 

1320 
1440 
1560 
1680 
1800 

ste- 
?her* 

2100 
2280 
2460 
27CX) 
2940 

E- 

>NE 

RA- 

L 

hone 
or* 

600 
660/ 
720 
780 
840 
900 
960 
1020 

Senit 
nogr 

I 
I 
2 

Prii 

sten 
P 

I 
I 
2 

Hea 
nogr 

2 
3 

Tele 
ope 

I 
I 
2 

»r  ste- 
apher 

1320 
1440 
1560 
1680 

icipal 
ogra- 
tier 

1800 
1920 
2040 
2160 

dste- 
apher 

2340 
2520 
2700 

phone 
rator 

840 

900 

960 

1080 

] 
fi 

I 
I 

1 

Evi< 

ten 

P 

rele 
ope 

lence 
ogra- 
her 

1260 
1380 
1500 

phone 
rator 

2.25d 

2.5od 
2.75d 

Prir 

sten 
P 

6m 
6m 

Seci 

sten 

P 

6m 
6m 
6m 
6m 

Tele 
ope 

6m 
6m 

icipal 
ogra- 
ler 

1080 
1 140 

12CX5 

•etary 
ogra- 
ler 

1260 
1320 
1380 
1440 
1500 

phone 
rator 

360 
420 
480 

Tele 
ope 

6m 
6m 

I 

phone 
rator 

600 
660 
720 
780 

[  \ 

•• 

Sten 
pher 

I 
6m 

ogra- 
-clerk 

1200 
1320 
1500 

^  See  page  48. 

*  In  cases  of  conspicuous  service  or  achievement  recognized  by  the  Board  of  Estimate  and 
Apportionment,  advancement  may  be  made  after  the  prescribed  interval  to  a  rate  higher  than 
the  one  immediately  above. 

Positions  requiring  the  highest  ability  as  telephone  operator  (ex.  mayor's  office)  shall  be 
filled  not  by  appointment  at  higher  than  initial  rate  but  by  transfer  of  a  telephone  operator 
from  another  department  in  the  city  service. 

^  Men  begin  at  this  rate. 
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COMPARATIVE  SALARY  DATA 


New  York 

Chicago 

Pittsburgh 

St.  Paul 

Portland 

Oakland 

Houston 

Time 

Time 

Time 

Time 

Time 

Timel 

Time 

Req. 

Req. 

Req. 

Req. 

Req. 

Req. 

Req. 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at       Rates 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev.  1 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate  1 

CLERICAL 

SERVICE 

(Continued) 

TYPIST 

Junior 

Junior 

Typewriting 

typist- 

Typist 

Typist 

typist 

copyist 

600 

840 

600 

S40 

600 

.  . 

I 

66o« 

I 

900 

6m 

660 

6m 

600 

6m 

660 

I 

720 

I 

960 

6m 

660 

6m 

720 

.  . 

I 

780 

2 

1080 

•• 

•• 

6m 

720 

I 

780 

•• 

•• 

Sen.  clerk- 

Typist* 

typist 

, , 

840 

.  . 

*l8o 
840 

I 

900 

.  . 

6m 

I 

960 

6m 

900 

I 

1020 

6m 
6m 

960 
1020 

.. 

Senior 

typist^ 

1 140 

. . 

■• 

1260 

.  . 

•• 

1380 

•• 

•• 

•• 

•• 

•• 

CUSTO- 

DIAL SER- 

VICE 

CARE- 

TAKER 

Caretaker* 

/          0 

Janitor 

Caretaker 

,  . 

660  780 

780 

2d 

I 

696  816 

840 

3d 

I 

732  852 

900 

■  ■ 

I 

768  888 

960 

I 

804  924 

I 

840  960 

Head  care- 

Janitor- 

tal£er* 

caretaker 

1020 

1080 

. . 

. , 

. . 

1080 

I 

1 140 

.. 

1 140 

I 

1200 

1200 

•• 

• 

. . 

•  • 

•  • 

Janitor* 

1320 

.. 

1440 

1560 

•• 

•• 

•  • 

*  See  page  48. 

*  Men  begin  at  this  rate. 


*  See  page  48. 
f  Women. 


"Men. 


COMPARISON  OF  STANDARDIZATION  MEASURES 
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New  York 

Chicago 

Pittsburgh 

St.  Paul 

Portland 

Oakland     1 

Houston 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

CUST 
ALSE 

(Conti 

Hor 

KEE 

Matro 

I 
I 

I 

Head 
Matro 

I 
I 

STO 

KEE 

Stores 

forem 

Store- 
keepe 

Senio 
storek 

WA' 

MAI 

Watcl 

ODI- 

RVICE 

nued) 

rsE- 

PER 

n«» 

540 
600 
660 
720 

n« 

780 
840 
900 

RE- 
PER 

an« 

900 
960 
1020 
1080 
1 140 
1200 

r* 
1320 
1440 
1560 
1680 
1800 

r 

Leeper^ 
1980 
2160 
2340 
2580 

rcH- 

iman" 

720 
744 
768 
792 
816 
840 

Supe 
hoi 
kec 

.. 

I 

I 

I 
Ho 
ke 
mv 

tubei 

I 
I 
2 

ke 

I 
I 
2 

iprii 
store 

I 

I 
2 

Wat 

I 

I 
I 

rvising 

iise- 

jper« 

720 
780 
840 
960 
use- 
eper 
uiic. 
r.  san/ 
1500 
1560 
1680 
1800 

cre- 
eper 

1320 
1440 
1560 
1680 

icipal 
keeper 

1800 
1920 
2040 
2160 

chman 

780 
840 
900 
960 

St 
ke 

I 
I 

Se 
store 

I 
I 

Wat 

J 

..  6c 
I    6t 

I    7: 
I    7^ 

..    2 

or 

ep 

nl 
k< 

ch 

)0 
)0 

»o 

;o 

d 

e- 
er 

900 
960 
1020 

or 
ieper 

1200 
1320 
1440 

man 

a 

720 
780 
840 
900 

2.sod 

Stc 

61 
61 
61 

61 
61 
61 
61 

»re 

(Pi 

n 
n 

St 
ke 

n 
n 
n 
n 

kee 
irk£ 

ore 
epe 

IC 

per 

0 
40 

00 

60 
20 

r 

r8o 
I40 
)00 

)6o 

>20 

St< 
ke 

6m 
6m 
6m 
6m 

I 

Wat 

6m 
6m 
6m 

I 

cre- 
eper 

1260 
1320 
1380 
1440 
1500 
1620 

chman 

960 
1020 
1080 
1 140 
1200 

• 

• 

• 

• 

St 
ke 

6m 
6m 
6m 

Wat 
or  J 

i8m 

ore- 
eper 

900 

960 

1020 

1080 

chman 
ruard 

720 
780 

"  See  page  48. 
/  Women. 


''  See  page  48. 
"Men. 


Board  and  lodging  provided. 
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COMPARATIVE  SALARY  DATA 


New  York 

Chicago 

Pittsburgh 

St.  Paul 

Portland 

Oaklajnd 

Houston 

Time 

Time 

Time 

Time 

Time 

Time 

Time 

Req. 

Req. 

Req. 

Req. 

Req. 

Req. 

Req. 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

INSPEC- 

TIONAL 

SERVICE 

BOILER  IN- 

SPECTOR 

Boiler 

Inspector  of 

inspector's 

Boiler 

Boiler 

boilers" 

helper 

inspector 

inspector 

1 140 

900 

1320 

1200 

... 

1200 

960 

I 

1500 

6m 

1260 

1260 

1020 

. . 

6m 

1320 

1320 

1080 

, , 

.  . 

I 

1380 

1380 

Boiler 

Chief  boiler 

1 

Chief  boiler 

Inspector 

inspector 

1 

inspector 

1440 

1350 

1560 

I 

1500 

I 

1500 

I 

1620 

.  . 

.  . 

I 

1560 

I 

1650 

I 

1680 

2 

1620 

I 

1800 

2 

1800 

Boiler  in- 

spector in 

charge 

1740 

. . 

.  . 

,  . 

I 

i860 

.  . 

I 

1980 

.  . 

.. 

2 

2100 

.. 

.. 

.. 

BUILDING 

INSPECT- 

OR 

Building 

Building 

Building 

Inspector 

Ass't  bidg. 

Building 

construction 

Building 

inspector" 

inspector 

ofbldgs. 

inspector 

inspector 

inspector 

inspector 

1 140 

1440 

1320 

1 140 

1200 

Sd 

1500 

1200 

I 

1500 

I 

1500 

6m 

1200 

6m 

1260 

1 8m 

1800 

1260 

I 

1560 

I 

1260 

6m 

1320 

1320 

2 

1620 

I 

1380 

1380* 

1440 

1500 

Senior 

Building 

Ass't  chief 

Deputy 

building 

inspector 

inspector  of 

Chief  bldg. 

Chief 

building 

inspector^ 

in  charge 

buildings 

inspector 

inspector 

inspector 

1620 

1740 

.  . 

1800 

1600 

1560 

1620 

.. 

1740 

I 

i860 

I 

1950 

I 

1620 

2 

1800 

1920 

I 

1980 

I 

2100 

I 

1680 

2100 

2 

2100 

2 

1800 

Ass't  chief 

building 

inspector* 

2280 

. . 

2460 

2700 

2940 

See  page  48. 
Inspectors  assigned 


^  See  page  48.  *  See  page  48. 

on  routine  or  patrol  work  do  not  advance  beyond  this  rate. 
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New  York 

Chicago 

PlTTSBUBGH 

St.  Paul 

Portland 

Oakland     1 

Houston 

Time 

Time 

Time 

Time 

Time 

Time 

Time 

Req. 

Req. 

Req. 

Req. 

Req. 

Req. 

Req. 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

INSPEC- 

TIONAL 

SERVICE 

(Continued) 

BUILDING 

INSPECTOR 

(Continued) 

Chief 

building 

Inspector^ 

3180 

.. 

I 

3420 

I 

3660 

I 

3960 

I 

4260 

•  • 

Director"       | 

1 

1 

1 

1 

1 

4560 

I 

4860 

.  , 

.  . 

I 

5280 

.. 

I 

5700 

I 

6120 

•• 

•• 

•• 

ELECTRICAL 

INSPECTOR 

Electric 

light  and 

Electrical 

Assistant 

Substitute 

Inspector  of 

power 

service 

electrical 

Electrical 

electrical 

Electrical 

electricity" 

meter  tester 

inspector 

inspector 

inspector 

inspector 

inspector 

1 140 

900 

900 

. . 

1 140 

I2CX) 

1320 

1440 

1200 

I 

960 

1020 

I 

1200 

6m 

1260 

i8m 

1560 

1260 

I 

1020 

1080 

, . 

6m 

1320 

1320 

I 

1080 

1 140 

I 

1380 

1380" 

1200 

.. 

.. 

.. 

1440 

1500 

Electric 

Chief  elec- 

Senior 

light  and 

trical  ser- 

Chief elec- 

Chief elec- 

inspector of 

power 

vice  in- 

trical in- 

trical in- 

Electrical 

electricity" 

inspector 

spector 

spector 

spector 

inspector 

1620 

1440 

1350 

i6cx) 

1560 

1680 

.. 

I 

1740 

I 

1500 

I 

1500 

I 

1620 

I 

1920 

I 

1560 

I 

1650 

I 

1680 

, . 

.  . 

2 

1620 

I 

1800 

2 

1800 

Chief  in- 

spector of 

Electrical 

electricity" 

inspector 

2100 

1500 

I 

2280 

I 

1560 

, . 

1 

2460 

I 

1620 

.. 

.. 

I 

2700 

I 

1740 

I 

2940 

•  • 

"  See  page  48. 

•  Inspectors  assigned  on  routine  or  patrol  work  do  not  advance  beyond  this  rate. 
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COMPARATIVE  SALARY  DATA 


New  York 

Chicago 

Pittsburgh 

St.  Paul 

Portland 

Oakxand 

HotrsTON 

Time 

Time 

Time 

Time 

Time 

Time 

Time 

Req. 

Req. 

Req. 

Req. 

Req. 

Req. 

Req. 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

INSPEC- 

TIONAL 

SERVICE 

(Continued) 

CHIEF 

INSPECT- 

OR OF 

ELECTRIC- 

ITY (Con- 

tinued) 

Chief  elec- 
trical in- 
spector 

, . 

2820 

and 

above 

ELEVATOR 

INSPECT- 

OR 

Building 

inspector 

Elevator 

Elevator 

Elevator 

(elevators)" 

inspector 

inspector 

inspector 

1 140 

1440 

•  • 

. . 

1 140 

1200 

.  . 

1200 

I 

1500 

6m 

I2CK) 

6m 

1260 

1260 

I 

1560 

.  , 

.  . 

I 

1260 

6m 

1320 

1320 

2 

1620 

.  , 

I 

1380 

.  . 

.  . 

.  . 

1380 

.. 

I 

1500 

•• 

Senior 

building 

Elevator 

Chief 

Inspector 

inspector 

elevator 

(elevators)^ 

in  charge 

inspector 

1500 

1740 

.  . 

. . 

.  . 

, . 

1560 

.  , 

1620 

I 

i860 

I 

1620 

1740 

I 

1980 

I 

1680 

•  ■ 

1920 

2 

2100 

.. 

2 

1800 

FIRE  PRE- 

VENTION 

INSPECT- 

OR 

Building 

inspector 

Fire  pre- 

(fire preyen- 

vention 

tion)« 

inspector 

1 140 

900 

z 

1200 

I 

1020 

.  , 

I 

1260 

I 

1080 

.  . 

I 

1320 

I 

1 140 

.  . 

I 

1380 

I 

1200 

Senior 

building 

Chief,  di- 

inspector 

vision  of 

(fire  preven- 

fire pre- 

tion)'' 

vention 

1500 

2100 

1620 

I 

2400 

1740 

I 

2700 

1920 

•  • 

See  page  48. 


^  See  page  48. 
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New  York 

Chicaoo 

Pittsburgh 

St.  Paul 

Portland 

Oakland 

Houston 

Time 

Time 

Time 

Time 

Time 

Time 

Time 

Req. 

Req. 

Req. 

Req. 

Req. 

Req. 

Req. 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate  1 

INSPEC- 

TIONAL 

SERVICE 

(Continued) 

FIRE  PRE- 

VENTION 

INSPECT- 

OR (Con- 

tinued) 

Chief  build- 

ing inspector 

(fire  preven- 

tion)« 

2400 

•• 

2640 

2880 

3120 

3360 

GAS 

METER  IN- 

SPECTOR 

Gas 

inspector 

Meter 
inspector 

.  . 

900 

900 

.  , 

I 

960 

6in 

960 

,  . 

I 

1020 

,  . 

.  . 

I 

1020 

.  . 

•• 

I 

1080 

•• 

I 

1080 

■■ 

•• 

Gas  meter 

Chief  meter 

tester 

inspector 

1080 

1 140 

I 

1200 

6in 

1200 

.  , 

.  . 

I 

1260 

I 

1260 

.  . 

.  . 

.  . 

I 

1320 

Gas  lamp 

inspector 

1440 

I 

1500 

.  . 

.  . 

I 

1560 

•• 

2 

1620 

Chief  gas 

tester 

2820 

and 

above 

See  page  48. 
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COMPARATIVE  SALARY  DATA 


New  York    1 

Chicago 

Pittsburgh 

St.  Paul      1 

Portland 

Oakland 

Houston 

Time 

Time 

Time 

Time 

Time 

Time 

Time 

Req. 

Req. 

Req. 

Req. 

Req. 

Req. 

Req. 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

INSPEC- 

TIONAL 

SERVICE 

■> 

(Continued) 

INSPECT- 

OR OF 

STREET 

CON- 

STRUC- 

TION AND 

REPAIRS 

Inspector  of 

General 

Inspector  of 

street  open- 

Public 

inspector 

Inspector 

Inspector 

Inspector 

public 

ings  and 

works 

of  public 

of  public 

of  street 

of  street 

works" 

obstructions 

inspector 

works 

works 

repairs 

work" 

1 140 

900 

900 

.25h 

.  . 

900 

1200 

900 

1 

1200 

960 

1050 

I  s'n. 

.3oh 

6m 

960 

, . 

i8m 

960 

I 

1260 

1020 

1200 

I  s'n. 

.3Sh 

6m 

1020 

I 

1320 

1080 

6m 

1080 

I 

1380" 

6m 

1 140 

1 

1440 

■  * 

I 

1500 

•• 

•• 

•• 

Senior  in- 

Ass't chief 

Senior  in- 

spector of 

inspector 

spector 

Reinforced 

public 

Sidewalk 

of  public 

Street 

ofpubUc 

Sidewalk 

concrete 

works^ 

inspector 

works 

insp 

ector 

works 

inspector 

inspector 

. . 

1620 

.  . 

1080 

. . 

1320 

1 140 

1200 

1380 

1080 

1740 

I 

1200 

I 

1500 

6m 

1200 

6m 

1260 

2 

1500 

i8m 

1200 

1920 

I 

I 

1260 
1320 

I 

1680 

I 

1260 

6m 

I 

1320 
1380 

Chief  in- 

Chief in- 

Supt. of 

spector 

spector 

Chief 

public 

Paving 

of  public 

of  public 

paving 

works" 

inspector^ 

works 

works 

inspector 

2100 

1200 

1800 

1560 

1620 

2280 

I 

1320 

I 

1950 

I 

1620 

2 

1800 

... 

2460 

2 

1500 

I 

2100 

I 

1680 

2700 
2940 
3180 

;; 

2 

1800 

;; 

;; 

;; 

Asphalt  in- 

spector in 

charge 

Ass't  street 

inspector 

1440 

•• 

I 

1500 

. . 

I 

1560 

2 

1620 

•  • 

«  See  page  48.  ^  See  page  48.  '  See  page  48. 

« Inspectors  assigned  on  routine  or  patrol  work  do  not  advance  beyond  this  rate. 
i  Not  employed  full  year. 
»  Temporary  inspectors  of  public  works  get  a  maximum  of  $5  per  day. 
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New  York 

Chicago 

Pittsburgh 

St.  Paul 

Portland 

Houston 

Time 

Time 

Time 

Time 

Time 

Time 

Time 

Req. 

Req. 

Req. 

Req. 

Req. 

Req. 

Req. 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

INSPEC- 

TIONAL 

SERVICE 

(Continued) 

INSPECTOR 

OF  STREET 

CONSTRUC- 

TION AND 

REPAIRS 

(Continued) 

General 
inspector  of 
street  re- 
pairs 

1740 

.  . 

I 

i860 

.  . 

. , 

I 

1980 

■■ 

2 

2100 

Chief 

street 

inspector 

..     1      .. 

..    1  2820 

..    1      .. 

..    I      .. 

..     1      .. 

..     1      .. 

..     1      .. 

INSPECTOR 

OF 

SUPPTJKS 

Chief  in- 

Inspector 

Material 

Inspector 

spector  of 

of  supplies" 

inspector 

of  supplies 

purchases 

1 140 

1440 

. , 

960 

1200 

I 

1200 

I 

1500 

I 

1080 

6m 

1260 

I 

1260 

I 

1560 

I 

I2CX) 

6m 

1320 

I 

1320 

2 

1620 

. . 

I 

1380 

I 

1380 

I 

1500 

Senior 

Chief  in- 

inspector 

spector  of 

of  supplies^ 

supplies 

1500 

1350 

1620 

I 

1500 

.  . 

1740 

I 

1650 

1920 

•• 

I 

1800 

See  page  48. 


*  See  page  48. 
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COMPARATIVE  SALARY  DATA 


New  York 

Chicago 

Pittsburgh 

St.  Paul 

Portland 

Oakland 

Houston 

Time 

Time 

Time 

Time 

Time 

Time 

Time 

Req. 

Req. 

Req. 

Req. 

Req. 

Req. 

Req. 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

INSPEC- 

TIONAL 

SERVICE 

(Continued) 

INSPECTOR 

OF 

SUPPLIES 

(Continued) 

Chief  in- 

spector 

of  sup 

plies' 

2IOO 

..      1 

..     1 

2280 

2460 

2700 

2940 

3180 

3420 

3660 

MEAT  IN- 

SPECTOR 

Market 
inspector' 

Assistant 

Health 

Food 

Meat 

Food 

Chief  mkt. 

meat 

inspector" 

inspector 

inspector 

inspector 

inspector 

insp 

ector 

1 140 

1200 

1260 

900 

1020 

1200 

I 

1200 

I 

1320 

I 

1380 

6m 

960 

6m 

1080 

I 

1260 

I 

1380 

I 

1500 

I 

1020 

6m 

1 140 

I 

1320 

I 

1440 

I 

1080 

6m 

1200 

I 

1380 

•• 

•• 

•• 

6m 
6m 
6m 

I 

1260 
1320 
1380 
1440 

•• 

•• 

•• 

2 

1560 

Senior 

Supervising 

Chief  milk 

Chief 

health 

food 

and  food 

Meat 

deputy  meat 

inspector'* 

inspector 

inspector 

inspector 

inspector 

1500 

1620 

1620 

1 140 

1620 

1620 

I 

1740 

I 

1800 

6m 

1200 

.  . 

2 

1800 

.  , 

.  . 

1740 

I 

1980 

I 

1260 

•• 

1920 

.  . 

I 

2160 

•• 

•• 

•• 

•• 

Assistant 

Chief 

bureau 

Supt.  of 

health 

chief  of 

food 

inspector 

food  insp. 

inspection 

2100 

2220 

2700 

2280 

I 

2440 

I 

3000 

2460 

2 

2520 

I 

3300 

27CX5 

2 

2700 

I 

3600 

■  • 

«  See  page  48.  ^  See  page  48. 

*  Market  inspector  not  over  1320. 


« See  page  48. 


COMPARISON  OF  STANDARDIZATION  MEASURES 
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New  York 

Chicago 

Pittsburgh 

St.  Paul 

Portland 

Oakland 

Houston 

Time 

Time 

Time 

Time 

Timel 

Time 

Time 

Req. 

Req. 

Req. 

Req. 

Req. 

Req. 

Req. 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

INSPEC- 

' 

TIONAL 

SERVICE 

(Continued) 

MEAT 

INSPECTOR 

(Continued) 

Bureau 

Assistant 

chief  of 

health 

food 

director* 

inspection 

2940 

2820 

3180 

and 

3420 

above 

•• 

•■ 

•• 

•• 

Health 

directoi^ 

• 

5100 

5520 

,  . 

5940 

•• 

•• 

•• 

•• 

•• 

•• 

MEDICAL 

INSPECTOR 

Medical 
inspector 

Medical 
inspector 

Medical 
inspector 

1440 

1200 

1200 

.  . 

I 

1500 

I 

1320 

I 

1560 

I 

1500 

.  . 

.  . 

•• 

I 

1620 

•• 

•• 

•• 

•• 

•• 

•• 

•• 

•• 

•• 

MILK 

INSPECTOR 

Milk 

Milk  and 

Assistant 

inspector" 

Deputy 

Health 

Food 

food 

dairy 

Chief  milk 

dairy 

Milk 

inspector" 

inspector 

inspector 

inspector 

inspector 

inspector 

inspector 

1 140 

1200 

900 

900 

1020 

1380 

1200 

I 

1200 

1320 

I 

1020 

6m 

960 

6m 

1080 

2 

1500 

1 8m 

1380 

I 

1260 

1380 

I 

1080 

I 

1020 

6m 

1 140 

, . 

I 

1320 

1440 

I 

1 140 

I 

1080 

6m 

1200 

I 

1380 

•• 

I 

1200 

6m 
6m 
6m 
6m 

1260 
1320 
1380 
1440 

•• 

•• 

• 

•• 

6m 

1560 

•• 

•• 

•• 

Senior 

Supervising 

Chief  deputy 

health 

food 

Dairy 

Chief  dairy 

dairy 

inspector* 

inspector 

inspector 

inspector 

inspector 

1500 

1620 

1260 

1320 

1620 

1620 

I 

1740 

I 

1380 

6m 

1380 

2 

1800 

1740 

I 

1500 

I 

1440 

1920 

I 

1500 

•• 

"  See  page  48. 


See  page  48. 


•  Milk  inspector  not  over  1320. 
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COMPARATIVE  SALARY  DATA 


New  York 

Chicago 

PirrsBURGH 

St.  Paul 

PORTLAKD 

Oakland 

HOUSTOK 

Time 

Time 

Time 

Time 

Time 

Time 

Time 

Req. 

Req. 

Req. 

Req. 

Req. 

Req. 

Req. 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

INSPEC- 

TIONAL 

SERVICE 

(Continued) 

MILK  IN- 

SPECTOR 

(Continued) 

Ass't  bureau 

Chief 

chief  of 

Chief  milk 

health 

food 

and  food 

inspector^ 

inspection 

inspector 

2IOO 

2220 

1620 

.  . 

2280 

I 

2340 

I 

1800 

2460 

2 

2520 

I 

1980 

•• 

2700 

2 

2700 

I 

2160 

•• 

•• 

•• 

•• 

Bureau 

Supt.of 

chief  of  food 

food 

inspection 

inspection 

. . 

2820 

2700 

,  . 

and 

I 

3000 

,  . 

,  . 

•• 

above 

I 
I 

3300 
3600 

•• 

•  * 

*  ' 

PLUMB- 

ING IN- 

SPECTOR 

House- 

Assistant 

Dep.  sant'y 

Building 

drain 

Plumbing 

plumbing 

Plumbing 

and  plumb- 

Plumbing 

inspector^ 

inspector 

inspector 

inspector 

inspector 

ing  inspector 

inspector 

1 140 

.. 

1080 

1260 

900 

1200 

1200 

1500 

I 

1200 

I2CX3 

I 

1380 

6m 

960 

6m 

1260 

i8m 

1800 

I 

1260 

1320 

I 

1500 

I 

1020 

6m 

1320 

I 

1320 

1440 

I 

1080 

I 

1380 

I 

1380 

•• 

•• 

•• 

Senior 

Chief 

Chief 

Chief 

Deputy 

building 

Plumbing 

plumbing 

plumbing 

plumbing 

plumbing 

inspector^ 

inspector 

inspector 

inspector 

inspector 

inspector 

1500 

1500 

1620 

. . 

1 140 

1560 

1500 

1620 

I 

1560 

I 

1800 

6m 

1200 

I 

1620 

2 

1620 

1740 

I 

1620 

I 

1980 

I 

1260 

I 

1680 

•• 

1920 

I 

1740 

I 

2160 

•• 

2 

1800 

Plumbing 

inspector 

in  charge 

1740 

. , 

I 

i860 

.  . 

, . 

I 

1980 

.. 

2 

2100 

'  • 

■  ' 

*  • 

*  * 

■■ 

"  See  page  48. 


^  See  page  48. 
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63 


New  York 

Chicaoo 

PiTTSBUKOH 

Si.  Paul 

POETLAMD 

HoasTON 

Time 

Time 

Time 

Time 

Time 

Time 

Time 

Req. 

Req. 

Req. 

Req. 

Req. 

Req. 

Req. 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

INSPEC- 

' 

TIONAL 

SERVICE 

(Continued) 

SANITARY 

INSPECTOR 

Sanitary 

inspector* 

Chief 

Deputy 

sanitary 

and 

Health 

Sanitary 

Sanitary 

Sanitary 

sanitary 

plumbing 

Sanitary 

inspector^ 

insp 

ector 

inspector 

inspector 

inspector 

inspector 

inspector 

1 140 

. . 

1080 

. . 

900 

900 

1020 

1380 

900 

I 

I2CX5 

I 

1200 

1020 

6m 

960 

6m 

1080 

2 

1500 

I 

1050 

I 

1260 

I 

1320 

1080 

I 

1020 

6m 

1 140 

2 

1620 

6m 

1200 

I 

1320 

2 

1440 

1 140 

I 

1080 

6m 

1200 

£ 

1380 

.. 

•• 

1200 

•  • 

•• 

6m 
6m 
6m 

I 

1260 
1320 
1380 
1440 

•• 

•• 

•• 

•• 

•• 

•• 

•• 

•• 

•• 

•• 

2 

iS<3o 

•• 

•• 

•• 

Sanitary 

Chief 

Senior 

inspector 

Supervising 

Chief 

sanitary 

health 

for  render- 

sanitary 

sanitary 

officer  or 

inspector^ 

ing! 

plants 

insp 

ector 

inspector 

inspector 

1500 

1440 

1260 

. . 

1320 

. . 

1380 

1620 

I 

1500 

I 

1380 

6m 

1380 

1 8m 

1500 

1740 

I 

1560 

I 

1500 

I 

1440 

•• 

1920 

2 

1620 

I 

1500 

. . 

■• 

Chief 

Supervising 

Chief 

health 

house-drain 

sanitary 

Inspector^ 

inspector 

inspector 

2100 

. . 

1500 

. . 

1620 

2280 

I 

1560 

I 

1800 

2460 

1 

1620 

I 

1980 

•• 

27CX) 

I 

1740 

I 

2160 

•• 

•• 

•• 

•• 

•• 

House- 

Assistant 

drain  in- 

Superin- 

health 

spector  in 

tendent  of 

director* 

charge 

sanitation 

2940 

. . 

1740 

2700 

. . 

. . 

3180 

I 

i860 

I 

3000 

3420 

I 
2 

1980 
2100 

I 
I 

3300 
3600 

Sanitary 

inspector 

in  charge 

•• 

I 
2 
2 

2220 
2340 
2520 
2700 

•• 

•• 

•• 

.. 

•• 

.. 

•• 

"  See  page  48. 


*  See  page  48. 


•  Sanitary  inspector  not  over  1320. 


64 


COMPARATIVE  SALARY  DATA 


New  York 

Chicago 

Pittsburgh 

St.  Paxji, 

Portland 

Oakland 

Houston 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

INSP 
TION 
SERV 

(Cont 
SAN] 
INSP 
(Con 

SEW 
INSP 

of  pub 
works 

Senio 
inspec 
of  pub 
works 

SMO 
INSP 

EC- 
AL 
ICE 
inued) 

TARY 

ECTOR 

tinued) 

ER 

ECTOR 
ctor 
lie 

a 

1 140 
1200 
1260 
1320 
1380* 
1440 
1500 

r 

tor 

lie 

b 

1620 
1740 
1920 

KB 
ECTOR 

Bu 

Chi 

san 

insp 

Sew< 
insii 

I 
I 
2 

Sew< 
insp 
inc 

I 
I 

I 

Se 
insp 
inc 

I 
I 
2 

De 

sm 
insp 

I 

I 
I 

rean 
efof 
itary 
ection 

2820 

and 

above 

jrpipe 
ector 

1080 
1200 
1320 
1440 

iT  pipe 

ector 

large 

1440 
1500 
1560 
1620 

wer 

ector 

large 

1740 
i860 
1980 
2100 

puty 
oke 
ector 

900 

960 

1020 

1080 

•• 

•• 

Se 
insp 

I  s'n 
is'n 

Sn 
insp 

6m 

I 
I 

wer 
ector 

.2shr. 
.3ohr. 
•35hr- 

loke 
ector 

900 

960 

1020 

1080 

Chiei 
insp 

II 
I 
2 

r  sewer 
ector 

1560 
1620 
1680 
1800 

•• 

Se 
insp 

i8in 

wer 
ector 

900 
960 

«  See  page  48.  *•  See  page  48. 

« Inspectors  assigned  on  routine  or  patrol  work  do  not  advance  beyond  this  rate. 


COMPARISON  OP  STANDARDIZATION  MEASURES 


6s 


New  Yokk 

Chicago 

PiTTSBUKGH 

St.  Paul 

Portland 

Oakland 

Houston 

Time 
Req. 

at 
Prev, 
Rate 

Rates 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

Time 
Req. 

at 
Prev, 
Rate 

Rates 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

INS 

TIC 
SEI 

(Co 

Wi 

SE 

IN 

Insi 

ofp 

wor 

I 
I 
I 
I 

I 
1 

Sen 
insi 
ofp 

WOI 

SK] 
LAI 

SE] 

c 

Cofi 

6m 
6m 
6m 
6m 
6m 
6m 

He 

6m 
6m 
6m 
6m 
6m 
6m 

IP) 
>N 
IV 
nt 
KT 
R\ 
SP 
?e< 
ub 
ks 

io 
»ec 
nb 
ks 

m 

a\ 

DC 

3 
3 
4 
4 
4 
5 
5 

ftd 

0 
6 
6 
6 
6 
7 
7 
7 

EC- 

AL 

ICE 

inued) 

ER 

qCE 

ECTOR 

:tor 

lie 

a 

1 140 

1200 

1260 

1320 

1380'' 

1440 

1500 

r 

tor 

lie 

6 

1620 
1740 
1920 

LED 

►R 

ICE 

)K 

« 

0       / 
60   480 
90   510 
20   540 
50   570 
80   600 
10   630 
40   660 

cook« 

/ 

00   720 
30   750 
60   780 
90  810 
20  840 
50  870 
80  900 

in 

I 
I 
2 

W 

in 
in 

I 
I 
2 

JU] 

I 
1 

I 
I 

sp 

ftt( 

sp 
c 

tli< 

« 

jrpipe 
ector 

1440 
1500 
1560 
1620 

jrpipe 

ector 

large 

1740 
i860 
1980 
2100 

)r  cook 

j 

)o    480 
»o    540 
to    600 

)Ok» 

1080 
1140 
1200 

W 

ser 
insp 

I 
I 
I 
I 

Chiel 

ser 

insp 

I 

&ter 
vice 
ector 

900 
1020 
1080 
1 140 
1200 

r  water 

vice 

ector 

1350 
1500 

•• 

Inspe 
water 

6m 
6m 

I 

Chi 

spec 

water 

I 
I 
2 

ctor  of 
works 

1200 
1260 
1320 
1380 

efin- 
torof 
works 

1560 
1620 
1680 
1800 

•• 

.. 

•• 

•• 

«  See  page  48.  *  See  page  48. 

**  Inspectors  assigned  on  routine  or  patrol  work  do  not  advance  beyond  this  rate. 
*  See  page  48.  •  With  maintenance. 

^  Men.  »  Women.  '  With  meals. 
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COMPARATIVE  SALARY  DATA 


New  York 

Chicago 

PlTTSBXraOH 

St.  Paul 

PORTIAND 

Oakland 

Houston 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

SI 
LA 
SI 

] 

H( 

dr 

Su 
tei 
lai 

M 
SE 

i 
< 

As 

Ph 

I 
I 

Ph 

I 
I 

H< 

ph 

[EL] 
lBO 

:r\ 

ont 

LAU 
VTA! 

;ad 
ymi 

I 

6c 
66 

72 

78 
84 
9C 
96 
102 
108 

per 
idei 
mdi 

ED] 
.RV 

:ar 

sist 
arm 

« 

66 

78 
9C 

am 

e 
102 
114 
126 

jad 
arni 

r.ED 

R 

ICE 
inued) 
NDRY- 

laun- 

« 

KD      840 
0      900 
0      960 
0    1020 
0    1080 

>o  1 140 

0    1200 
0    1260 
0    1320 

In- 

titof 

ries^ 

1800 
1980 
2160 
2340 

[CAL 
ICE 

THE- 
Y 

ant 
acisf 

/ 

0     900 
0  1020 
0  1 140 

lacist" 

/ 

0  1260 
0  1380 
0  1500 

lacist^ 

1620 
1740 
1920 

2ICX> 
2280 
2460 

Laa 
It 

I 
I 

I 

Dm 

I 
I 
I 

ndry- 
tan 

780 
840 
900 
960 

ggist 

900 

960 

1020 

1080 

LaiL 

ndry- 
lan 

2.25d 

•• 

•• 

•• 

■• 

•• 

Dm 

iggist 

1380 

°  See  page  48. 

« With  maintenance. 


^  See  page  48. 

f  Without  maintenance. 


*  See  page  48. 


COMPARISON  OF   STANDAIIDIZATION  MEASURES 
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New  York    1 

Chicago      1 

PlXTSBXmCH    1 

St.  Paul     1 

Portland     1 

Oaklamd     1 

HotJSTON 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

Timei 

^?- 

Prev. 
Rate 

Rates 

MEDI 
SERV] 

(Conti 

DEN 

Dental 

intem< 

I 

Dentis 

I 
I 
I 
I 

Supen 
dentis 

FIEI 
NUB 
Field 
nurse" 

I 
I 
I 

Super 
field  n 

Assist 
direct 
field  I 

Direc 
field] 

CAL 

[CE 

nued) 

TIST 

240 
360 

t« 
900 
1020 
1 140 
1260 
1380 

dsing 

1500 
1620 
1740 

.D 

.SE 

900 

960 

1020 

1080 

vising 
urse'' 

1 140 
1200 
1260 
1320 
1380 
1440 

tant 
or  of 
turses^ 

1560 
1680 

tor  of 
tiurses'' 

1800 
1980 

De 
surg 

Supei 
den 

I 

Fi 
nv 

I 
I 

Supe 
field 

I 
I 

Supe 
field 

(Mtt 
S 

I 

ntal 
eon« 

1200 

•vising 
tist« 

1440 
1560 

eld 

irse 
900 
960 
1080 

rvising 
nurse 

1200 
1320 
1440 

rvising 
nurse 
n.  Tub. 

an.) 

1440 
1560 

Fi 
nu 

6m 
6m 
6m 

Sup< 
ofn 

I 
I 
I 

eld 
rse« 

780 
840 
900 
960 

jrvisor 
urses* 

1080 
1200 
1320 
1440 

1 

Sc 
nv 

I 
I 
I 
I 

Vis 
ni 

Chie 

I 
I 

hool 
irse 

750 
800 
850 
900 
950 

iting 
irse 

1080 

f  nurse 

1380 
1440 
1500 

.. 

•• 

•• 

•• 

•• 

See  page  48. 
See  page  48. 


^  See  page  48. 

« Without  maintenance. 


Not  employed  full  year. 
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COMPARATIVE  SALARY  DATA 


New  York 

Chicago 

Pittsburgh 

St.  Paux 

Portland 

Oakland 

Houston 

Time 

Time 

Time 

Time 

Time 

Time 

Time 

Req. 

Req. 

Req. 

Req. 

Req. 

Req. 

Req. 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

MEDICAL 

SERVICE 

(Continued) 

FIELD 

NURSE 

(Continued) 

Gen'I  supt. 

of  nurses'' 

2280 

.. 

• 

2460 

2700 

2940 

3180 

•• 

HOSPITAL 

NURSE 

Attendant 

Hospital 

Contagious 
disease 

Nurse- " 

nurse 

nurse 

Chief  nurse 

Nurse 

nurse 

. . 

600 

540 

540 

1380 

900 

720 

I 

660 

I 

600 

6m 

600 

I 

1440 

I 

1020 

I 

720 

I 

660 

6m 
6m 

660 
720 

I 

1500 

Hospital 

Head  hos- 

Chief nurse'' 

nurse 

pital  nurse 

Head  nurse 

780 

780 

840 

. . 

1080 

840 

840 

I 

960 

I 

1200 

900 

900 

I 

1080 

960 

I 

1200 

1020 

. . 

1080 

1 140 
1200 

Ass't  supt. 

of  nurses^ 

Head  nurse 

1320 

1200 

.  . 

1440 

I 

1320 

.  . 

.  . 

.  . 

.  . 

•• 

1560 

•• 

•• 

•• 

•• 

Ass't  supt. 

of  nurses 

Supt.  of 

(Mun.  Tub. 

nurses'^ 

San.) 

1680 

1440 

. . 

1800 

I 

1500 

■  ■ 

1980 

I 
2 

1560 
1620 

•• 

:: 

•• 

:: 

:■ 

:: 

«  See  page  48.  ^  See  page  48.  *  See  page  48. 

*  A  bonus  of  $45  may  be  paid  for  each  3  months  of  continuous  service  in  tuberculosis, 
psychopathic  or  alcoholic  hospitals  or  wards.  In  event  that  nurse  is  assigned  to  a  tuberculosis 
hospital  or  ward  because  she  has  developed  tuberculosis  she  shall  not  be  eligible  to  receive  the 
bonus. 


COMPARISON  OF  STANDARDIZATION  MEASURES 
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New  York 


Time 
Req. 

at 
Prev. 
Rate 


Rates 


CmcAOO 


Time 
Req. 

at 
Prev. 
Rate 


Rates 


PlTTSBUUGH 


Time 
Req. 

at 
Prev. 
Rate 


Rates 


St.  Paul 


Time 
Req. 
at 
Prev. 
Rate 


Rates 


Portland 


Time 
Req. 

at 
Prev. 
Rate 


Rates 


Oakland 


Time 
Req. 

at 
Prev. 
Rate 


Rates 


Houston 


Time 
Req. 

at 
Prev. 
Rate 


Rates 


MEDICAL 
SERVICE 

(Continued) 
HOSPITAL 
NURSE 
(Continued) 


Gen'l  supt. 
of  nurses'^ 

2280 


2460 
2700 
2940 
3180 


OPHTHAL- 
MOLOGIST 


Physician 
(oculist)'^ 


1020  1500 
1140  1620 
1260  1740 
1380  1920 
2100 
. .  2280 


ROENT- 
GENOLO- 
GIST 
Physician 
(roentgen- 
ologist)^ 


1020  1500 
I 140  1620 
1260  1740 
1380  1920 
2100 
. .  2280 


Senior  phy- 
sician 
(roentgen- 
ologist)^ 

•        / 

1500  2520 
1620  2760 
1740  3000 
1920  3240 
2100  3480 


Sapt.  of 

nurses 

(Mun.  Tub. 

San.) 

1980 
2100 
2280 
2520 


Supervising 
ophthal- 
mologist 


1440 
1560 


Radiog- 
rapher 


2520 
2640 
2760 


*  See  page  48. 

*  Part-time  service,  averaging  not  less  than  18  hours  a  week. 


*  See  page  48. 

f  Full-time  service. 
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COMPARATIVE  SALARY  DATA 


New  York 

Chicago 

PiTTSBXJRGH 

St.  Path, 

Portland 

Oakland 

Houston 

Time 

Time 

Time 

Time 

Time 

Time 

Time 

Req. 

Req. 

Req. 

Req. 

Req. 

Req. 

Req. 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

SCIENTIF- 

IC AND  IN- 

VESTIGA- 

TIONAL 

SERVICE 

BACTERI- 

OLOGIST 

Assistant 

bacteriolo- 

Junior bac- 

Junior bac- 

Bacteriol- 

Bacteriol- 

Ass't bac- 

gist* 

1     «        / 

teriologist 

1 

teriologist 

1 

Oj 

;ist 

ogist 

1 

teriologist 

i 

I2CX3    1380 

1200 

1020 

1500 

1680 

900 

.. 

1320    1500 

I 

1320 

1080 

1740 

I 

1020 

.  . 

.  . 

1440    1620 

I 

1440 

I140 

1800 

1560    1740 

1200 

1920 

1680    1920 

2040 

1800    2IOO 

'" 

" 

Bacteriolo- 

Senior bac- 

Bacteriol- 

gist* 

«        / 

teriologist 

ogist 

1980    2280 

1620 

1350 

2160    2460 

I 

1740 

1500 

•• 

2340    2700 

2 

i860 

1650 

2580    2940 

1800 

.  . 

2820   3180 

.  . 

.  . 

3060   3420 

Director  of 

Principal 

health 

bacteriolo- 

Chief bac- 

laboratories'" 

gist 

teriologist 

5100 

1980 

2100 

and 

I 

2100 

I 

2400 

. . 

.  . 

above 

I 
2 

2280 
2520 

I 
I 

2700 
3000 

;: 

;: 

CHEMIST 

Junior 

Assistant 

Assistant 

sanitary 

Junior 

milk 

chemist* 

chemist 

chemist 

chemist 

1260 

1200 

1020 

1020 

1380 

I 

1320 

1080 

6m 

1080 

1500 

I 

1440 

1 140 

6m 

II40 

1620 

1200 

6m 

1200 

1740 

. . 

.  , 

. . 

. . 

6m 

1260 

1920 

6m 

1320 

2100 

Senior 

sanitary 

Milk 

Chemist* 

chemist 

Chemist 

chemist 

2280 

1620 

1350 

1680 

2460 

I 

1740 

1500 

I 

1740 

2700 

2 

i860 

1650 

I 

1800 

2940 
3180 
3420 

1800 

I 
I 
I 

1920 
2040 
2160 

*  See  page  48.  "  See  page  48. 

*  Part-time  service,  averaging  not  less  than  28  hours  a  week. 


/  Full  time. 


COMPARISON  OF  STANDARDIZATION  MEASURES 
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New  York 

Chicaoo 

PnTSBUEOH 

St.  Paui 

POETLAND 

Oaxjamd 

HOOSTOW 

Time 

Time 

Time 

Time 

Time 

Time 

Time 

Req. 

Req. 

Req- 

Req. 

Req. 

Req- 

Req. 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

SCIENTIF- 

IC AND  IN- 

VESTIGA- 

TIONAL 

SERVICE 

(Continued) 

CHEMIST 

(Continued) 

Chief 

Principal 

chemist  and 

sanitary 

Chief 

physicist' 

chemist 

chemist 

3660 

1980 

2100 

.  . 

3960 

I 

2100 

I 

2400 

4260 

I 

2280 

I 

2700 

4560 

2 

2520 

I 

3000 

•• 

•• 

•• 

•• 

•• 

•• 

•• 

ENTOMOL- 

OGIST 

Entomolo- 

gist' 

1500 

1620 

1740 

1920 

2100 

••■ 

•• 

•• 

LABORA- 

TORY 

ASSISTANT 

Laboratory 

Laboratory 

Laboratory 

Laboratory 

Laboratory 

Laboratory 

Labo 

ratory 

assistant 

assistant 

assistant 

assistant 

assistant 

assistant 

assi 

Btant 

and  nurse 

600 

780 

780 

600 

780 

720 

1020 

. . 

720 

840 

840 

6m 

660 

6m 

840 

I 

780 

840 

900 

900 

I 

720 

6m 

900 

I 

840 

. . 

960 

960 

960 

6m 

960 

1080 

, . 

. , 

.  . 

I 

1020 

•• 

1200 

•• 

2 

1200 

SOCIAL 

AND  EDU- 

CATIONAL 

SERVICE 

RECREA- 

TION IN- 

STRUCTOR 

Junior 

Athletic 

playground 

Recreation 

playground 

Playground 

instmctor<> 

director* 

instructor 

instructor 

director 

900 

720 

900 

600 

600 

. . 

I 

960 

I 

780 

I 

660 

6m 

720 

I 

1020 

I 
I 

840 
960 

:: 

•: 

I 

720 

6m 

900 

:: 

.. 

•• 

•• 

'  See  page  48. 
Not  employed  full  year. 


See  page  48. 
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COMPARATIVE  SALARY  DATA 


New  Yom 

Chicaoo 

PirrSBTTRGH 

St.  Paul 

Portland 

Oakland 

Houston 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

Time 
Req- 

at 
Prev. 
Rate 

Rates 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

Time 
Req- 

at 
Prev. 
Rate 

Rates 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

Time 
Req. 

at 
Prev. 
Rate 

Rates 

SC 
AJ 
CA 
SE 

8 

( 

He 

ati 

str 

As 
dir 
rec 

SC 
IC 
VE 
TI 
SE 
S 

^ 
1 

So 

vej 

)CI 

,R\ 

ont 
lEC 

no 

STR 

COE 

»ad 
oni 
ucti 

Bist 

ect( 
:rea 

lEI 

AN 
.ST 
ON 
RV 

>oc 
roB 

cial 

3tig 

I 
I 

I 

I 

AL 

EDU- 
ONAL 
ICE 

inued) 

REA- 

N  IN- 

UCTOR 

ltinued) 

recre- 

n- 

1140 
1260 
1380 
1500 

ant 
or  of 
tion^ 

2ZOO 
2280 
2460 

^TIF- 

DIN- 

IGA- 

AL 

ICE 

lALIN- 

TIGA- 

in- 
ator« 

1080 
1 140 
1200 
1260 
1320 
1380 

Playj 
dir< 

I 
I 
I 
I 

Bea 
reel 

Chj 

I 
I 
2 

Assl 

sup 

tend 

playg 

andb 

bea 

I 
I 
2 

{round 
5ctor 

1020 
1080 
1 140 
1200 
1260 

chdi- 
►orin 
irge 

1500 
1560 
1680 
i8cx) 
stant 
erin- 
entof 
rounds 
athing 
ches 
2040 
2220 
2340 
2460 

•• 

" 

Se 
plays 
inst 

6m 

I 

Ass 
sup 
tend 
playg 
and 
recr 

Sup 
tend 
playg 
and 
recn 

nior 

(round 

ructor 

780 
840 
900 

istant 
erin- 
entof 
rounds 
public 
eation 
1200 

erin- 
entof 
rounds 
public 
nation 
2000 
and 
above 

Playi 
dir 

(se 

6ni 
6m 
6m 

I 

i^round 

ector 

nior) 

960 
1020 
1080 
1 140 
1 200 

• 

• 

• 

• 

See  page  48. 


*»  See  page  48. 


COMPARISON  OF  STANDARDIZATION  MEASURES 
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New  Yom 

Chicago 

Pittsburgh 

St.  Paul 

Portland 

HOUSTX)!* 

Time 

Time 

Time 

Time 

Time 

Time 

Time 

Req- 

Req. 

Req. 

Req- 

Req. 

Req. 

Req- 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

SCIENTIF- 

IC AND  IN- 

VESTIGA- 

TIONAL 

SERVICE 

(Continued) 

SOCIAL 

INVESTI- 

GATOR 

(Continued) 

District  su- 

perintendent 

of  social  in- 

vestigation'' 

. . 

1500 

,  . 

1620 

1740 

1920 

•• 

•• 

Supervisor 

of  social  in- 

vestigation^ 

2100 

.. 

2280 

2460 

.. 

.  . 

2700 

2940 

•• 

•• 

Director  of 

social  in- 

vestigation'' 

..       3900 

.  . 

.  . 

.  . 

.  . 

4200 

.  . 

.  . 

TECHNI- 

CAL ENGI- 

NEERING 

SERVICE 

CHAIN- 

MAN, 

RODMAN, 

TRANSIT- 

MAN,  SUR- 

VEYOR 

Junior  in- 

strument- 

Chainman 

Rodman^ 

Chainman 

man'* 

Chainman 

Chainman 

Rodman 

Chainman 

Chainman 

Rodman 

900 

..    1     840 

660 

600 

780 

900 

720 

I 

960 

I      1     960 

I 

720 

6m 

660 

6m 

840 

I 

960 

I 

840 

I 

1020 

Rodman 

I 

780 

I 

720 

6m 

900 

I 

1080 

6m 

900 

I 

1080 

1080 

Rodman 

. . 

6m 

960 

I 

1 140 

I 

1200 

I 

840 

.  . 

I 

1020 

I 

1200 

I 

1320 

I 

900 

See  page  48.  *  See  page  48. 


See  page  48. 


Rodman  not  over  $960. 
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COMPARATIVE  SALARY  DATA 


New  Yorx 

Chicago 

PiTTSBTOGH 

St.   PAtTL 

Portland 

Oakland 

Houston 

Time 

Time 

Time 

Time 

Time 

Time 

Time 

Req. 

Req. 

Req- 

Req. 

Req. 

Req- 

Req. 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

TECHNI- 

CAL ENGI- 

NEERING 

SERVICE 

(Continued) 

TRANSIT- 

MAN,  SUR- 

VEYOR 

(Continued) 

Instrument- 

Instrument- 

Instrument- 

Instrument- 

man 

man^ 

Transitman 

Leveler 

man 

man 

Levelman 

1320 

1080 

9CX> 

1260 

1320 

900 

1440 

2 

1200 

6m 

960 

6m 

1320 

1380 

I 

1020 

1560 

.  . 

2 

1320 

I 

1020 

6m 

1380 

1500 

6m 

1080 

1680 

.  . 

2 

1380* 

I 

1500 

1800 

•• 

•• 

•  • 

•• 

Assistant 

Head 

city 

Transitman 

surveyor 

surveyor 

1080 

1800 

.  . 

1 140 

6m 

1 140 

6m 

i860 

. . 

1200 

I 

1200 

6m 

1920 

6m 

1320 

I 

1260 

6m 

I 

1980 
2100 

City 

surveyor 

..     1     .. 

..     1      .. 

..    1     .. 

..    1     .. 

..    1     .. 

..    1     .. 

..    1  1500 

DRAFTS- 

MAN 

Junior 

Jtmior 

Junior 

Assistant 

Junior 

draftsman'' 

Tracer 

draftsman 

Tracer 

draftsman 

draftsman 

draftsman 

900 

840 

780 

720 

780 

720 

900 

I 

960 

I 

960 

I 

840 

6m 

780 

6m 

840 

780 

I 

1020 

I 

1020 

I 

900 

I 

840 

6m 

900 

840 

6m 

1080 

I 

1080 

I 

960 

I 

900 

6m 

960 

I 

1 140 

I 

1020 

I 

1200 

•• 

•• 

2 

1200 

.. 

•• 

Ass't  archi- 

tectural 

draftsman 

Mechanical 

draftsman 

Junior  ar- 

Map 

chitectural 

Senior 

Senior 

Draftsman^ 

draftsman 

Draftsman 

draftsman 

draftsman 

Draftsman 

draftsman 

1320 

1080 

1020 

1020 

1260 

1320 

1 140 

1440 

I 

1200 

I 

1080 

6m 

io8o 

6m 

1320 

1380 

I 

1200 

1560 

I 

1320 

I 

1 140 

I 

1 140 

6m 

1380 

1500 

6m 

1320 

1680 

I 

1200 

I 

1200 

I 

1500 

1800 

•• 

•• 

I 

1320 

<•  See  page  48.         '  See  page  48.         •  Special  rate  for  unusually  important  duties. 
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N«w  York 

Chicago      1 

PirrSBURGH     1 

St.  Paul 

Portland     1 

Oakland     1 

HotTBTOW 

Time 

Time 

Time 

Time 

Time 

Time 

Time 

Req. 

Req- 

Req. 

Req. 

Req- 

Req. 

Req. 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

TECHNI- 

CAL ENGI- 

NEERING 

(Continued) 

DRAFTS- 

MAN 

(Continued) 

Architec- 
tural 
draftsman 
Bridge  de- 
signing 
draftsman 

Civil 

Head 

Engineering 

Engineering 

engineering 

draftsman 

draftsman 

draftsman 

draftsman 

Computer 

1500 

Z080 

Z200 

z8oo 

1 

Z620 

2 

Z200 

6m 

1320 

6m 

z86o 

;: 

•• 

2 

Z740 

2 

1320 

z 
z 

1440 
zsoo 

6m 
6m 

Z920 
Z980 

Architec- 

tural 

designer 

Architec- 

Chief 

tural 

draftsman 

draftsman 

.  , 

Z920 

.  . 

ZZ40 

z 

2i6o 

. . 

.  . 

6m 

1560 

•• 

:: 

2 

2400 

z 
z 

z68o 
z8oo 

.  . 

BNGmEBR 

Engineering 

Junior 

Assistant 

Jnn.  civil 

Municipal 

Junior 

Assistant 

assistant" 

eng 

ineer 

eng 

ineer 

eng 

ineer 

eng 

ineer 

engineer 

engineer 

900 

1500 

1500 

900 

Z260 

Z620 

ZZ40 

I 

1020 

z 

Z620 

2 

1680 

6m 

960 

6m 

1320 

z 

z8oo 

z 

Z200 

z 

1140 

2 

1740 

2 
2 
2 

z86o 
2040 
2400 

z 

Z020 

6m 

z 

z 

z 

1380 

1500 
Z620 
Z740 

z 

Z920 

6m 

1320 

Junior 

Assistant 

Division 

Ass't  civil   1 

Assistant    | 

Assistant 

Bridge  dsn'g 

engineer^ 

eng 

ineer 

engineer 

eng 

ineer 

eng 

ineer 

engineer 

engineer 

1260 

1920 

.  . 

2700 

Z200 

z8oo 

Z980 

Z620 

1380 

I 

2160 

2 

3000 

6m 

1320 

6m 

z86o 

z 

2z6o 

1500 

2 

2400 

2 

3300 

z 

1440 

6m 

Z920 

z 

2400 

1620 

2 

3600 

z 

ZSOO 

6m 

Z980 

1740 

z 

2ZOO 

1920 

2 

2280 

2100 

. . 

. , 

Assistant 

Managing 

Prin.  ass't 

Prin.  ass't 

Dep.city 

Ass't  city 

engineer^ 

Engineer 

engineer 

civil  eng'r 

city  eng'r 

engineer 

engineer 

2280 

2700 

4000 

z8oo 

2400 

3000 

2700 

2460 

and 

4500 

and 

2520 

and 

2700 

.. 

above 

5000 

above 

2640 

above 

2940 

2880 

•• 

3180 

•• 

•• 

•• 

* ' 

3120 
3360 

2 

3600 

"  See  page  48. 


*  See  page  48. 
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COMPARATIVE  SALARY  DATA 


New  York 

Chicago 

Pittsburgh 

St.  Paul 

Portland 

Oakland 

Houston 

Time 

Time 

Time 

Time 

Time 

Time 

Time 

Req- 

Req. 

Req. 

Req. 

Req. 

Req- 

Req- 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

at 

Rates 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Prev. 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

Rate 

TECHNI- 

CAL ENGI- 

NEERING 

SERVICE 

(Continued) 

ENGINEER 

(Continued) 

St.  ass't 

City 

engineer^ 

engineer 

3420 

4020 

.  . 

3660 

and 

3960 

. , 

above 

4260 

. . 

.  . 

4560 

•• 

•• 

•• 

Engineei^       | 

1 

1 

1 

1 

4860 

5280 

,  . 

5700 

. , 

.  . 

,  . 

.  . 

.  . 

6120 

•• 

•• 

•• 

•• 

•• 

•• 

•• 

•• 

•• 

Chief 

engineer<= 

6120 

. . 

6600 

. . 

•  • 

.  . 

.  . 

.  . 

.  . 

.  . 

.  . 

7200 

.. 

and 

up 

'  See  page  48. 


See  page  48. 
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